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Criteria 5: Student support and progression

harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero tolerance

3. Mechanisms for submission of online/offline students’ grievances

\4. Timelv redressal of the arievances throuah anoprooriate committees

=

—"

( 5.1.4. \

The institution adopts the following for redressal of student grievances including sexual

/

MAIN INDEX

Response to the question

1 | Proof w.r.t Organization wide awareness and undertakings on policies with
zero tolerance
Index of Proof w.r.t Organisation wide awareness and undertakings on
policies with zero tolerance

2 | Proof related to Mechanisms for submission of online/offline students’
grievances
Index of Proof related to Mechanisms for submission of online/offline
students’ grievances
Proof for Implementation of quidelines of statutory/requlatory bodies

4 | Details of statutory/requlatory Committees
Index of Details of statutory/requlatory Committees

5 | Annual report and minutes of meetings of the committee monitoring the

activities and number of grievances redressed to prove timely redressal of
the grievances

Index of Annual report and minutes of meetings of the committee
monitoring the activities and number of grievances redressed to prove
timely redressal of the grievances
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Response to the question

ﬁ Progressive Education Society’s
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%E\‘Fi%ﬁﬁ Best College AworAd by S:litri:aI?:l:Jcle Pune University

S.1.4 The Institution Has A
Transparent Mechanism For
Timely Redressal Of Student
Grievances Including Sexual

Harassment And Ragging

Cases
2 3. .
L Organization Mechanisms 4. Timely
Implementat wide for redressal of
ion of AIvArCncss submission the

guidelines of and of grievances
statutory/reg | undertakings online/offlin through

ulatory on policies e stniones appropriate

bodies with zero grievances commiittees.

tolerance

STRIVING TOWARDS EXCELLENCE FOREVER

The institute has all of the above
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Progressive Education Society’s

MODERN COLLEGE OF PHARMACY

Accredited by NAAC
Best College Award by Savitribai Phule Pune University

5.1.4. The Institution has a transparent mechanism for timely redressal of student
grievances including sexual harassment and ragging cases.

1. Implementation of guidelines of statutory/regulatory bodies

® The mstitution has Grievance Redressal Cell, Internal Complaints Committee and Anti ragging committee
to handle timely redressal of students grievances including sexual harassment and ragging cases.

® Anti ragging committee and Anti Ragging squad

e Internal Complaint Committee is responsible for looking into any complaints filed by students and staff
about grievances at the college.

e Grievance Redressal Cell facilities the resolution of grievances in a fair and impartial manner maintaining
necessary confidentiality

® Grievance Redressal Portal for submission of online grievances

e Institution has provided disciplinary guidelines to the students.

2. Organization wide awareness and undertakings on policies with zero
tolerance

® Students are briefed about misconduct and necessary action during the induction program as well as at the
time of commencement of the academic year.

® The Anti-Ragging Policies are posted on campus board. Tt is clearly mentioned about activities which are
considered as ragging and legal actions for such activities.

® Anti- ragging activities and related details are also available on the website.

® CCTV cameras are installed throughout the college to keep watch on any fraudulent activity and to
monitor these activities.

v ¥
v

Or.P.D. Chaudhan
Principal

STRIVING TOWARDS EXCELLENCE FOREVER
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Progressive Education Society’s \%-%-r?{f/
MODERN COLLEGE OF PHARMACY i3l
Accredited by NAAC \\{\\ = //,;":"
W Best College Award by Savitribai Phule Pune University W

3. Mechanisms for submission of online/offline students’ grievances

e Any student or parent or staff who want to initiate a grievance may in the firstinstance bring the issue to
the notice of the Head of the respective department, who will address the issue and try to resolve it.

e If there is no response within the stipulated time from the respective departmentor grievant is dissatisfied
with response/resolution to his/her grievance, then thegrievant is free to represent his/her grievance to the
college Grievance Redressalcell in formal manner.

e MCOP grievance redressal portal is available for online submission ofgrievances

e The Committee shall meet and take the necessary actions to investigate theallegations and, if necessary,
take the necessary action.

4. Timely redressal of the grievances through appropriate committees

There are 03grievances found and resolved in last five years

Year No. of grievances Grievance | Antiragging Internal
received redressal cell cell Complaint
Committee
2022-23 0 0 0 0
2021-22 0 0 0 0
2020-21 01 01 0 0
2019-20 01 01 0 0
2018-19 01 01 0 0
Total 03

Or.P.D. Chaudhan

Principal,

Modern College of Pharmace
Nigdi, Pune

STRIVING TOWARDS EXCELLENCE FOREVER
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Proof w.r.t Organisation wide awareness and undertakings on
policies with zero tolerance

» During the induction program and at the start of the academic year, students are informed
about misconduct and the necessity of action.

» The Grievance Redressal Cell, Anti-Ragging, and Internal Complaint Committee Policies
are also posted on the College website.

» Activities and related information of Grievance Redressal cell, Anti-Ragging, Internal
complaint committee are also published on the internet, with clear mention of what
constitutes a grievance and legal actions for such activities.

» CCTV cameras have been deployed all over the campus to keep an eye out for fraud and

to monitor activities.

Index of Proof w.r.t Organisation wide awareness and undertakings
on policies with zero tolerance

Notice boards

Website proof of all committees

Sample format of undertaking (Blank)

Sample format of undertaking (Filled)

Antiragging affidavit filling process step by step on website

Policy of Grievance redressal cell

Policy ofAnti-Ragging cell

Policy ofinternal complaint committee
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Notice boards

Constitution of each committee has been displayed in the college premises with their contact
details.

Back to Index of Proof w.r.t Organisation wide awareness and undertakings on policies with zero
tolerance
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Back to Index of Proof w.r.t Organisation wide awareness and undertakings on policies with zero
tolerance
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ﬁ Progressive Education Society’s ;L'
MODERN COLLEGE OF PHARMACY

= Accredited by NAAC %

Best College Award by Savitribai Phule Pune University Ny

Ragging prohibition act have been displayed in the institute premises

Sectarn0 21, Yo g, Vigel, e

P.E. Society’s b \
& Modern College of Phan’nacv /

PUBLIC NOTICE .
S8R it ftiers wraa Haharshiv Prohbtonof Ragging Ack

8 Wﬁ"‘ﬁmmﬂ ) 0990 pccording to Mabarashira Prokibition of Ragging
| TP T 0 U O TR A, ok o3 o 908, ragging s  cogaizable ofnce.
thuﬁm&iﬂwm Offender will be Lzble fo foowing punishment:
t) Nefors welge avsre Fefim ¥R R 1) inmed ctey expuision from the institute.
2) J IV FeAmeE A RE AR 2) No admission in any instiute,
3) %.40,000/ W W 3) Fine of Rs. 10,0001,
¥) 2 T8 FeN wwER Hin 4) Two years rigorous imrisonment,
FYT ST T WAwR W In case of any incident o ragging students showld
frarrEd A woh mamn,  contact the follewing authority.
ot m.s?:""/“ Principal : (K20)2755131445,

| Antiragging Helpline: 1800-180 55 22
Antiragging e-mail: helpline@anﬁragging_in

Back to Index of Proof w.r.t Organisation wide awareness and undertakings on policies with zero
tolerance
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Back to Index of Proof w.r.t Organisation wide awareness and undertakings on policies with zero
tolerance
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Notice board of zero tolerance

A zero tolerance allows organization to proactively prevent and manage employees, student’s behaviour
that is illegal, inappropriate or against organization’s code of conduct. Zero tolerance encourages positive
workplace interactions and empowers employees, students to speak up when they face behavior that violates
the policy.

Progressive Education Society’s

MODERN COLLEGE OF PHARMACY
Accredited by NAAC
Best College Award by Savitribai Phule Pune University Sl S

-

Institute is committed towards zero tolerance for sexual harassment. ragging. alcohol and drug abuse. eye

teasing. verbal misbehaviour. physical miss behaviour. racial discrimination and gender discrimination.

?‘% Modern College of Pharm a :
Y nes S S S R ‘ Ea)

.~
s A
\ ™\ /
s/ l//‘\/‘.v
= / 4
=X/
O E=
DT.P.D. CHawdI ar: =
 { pal
r n Coilese nf Pharmac -~
Wigdl Pune
L e

Back to Index of Proof w.r.t Organisation wide awareness and undertakings on policies with zero
tolerance
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Website proof of all committees

» Link for Grievance redressal cell please refer -
http://www.mcop.org.in/Grievance%20Redressal%20Cell.aspx

» Link for Anti-Ragging Cell please  refer-  http://www.mcop.org.in/Anti-
ragging%20Cell.aspx Toll free helpline number and Email Id also available on website.

» Link for Internal complaint Committee please refer- http://www.mcop.org.in/Anti-
Sexual%20Harrassment%20Cell.aspx

. . + @ e @ . . TR T TN - o

Students can submit their grievances online on the college website: all the committee members and their
contact numbers are available on each cell portal. Following are the links for each committee:

1. Grievance redressal cell: http://swww. mcop.org.in/Grievance®20Redressal®e20CelLaspx

2. Antiragging- htip//www.mcop.org.in/Anti-ragging%20Cell.aspx

3. Internal Complaint Committee/Antisexual Harassment- http:www mcop org in’ Anti-

Sexual%20Harrassment®20CelLaspx r

L STRIVING TOWARDS EXCELLENCE FOREVR A
Back to Index of Proof w.r.t Organisation wide awareness and undertakings on policies with zero
tolerance
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Sample format of undertaking (Blank)

At the time of admission students are asked to fill this undertaking.

Blank format of undertaking
ANNEXURE II AFFIDAVIT BY PARENT/GUARDIAN FOR ANTI-RAGGING

I, Mr./Mrs./Ms (full name of parent/guardian)
father/mother/guardian of
(Full name of student with admission/registration/enrolment number),

1) Having been admitted to PES, Modern College of Phammacy, Nigdi, Pune-44, have received a copy of the
AICTE/UGC regulations on Curbing the menace of Ragging in Higher Educational Institutions, 2009, (herein after
called the “Regulations™) carefully read and fully understood the provisions contained in the said Regulations.

2) I have, in particular, perused clause 3 of the Regulations and am aware as to what constitutes ragging.
3) I have also, in particular, perused clause 7 and clause 9.1 of the Regulations and am fully aware of the penal and

administrative action that is liable to be taken against my ward in case he/she is found guilty or abetting ragging,
actively or passively, or being part of a conspiracy to promote ragging.

4) I hereby solemnly aver and undertake that
a) My ward will not indulge in any behaviour or act that may be constituted as ragging under clause3 of the
Regulations.
b) My ward will not participate in or abet or propagate through any act of commission or omission that may be

constituted as ragging under clause 3 of the Regulations.

5) I hereby affirm that, if found guilty of ragging, my word is liable for punishment according to clause 9.1 of the
Regulations, without prejudice to any other criminal action that may be taken against my ward under any penal law or
any law for the time being in force.

6) I hereby declare that my word has not been expelled or debarred firom admission in any institution in the country on
account of being found guilty of, abetting or
beingpartofaconspiracytopromote,ragging:andfurtheraffirmthat,incasethedeclaration is found to be untrue, I am aware
that my admission my word is liable to be cancelled.

Declared this day of month of vear

Signature of Deponent Name:
Address:

Telephone/Mobile No:

VERIFICATION

Verified that the contents of this affidavit are true to the best of my knowledge and no part of the affidavit is false and nothing
has been concealed or misstated therein.

Verified at (place) on this the (day) of (month) and (year)

Signature of deponent

Solemnly affirmed and signed in my presence on this the (day) of month (year) after reading
the contents of this affidavit.

OATH COMMISSIONER

Crety’s
iege of Pharmacy
gar Sactor No 2
i, Pune-411024

B
modern Col
Yamunana

Niga

Back to Index of Proof w.r.t Organisation wide awareness and undertakings on policies with zero
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ANNEXURE I AFFIDAVIT BY THE STUDENT FOR ANTI- RAGGING

I (full name of student with admission/registration/
Enrolment number) s/o-d/o Mr./Mrs./Ms

1) having been admitted to PES, Modern College of Pharmacy. Nigdi, Pune-44 have received a copy of the AICTE/UGC
regulations on Curbing the menace of Ragging in Higher Educational Institutions, 2009, (hereinafter called the
“Regulations™) carefully read and fully understood the provisions contained in the said Regulations.

2) I have, in particular, perused clause 3 of the Regulations and am aware as to what constitutes ragging.

3) I have also, in particular, perused clause 7 and clause 9.1 of the Regulation and am fully aware of the penal and
administrative action that is liable to be taken against me in case I am found guilty of or abetting ragging, actively or
passively, or being part of a conspiracy to promote ragging.

4) I hereby solemnly aver and undertake that
a) I will not indulge in any behaviour or act that may be constituted as ragging underclause3 of the Regulations.
b) I will not participate in or abet or propagate through any act of commission or omission that may be constituted as

ragging under clause3ofthe Regulations.

5) I hereby affirm that, if found guilty of ragging, I am liable for punishment according to clause 9.1 of the Regulations,
without prejudice to any other criminal action that may be taken against me under any penal law or any law for the
time being in force.

6) I hereby declare that I have not been expelled or debarred from admission in any institution in the country on account
of being found guilty of, abetting or being part of a conspiracy to promote, ragging: and further affirm that, in case the
declaration is found to be untrue, I am aware that my admission is liable to be cancelled.

Declared this day of month of year

Signature of Deponent

Name

VERIFICATION

Verified that the contents of this affidavit are true to the best of my knowledge and no part of the affidavit is false and nothing
has been concealed or misstated therein.
Verified at (place) on this the (day) of (month) (year)

Signature of deponent

Solemnly affirmed and signed in my presence on this the (day) of month (year)
After reading the contents of this affidavit.

OATH COMMISSIONER

cl
7E- crety’s
wodern Cotieg® of Phamz\‘acy
Yzmunanagar sactor No
wigdi, Pune-411034
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Sample format of undertaking (Filled)
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Hiank format of nndertaking

ANSEAURE U AFFIDAY LLBY PARENTAGUARDIAN FOR AN HAGGING
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the consents of this affidasvit - + .
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Antiragging affidavit filling process step by step on website

As per government guidelines every students has to fill up Antiragging affidavit on

www.amanmovement.org website. A step by step guide for filling out an online Antiragging

affidavit has been posted on college web portal.

Progr s Educ nSo s
‘ MODERN COLLEGE OF PHARMACY
Accredited by NAAC o
Best College Award by Savitribai Phule Pune University T

A step-by-step guide for filling out an online anti-ragging affidavit
Step-1

' @
(2] - !
Step by Step
Guide On
How To Fill An
Online Anti Ragging Affidavit
on
WWW IANMOVEMI | YR«
@S = \‘.!u.m
A step-by-step guide for filling out an online anti-ragging affidavit has been posted on the
college web portal. Link for online anti-ragging affidavit:
’]\l(p, /www.mcop.org.in/lmages/ONLINE%20ANTI-RAGGING%20AFFIDAVITS .pdf

7, U M

& 2K S \Aod=m Cohrge of Pharmacy
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044,

Back to Index of Proof w.r.t Organisation wide awareness and undertakings on policies with zero
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Policy of Grievance Redressal Cell

Progressive Educathon Society s

g‘ MODERN COLLEGE OF PHARMACY
Accredited by NAAC R, v

~
Best Collage Awaord by Savitribai Phule Pune University

App oved by AR i Cownedl for Tochninel fdviation, Now Delhi Pharmacy Covncl of indu. Mow Dalhi,
At homrnd te

mdwm Mumba: (M3). Permanently
- proved uader Saction 3 () & 12 (B) of UGC Acr, 1956

Section Ne. Tl Yamuranege Ngd Aune 411 044 (M. S.) Tel. . 020- 27661313 Fax: 020- 26130
el  mcoprigddt gmad com  Welbute | www mosp g
Prof Dr. G 0 fabore

Srod D P D Oravdhar
- S D
Prinapel s . B va Comrecsd

Policy of Grievance Redressal Cell (GRC)

1. Purpose
College has established Grievance Redressal Cell as per the norms and guidelines laid down by AICTE
jemmer No. 1-101/DPG/AICTE/Ombudsman/2012 dated 9 July 2012 and University Grants
Commission (UGC) (Ref: The Gazette of India, 23 March 2013). The cell works meticulously 1o
address gricvances/complaints of students. staff. faculty as well as parents. As per UGC guidelines.
Principal is the Chairman of Gricvance Redressal Cell and Principal formulates a gricvance redressal
cell for its smooth functioning. The committee designs and frames its policics and mechanism of
function and the committee functions according to its policies which are also ﬂuhed on colicge
bers arc

website 1o solve complaints of students. faculty. staff and parents. The
nominated by the Principal of the college. Grievance Redressal Cell (GRC) is formed in order to kecp

the healthy working atmosphere among students, faculty. staff and parents. This cell helps students,
staff. faculty and parents to record their complaints and solve their gricvances.

2. Objectives
To create a platform where stakcholders point out their problems, pl

and limitations without fear.
2) To provide transparent and fair process of redressal

3) To investigate gricvances thoroughly
To get suggestions from stakeholders for improvement

To give stakcholders the sense of participation in grievances solving
6) To restructure policies in the light of grievances

3. Facility
1) Suggestion box/complaint box is placed at the front of administrative office to receive the written

complaints.
2) The complaints may be raised through email or through gricvance portal login on college website.

4. Functions
1) To add gric icably and fairly in time bound manner.
2) To investigate gricvances/tomote suggestions of stakcholders.

STRIVING © ARDS EXCELLENCE FOREVIR
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Progressive tducation Society

N

<" MODERN COLLEGE OF PHARMACY
S 4 Accredited by NAAC - S L
Jo Pune University —

Sovitribai Phy

O AT
m"‘ Beost College Aword by

-
Secton Mo 31 Yomunenegar. Nigd Purve 411 044 (M.5.) Tel. 1 020 27661315 Fan; 020 77614
Eonall + meaprigdid 4 gmall com Website | wwrw . meap.orgin

Prof. Dr. G. 0. Bbate
S, MNAM s

ol De. P D Chanrdivar
P PAD
Chairrman, Busimess Courdl
of gricvances, scrutiny of grievances and follow redressal mechanism

authenticity

3y To keep record
ding. if any. to the competen

&) To prioritize gricvances

To report the cases attended and solve

neccssary or on demand.

To modify composition of Grieval

7 To keep updating the committee
10 document these resolutions.

based on its seriousness and
t authority when

d and cascs pen

nce Redressal cell as per noOrms.
for government resolutions/competent authority resolutions and

S. Impact
To uphold the dignity of the college by ensuring strifc free atmosphere in the college by promoting
cordial student 10 student relationship. student to teacher relationship and staff to staff relations and

relations with other stakeholders.

Dr. Upendra C Galgatic

Coordinator, GRC
Pripcipal .|

P. E48 gMadam ColieQe of Pharmiaty'2cY
SecterNo.21, Yamunanagar, Nigdi. 3ok,
Pune - 411 044.
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Policy of Anti-Ragging Cell

ﬁ Progressive Education Society’s \#""’"
MODERN COLLEGE OF PHARMACY B
Accredited by NAAC dpy BT,

s Best College Award by Savitribai Phule Pune University W

New Delhi,

Approved by All India Council for Technical Education, New Delhi, Pharmacy Council of lndm,

Directorate of Technical Education, Mumbai {MS), Permanently Affiliated to
SdvitribaiPhule Pune University, Pune & Approved under Section 2 (f) & 12 (B) of UGC Act, 1956

Section No.21, Yamunanagar, Nigdl Pune - 4'Il 044. (M.S.) Tel. : 020-27661315 Fax: 020-27661314

| E-mail ¢ P 1 m  Website : www.mcop.org.in
Prof. Dr. P. D. Chaudhari Prof. Dr. G. R. Ekbote
M.Pharm., Ph.D. M.5., M.N.A.M.S.
Principal Chairman, Business Council

Policy for Anti- Ragging
(As per Hon’ble Supreme Court/AICTE/UGC)

In view of the directions of the Hon’ble Supreme Court in SLP No. 24295 of 2006
dated 16-05-2007 and in Civil Appeal number 887 0f 2009, dated 08-05-2009 to prohibit,
prevent and eliminate the scourge of ragging including any conduct by any student or
students whether by words spoken or written or by an act which has the effect of teasing,
treating or handling with rudeness a fresher or any other student, or indulging in rowdy or
undisciplined activities by any student or students which causes or is likely to cause
.annoyan‘ce. hardship or psychological harm or to raise fear or apprehension thercof in any
fresher or any other student or asking any student to do any act which such student will
not in the ordinary course do and which has the effect of causing or generating a sense of
shame, or torment or embarrassment so as to adversely affect the physique or psyche of

such fresher or any other student, with or without an intent to derive a sadistic pleasure or

showing off power, authority or superiority by a student over any fresher or any other
| ¥ student, in all higher education institutions in the country, and thereby, to provide for the
. healthy development, physically and psychologically, of all students, the All India Council
[ for Technical Liducation,(AICTL) brlngs forth these Regulations.

—

/Hr. P D audhari

Princi al
Prirncu al

> E. S. Modern College of Pharma;y
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044.

Dr. VV Chopade
Co-ordinator
Anti-Ragging cell
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Progressive Education Society’s \%f&-*
MODERN COLLEGE OF PHARMACY
Accredited by NAAC %

W Best College Award by Savitribai Phule Pune University %

Approved by All India Councilfor Technical Education, New Dslhi, PhqrmuyCouncal of India, New Delhi,
Directarate of TechnicalEducation, Mumbai(MS), Permanently Affiliated fo
SavitribaiPhule Pune University, Pune & Approved under Section 2 (§) & 12/(B) of UGC Act, 1956

Section No.21, Yamt gar, Nigdi, Pune-411 044, (M.5.) Tel. : 020-27661315 Fax: 020-27661314
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What constitutes Ragging:

Ragging constitutes one or more of the following acts:

a) Any conduct by a student or students whether by words spoken or written or by an act which
has the effect of teasing, treating or handling with rudeness a fresher or any other student;

b) Indulging in rowdy or indisciplined activities by any student or students which causes or is
likely to cause annoyance, hardship, physical or psychological harm or to raise fear or
apprehension thereof in any fresher or any other student;

¢) Asking any student to do any act which such student will not in the ordinary course do and

" which has the effect of causing or generating a sense of shame, or torment or embarrassment
so as to adversely affect the physique or psyche of such fresher or any other student;

d) Any act by a senior student that prevents, disrupts or disturbs the regular academic activity of
any other student or a fresher:

e) Exploiting the services of a fresher or any other student for completing the academic tasks
assigned to an individual or a group of students;

f) Any act of financial extortion or forceful expenditure burden put on a fresher or any other
student;

g) Any act of physical abuse including all variants of it: sexual abuse, homosexual assaults,
stripping, forcing obscene and lewd acts; gestures, causing bodily harm or any other danger to
health or person;

h) Any act or abuse by spoken words, emails, post, public insults which would also include
deriving perverted pleasure, vicarious or sadistic thrill from actively or passively participat-ing

. in the discomfiture to fresher or any other student;

i) Any act that affects the mental health and self-confidence of a fresher or any other student
with or without an intent to derive a sadistic pleasure or showing of power, authority or
superiority by student(s) over any fresher or any other student.
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| Dr. Chopade
§ Co-ordinator
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Action to be taken by the Head of the Institution
On receipt of the recommendation of the Anti-Ragging Squad or on receipt of any information
concerning any reported incident of ragging, the Head of the Institution shall immediately determine if
a case under the penal laws is made out and if so, either on his own or through a member of the Anti-
Ragging committee authorized by him in this behalf, proceed to file a First Information Report (FIR),
within twenty four hours of receipt of such information or recommendation, with the police and local
authorities, under the appropriate penal provisions relating to one or more of the following namely: i)
Abetment to ragging; ii) Criminal conspiracy to rag; I1I) Unlawful assembly and rioting while ragging;
IV) Public nuisance created during ragging; V) Violation of decency and morals through ragging; VI)
Injury to body, eausing hurt or grievous hurt; VII) Wrongful restraint; VIII) Wrongful confinement; IX)
Use of Crimins;l Force; X) Assault as well as sexual offences or unnatural offences; XI) Extortion; XII)
Criminal trespass; XIII) Offences against property; XIV) Criminal intimidation; XV) Attempt to commit
any or all of the above mentioned offences against the victim(s); XVI) Threat to commit any or all of
the above mentioned offences against the victim (s); XVII) Physical or Psychological humiliation;
XVIII) AII other offences following from the definition of “Ragging” as per AICTE/ UGC act 2009;
Punishments: Ragging is a cognizable offence under the law and the punishments to be meted out have
to be exemplary and justifiably harsh to act as a deterrent. It may include:- (a) Cancellation of -
admission, suspension, rustication or expulsion from the Institute/ Hostel. (b) FIR with the police and
arrest. (¢) More severe punishment where justified, such as, fine / imprisonment etc. (d) Coilective

pumshment may be imposed where-involved persons are not identified.

Dr.V V Chopade
. Co-ordinator
Anti-Ragging cell

0. ZFI‘mmnain_‘gar Nigdi,
Pune - 411 044.

i , :  STRIVING TOWARDS EXCELLENCE FOREVER

Back to Index of Proof w.r.t Organisation wide awareness and undertakings on policies with zero
tolerance

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



S,
@% Criteria 5: Student support and progression

Policy of Internal Complaint Committee

Progressive Education Society’s
Modern College of Pharmacy

Nigdi, Pune-411044.

POLICY OF INTERNAL COMPLAINT COMMITTEE

PES’s Modern College of Pharmacy believes in gender equality & gender justice in all of
its interventions & practices. Keeping these principles in centre, it is important to ensure an

organizational climate that is free from discrimination & harassment with particular focus on

o= ’ ” : -
: sexual harassment. With this purpose, Anti Sexual Harassment cell is established in the college.
The cell is responsible for looking into any complaints filed by students & staft about sexual
harassment at the college. Later the cell has been renamed as Internal complaint committee as
per the directives by AICTE
Objectives:
The objectives of the Cell are:

e To prevent discrimination and sexual harassment against women, by promoting gender
amity among students and employees.

e To make recommendations to the Principal and to lay down procedures for the
prohibition, resolution, settlement and prosecution of acts of discrimination and sexual
harassment against women, by the students and the employees.

e To deal with cases of discrimination and sexual harassment against women, in a time
bound manner, aiming at ensuring support services to the victimized and termination of
the harassment.

e To recommend appropriate punitive action against the guilty party.

e =2 =S = e = —— e — e —

Back to Index of Proof w.r.t Organisation wide awareness and undertakings on policies with zero
tolerance

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



Criteria 5: Student support and progression

=

1. Definition of Sexual harassment:

According to the Supreme Court guidelines, Sexual harassment can be defined as
"unwelcome" sexually determined behaviour (whether directly or by implication) as:

e Physical contact and advances

e Demand or request for sexual favours

e Sexually coloured remarks

e Showing pornography
Other unwelcome physical, verbal or non-verbal conduct of a sexual nature.
Violence conduct or treatment or unlawful use of force.
Harassment can take the appearance of bante i.e. teasing, mocking, joking,

repartee, wit, chitchat etc.or even take on the shape of unwelcome physical
contact.

For example,

Rebuff of payment or official endorsement in the absence of sexual favors.
Ponographic pictures/messages displayed on desks, boards or sent by mails.

e Comment made about personal appearance and dress.

Colored jokes shared in the college campus that’s makes other uncomfortable.

2. Prohibited activities:

Sexual harassment has been defined as a form of sexual discrimination, consisting of

unwanted sexual advances. Examples of prohibited sexual harassment include:

e Supervisors or managers explicitly or implicitly suggesting sex in return for

hiring, compensation, promotion or retention decision.

Verbal or written sexually suggestive or obscene comments, jokes or propositions.
Unwanted physical contact such as touching, grabbing or pinching.

Displaying sexually suggesting objects, pictures or magazines.

Countinual expression of sexual or social interest after an indication that such
interest is not desired.
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e Conduct with sexual implication when such conduct interferes with the employees
work performance or creates an intimidating environment.

e Suggesting or implying that failure to accept a request for date or sex would
adversely affect the employee in respect to a performance evaluation or

promotion.

3. Complaint procedure:

e A complaint box shall be kept in front of office in corridor for collecting the
-~ complaints.

e Any women or girl student who wants to file a complaint can do so by either sending
an email to members of anti sexual harassment cell or file written or signed complaint
addressed to the chairperson of the cell. In case of sexual harassment the complaint
shall include the specific nature of the incident, date and the place of the incident,
name of all parties involved as well as a detailed report of all pertinent facts.

e A member who feels that’s he or she has been harassed is strongly urged to
immediately bring the subject to the attention of a member of the steering committee.
Inquiries and/or complaints will be investigated as quickly as possible. Any

investigation will be conducted in confidential manner with a thorough investigation
of the complaints.

4. Discipline:

Any member found to have harassed another member or guest will be subject to
appropriate disciplinary action including reprimands, suspension or termination of

membership.

* A person committing sexual harassment may also be held legally liable for his or her

actions under applicable law.
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* The cell will endeavor to protect member:

S to the exte i
harassient b e nt possible from reported

mem invi
S e g8 bers such as from invited guest, hosting organization
an rties w t it i
other parties who have organizational contact with our members.

S. Complaint and redressal mechanism:

The complaint box shall be opened every month to collect and sort out the

complaints. The complainant shall be summoned to hear complaints if necessary.
Complaint of harassment will be promptly and carefully investigated and

investigation will include interview with all relevant persons including the accused

and other potential witness in the case of sexual harassment and decision on
3 i :
z grievances to be taken at a fairly senior level.

After hearing of complaint, the committee shall take appropriate decision and then
same is communicated to the complainant if required. Any student filling genuine
harassment complaint shall be protected from reprisal or retaliation as a result of
filling the complaint. Investigators will make every effort to strike a balance between

the party’s desires for privacy and the need to conduct a fair and effective
investigation.

e If the complainant is not satisfied with the decision of the committee then she/he can

make appeal before the Campus Co-ordinator.

e Anti sexual harassment cell shall take rational decision to discharge its
=/

duties/responsibilities for a smooth and efficient functioning of the college and to
monitor overall discipline.

6. Punitive Action:

An employee guilty of sexual harassment shall be liable to give a written apology to the
victim and any of the following punitive actions:

e Suitable censure/warning

e Withholding of increments.

* Reduction to lower service, grade or post.
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| s Compulsory retirement.
e Removal from service, or
| e Dismissal from service.
‘ A student guilty of sexual harassment shall be liable to give a written apology to the victim and
any of the following punitive actions:
e Suitable censure/warning.
e Withholding/withdrawing scholarship/fellowship and other benefits.
e Rustication from the Institute for a period up to a certain period or

e Expulsion from the Institute.

O
7. Responsibility:

Anti Sexual Harassment Cell members are responsible for implementation of this policy.
PES’s Modern College of Pharmacy will make every reasonable effort to conduct all proceeding
in same manner that will protect the confidentially of all parties. Parties to the complaints should
treat the matter under the investigation with discretion and respect for the reputation of all parties

involved.

Dr. Mrs. Smita S. Pimple

Chairperson (ICC)

s = Jagar, Nigdi,
Sector NO.2
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Proof related to Mechanisms for submission of online/offline
students’ grievances

e The institute has mechanism in place for online and offline reporting of grievances.

e Any student or parent or staff who wants to initiate a grievance may in the first instance
bring the issue to the notice of the Head of the respective department, who will address the
issue and try to resolve it.

e If there is no response within the stipulated time from the respective departmentor grievant
is dissatisfied with reponse/resolution to his/her grievance, then thegrievant is free to
represent his/her grievance to the college Grievance Redressalcell in formal manner.

e MCOP grievance redressal portal is available for online submission ofgrievances

e The Committee shall meet and take the necessary actions to investigate the allegations
and, if necessary, take the necessary action.

Index of Proof related to Mechanisms for submission of
online/offline students’ grievances

Mechanism for submission of online students grievances

Grievance redressal cell on website

E-Greivance link

Antiragging Cell on website

Internal complaint committee/ antisexual Harassment Cell on website

Online grievance submission through Vm-Edulife Portal

Mechanism for submission of offline students grievances

Mechanism for submission of offline students’ grievances of grievance redressal cell

Mechanism for submission of offline students’ grievances of Antiragging cell

Mechanism for submission of offline students’ grievances of internal complaint committee
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Mechanism for submission of online student’s grievances

Students can submit their grievances through online on college website (Grievance Redressal
Cell, Internal Complaint Committee Grievance, and Antiragging Cell) and through Vm-Edulife
portal. Email addresses of all committee members are available on each portal.

Accredited by NAAC
W Best College Award by Savitribai Phule Pune University

m Progressive Education Society’s
% MODERN COLLEGE OF PHARMACY

Mechanism for submission of online student’s grievances

Students can submit their grievances through online on college website, on learning management system
Vm edulife, by mail to the committee members.

Students can submit their grievances online on the college website; all the committee members and their
contact numbers are available on each cell portal. Following are the links for each committee:

1. Grievance redressal cell: http://www.mcop.org.in/Grievance220Redressal?2620Cell.aspx

2. Antiragging- http://www.mcop.org.in/Anti-ragging2620Cell. aspx

3. Internal Complaint Committee/Antisexual Harassment- http://www.mcop.org. in/ Anti-

Sexual?%20Harrassment%20Cell.aspx

STRIVING TOWARDS EXCELLENCE FOREVER
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Grievance redressal cell on website

Progressive Education Society’s

MODERN COLLEGE OF PHARMACY

Accredited by NAAC g
F : 4 > Wep S
Best College Award by Savitribai Phule Pune University V

Grievance Redressal Cell
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Grievance Redressal Cell have been displayed on college web portal for ease of access.
Grievance Redressal Cell link on website-
http://www.mcop.org.in/Grievance%20Redressal%20Cell.aspx

)

A

= Principal
2 -5 Modem College of Phamac,
Saslor No.21, Yamunanagar, Nigdi,
Pune - 411044,
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Constitution of Grievance redressal cell on website

Progressive Education Society's
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Constitution of Grievance Redressal Cell

o -

8. Socety's

Madern Calloge ot Pharmacy, Niged|, Pure 44

Grievance Redressal Cell

P E. Sodury's Modem College of Pharmacy, Nigdi, Pure 41 has rewised constitution
¢ of Greving: Radieseal Coll In 0rear to 5ort Gt griovanes of studants staff, fatulsy
ard paronts

ot Call feor Vear 202122 & 202223
Name af Facully Designation
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Contact Signatuie
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D P D Chauchar Chairpessan
(Profewor & Principal i '

O U €. Gagatte Coordnator 9890755918
Asacate Profeso )

Or. M. 5. 1. ladhav 9921877457
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T
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Constitutions of Grievance Redressal Cell have been have been displayed on college web
portal for ease of access.

Link for Grievance Redressal Cell constitution-
http://www. mcop.org.in/Images/Grievance_redressal_committee_2021-22 _and_2022-23.pdf

Principal
> E. S. Modem College of Phamac;
Sestor No.21, Yamunanagar, Nigdi,
Pune - 411 044,
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E-Grievance linkof Grievance redressal cell on website
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e ONLINE GRIEVANCE REDRESSAL PORTAL

B 2019 sGnavance paweien ay vimedulife

E-Grievance Link have been displayed on online grievance redressal portal
https://portal. vimedulife.com/institute/e-grievance/home/mcop-nigdi
)
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= Principal
> E. 8. Modem College of Phamac)
Sector No.21, Yamunanagar, Nigdi,
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Antiragging Cell on website

Progressive Education Society’s
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Antiragging committee
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Antiragging committee link on college web site- http:/www. mvop.org.in/Anti-ragging?20Cell.aspx

On this web portal email address and helpline no. have been displayed.
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3 E. 8. Modem College of Phamac;

Sestor No.21, Yamunanagar, Nigdi,
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Constitution of Antiragging Cell on website

Progressive Education Society's
MODERN COLLEGE OF PHARMACY (&
Accredited by NAAC -
Best College Award by Savitribai Phule Pune University v

Constitution of Antiragging committee

= w-Ragying Oull by 13 gt

Constitution and contact details of Antiragging committee members have been displayed on
college web portal for ease of access.
Link of anti ragging committee constitution- http:/www.mcop.org.in/Ilmages/Anti-

Ragging%20Cell %:20%20july%2019.pdf

", _~Principal
E. S. Modem College of Pharmac)
Sector No.21, Yamunanagar, Nigdi,
Pune-411.044,
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Internal complaint committee/ antisexual Harassment Cell on
website
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Link on website- http://www.mcep.org.in/Anti-Sexual%2 ( Harrassment%20Cel]l.aspx
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Constitution of Internal Complaint Committee/ Antisexual
Harassment Cell on website

Progressive Education Society’s
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Constitution of Internal complaint Committee/ Anti-Sexual
Harassment Cell

Internal Complaint Committee (ICC)
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Constitution of Internal complaint Committee/ Anti-Sexual Harassment Cell have been
displayed on web portal.
Link for constitution ICC- hitp://www.mcop.org.in/Images/composition_of ICC_20-21.pdf
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Online grievance submission through VM-Edulife Portal

Students can submit their grievances (Grievance redressal cell, internal complaint committee
grievance, Antiragging Cell) through VM- Edulife portal.

Link for raising and viewing grievances -https://portal.vmedulife.com/modules/grievance/#/

Students can submit their grievances in the following steps:

F ressive Education Saciety’'s

MODERN COLLEGE OF PHARMACY

Accreditod by NAAC 3
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Online grievance submission through Vm-edulife portal

A step-by-step guide for online grievance submission through Vm-edulife portal, Step-1

@ @ P e i
p " | portateetielifar . » ©
= MCOP Nigdi " e O ouanon B
=] e
L] - - - B ' Y GD
A 2 2
L
- 3
= i
= & - ¥ -+ -l
a . *
- -

RS | G | A L —

Students can submit their grievances through the Vm-edulite portal.
)

Ao

s Principal
3 E. S. Modem College of Pharmac
Sestor No.21, Yamunanagar, Nigdi,
Pune - 411 044,
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A step-by-step guide for online grievance submission through Vm-edulife portal, Step-2
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A step-by-step guide for online grievance submission through Vm-edulife portal, Step-3
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A step-by-step guide for online grievance submission through Vm-edulife portal, Step-4
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Mechanism for submission of offline students’ grievances
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Mechanism for submission of offline student’s grievances

Shidai

can deposit their plaints / grievances in the complaint box kept outside the office.

N
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Mechanism for submission of offline students’ grievances of
grievance redressal cell
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Mechamism of Grievance Redressal Cell

1] Consadering broadly. gricvances may be of o types ) Acadenic: related 1o attondance. charging
of foes. assessment, conduct of examination, sy llabas completion, teaching methodologies ctc. )
Nom—pcodemic: genoral harassment by collcague. peer pressurs classroom managersent. facilities
avaslablc and s utilization ¢
71 11 has been decided to keop gricvance redressal box in front of administrative office
3] The gricvance redressal box is opened every month 10 collect and resolve the complaists. The

by emasil or throsgh gricvance ponal on coliege website

complaints may be wrinen or communicated
4] The complaints shall be summoned 10 hear the complaints if reqeircd
%] Aficr hoariag the complaints the commitce shall take appropriace and amicable decisson and

subsequently the decision is communicated o complainant,
&] If the complainant is pot satisfiod with the decision of the commities, then complainent can make

appeal bolors the chainman of management.
7] AH she decisions Lakes by the commitice will be rational and amicablc 10 resolve the complainants

of the aggrieved.
£] If the complainant is of serious nanare and beyond dhe ambit if the committee then decision will be
mken to forward the complaints before the competent authority .

N\ /

o D, P. D Chatihar
s

@/ Principal and Chairman, GRC -

YL Principal

= P E. S Motsm Co w0 ~f Phammacy

Sector ? v

Dr. % C Galgatte

Coord insior, GRC
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Mechanism for submission of offline students’ grievances of
Antiragging cell

Progressive Education Society’s ey

S § :
. MODERN COLLEGE OF PHARMACY §j)-
Accredited by NAAC b G
Best College Award by Savitribai Phule Pune University

rectorate of Technical Education, Mumbai(MS), Permanently Affiliated
Savitribai Phule Pune University, Pune & Approved under Section 2 (f) & 12 (B) of UGC Act, 1956

No.21, Ye gar, Nigdi, Pune-411 044. (M.5.) Tel. : 020-27661315 Fax: 020-27661314
E-mail : prigdiada il bsite : www.mcop.org.in
Prof. Dr. P. D. Chaudhari Prof. Dr. G. R. Ekbote
M.Pharm., Ph.D. M.S., M.N.A.M.s.
Princdipal Chairman, Business Council

Mechanism for Redressal of Ragging cases

Mechanism of Redressal of students’ grievances regarding Ragging cases. The Institution has a transparent
mechanism for timely redressal of students’ grievances for inciuding sexual harassment and ragging cases.
The students submit their grievances either directly to the Principal or to the IQAC by dropping their
grievances in the complaint and suggesti b I d in all acad ic blocks of the institution. The
students’ grievance Cell then brings the grievances to the IQAC office where the grievances are addressed

by a committee which include the Principal, the IQAC Co-ordinator and the IQAC member who is incharge

of students’ grievances and anti-ragging cell. To address the various gender based issues that are
prevalent in our society today, the college has set up the Anti-ragging cell for prevention of Sexual
Harassment and ragging cases under the guidance and supervision of the Principal. In compliance with
the directives of the Hon’ble Supreme Court of India and the UGC regulations on curbing the menance of
ragging in Higher Educational institutions, 2009, the College has formed the Anti-Ragging Committee, Cell

and squad for over g the impl 1 of the provisions of the verdict

Dr V. V. Chopade
Co-ordinator
Anti-Ragging cell

2 E, 8. Modern College of Pharmacy
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044,
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Mechanism for submission of offline students’ grievances of internal
complaint committee

Progressive Education Society’s

MODERN COLLEGE OF PHARMACY

Accredited by NAAC g g
Best College Award by Savitribai Phule Pune University

Approved by All India Council for TechnicalEducakion, New Delhi, Pharmacy Council of India, New Delhi,
Diractorare of Tachnical Education, Momba

MS], Permananthy Affiliated 10
Savitribai Phele Pune University, Pune & Ap proved onder Seclion 2 [} & 12 [B) of UGC Act, 1956
Section Mo.2L Y

gor, Migdh, Pune-411 044, (M.5.) Tel. 1 O20-275651315 Fax: D20-27661384
E-mail = igdiagigmail.com baite © wwrw B.org.in
Prof. Dr. P. D. Chaudhari
M.Fharm., Ph.D.
Princpal

Prof. Dr. G. R. Ekbole
M.S.. M.NLAM.S.
Chainman, Business Council

Mechanism of Grievance redressal of Internal Complaint
Committee/Antisexual harassment Cell

The complaint box shall be opened every month to collect and sort out the
complaints. The complainant shall be summoned to hear co
Complaint

1
of harassment

plaints if ary.
will be promptdy and carcefully investigated and
investigation will include interview with all relevant persons including the accused

and other potential witness in the case of scxual harassment ond decision on
gricvances to be taken at a fairly senior level.

After hearing of complaing, the committes shall take appropriate decision and then
is cor i

ted to the complainant if required. Any student filling genuine
har P

laint shall be protected from reprisal or retaliation as a result of
filling the complaint. o g s will &

cvery cffort to strike a balance between

the party’s desires for privacy and the need to conduct a fair and effective
investigation.

If the complainant is not satisfied with the decision of the commiuee then she/he can
make appcal before the Campus Co-ordinator.

e Anti sexual harassment cell shall take rational decision to discharge its
duties/responsibilities for a smooth and efficient functioning of the college and to
monitor overall discipline.

>
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Proof for Implementation of guidelines of statutory/regulatory
bodies

> The institution has Grievance Redressal Cell, Internal Complaints Committee and Anti

ragging Cell to handle timely redressal of students grievances including sexual

harassment and ragging cases.

Grievance Redressal Cell facilities the resolution of grievances in a fair and impartial

manner maintaining necessary confidentiality

> Antiragging committee and Anti Ragging squad

> Internal Complaint Committee is responsible for looking into any complaints filed by
students and staff about grievances at the college.

> Grievance Redressal Portal for submission of online grievances

> Imnstitution has provided disciplinary guidelines to the students.

v

The guidelines have been uploaded on website for stakeholders’ reference.

> For statutory guidelines of Grievance redressal cell please refer -
http://www.mcop.org.in/Grievance%20Redressal%20Cell.aspx

> For statutory guidelines of Anti-Ragging Cell please refer- http://www.mcop.org.in/Anti-
ragging%20Cell.aspx Toll free helpline number and Email Id also available on website.

> For statutory guidelines of Internal complaint Comimittee please refer-
http://www.mcop.org.in/Anti-Sexual%20Harrassment%20Cell.aspx

‘. £. cwty;sh —
f a
ern Coliege © 2
“o\’dzmunanagar Sactor No 2

nigdi, Pune-411034
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Details of statutory/regulatory Committees

The UGC Regulations for Grievance Redressal, UGC

regulations for Anti-

Ragging,Maharashtra Prohibition of Ragging Act, 1999 and UGC regulations for Internal

complaint committee have been uploaded on website. Accordingly, committees have been

formed in the institute. The following index can be referred to for the regulations and

guidelines by statutory committees for grievance redressal, governing regulations

implemented and constitution of different committees.

Index of Details of statutory/regulatory Committees

UGC Requlations for Grievance Redressal

AICTE quidelines of Grievance redressal Cell

UGCrequlations forAnti-Ragging

Mabharashtra Prohibition of Ragging Act, 1999

UGCrequlations for Internal complaint committee

AICTE Approval Process Handbook (2019-2020)

Different committees for redressal of student grievances in the institute

Governing reqgulations implemented

Constitution of Grievance redressal cell

Constitution of Anti-Raqgging cell

Constitution of Internal complaint committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
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UGC Regulations for Grievance Redressal

FHarEaTa . A9 Argm

o1 e 39 TETITIME AT WU, A -1 1000
afea
Prof. Rajnish Jain

Secretary

F.No. 14-4/2012(CPP-II) 7th December, 2018

P EV AL) R

UGC had notified UGC (Grievance Redressal) Regulations, 2012 in official
Gazette of India on 2374 March, 2013.These regulations were aimed at

addressing and effectively resolving grievances of students related to Higher
Educational Institutions.

The UGC had received a number of responses on these regulations and
hence constituted an Expert Committee to revisit UGC (Grievance Redressal)
Regulations, 2012. The draft University Grants Commission (Grievance Redressal
of Students) Regulations, 2018 prepared by the Committee is attached herewith
for observations and suggestions of stakeholders. The feedback and comments on
the above draft may be sent to UGC via email grmhei.2018@gmail.com on or
before 315t December, 2018. Y-

,'g)f&"’)

(Prof. Rajnish Jain)

Principal
> E. S. Modern College of Pharmac
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044.
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UGC Regulations for Grievance Redressal...............Continued

qualification from a university and which, in accordance with the
rules and regulations of such university, is recognised as competent
to provide for such course of study and present students
undergoing such course of study for the examination for the award
of such qualification;

(d) “Commission” means the University Grants Commission
established under section 4 of the UGC Act, 1956.

(e) “declared admission policy” means such policy for admission to a
course or program of study as may be offered by the institution and
published in the prospectus referred to in sub-regulation (1) of
regulation 3;

) (f) “grievances” include the following complaints of the aggrieved

students, namely:

i.

vi.

vii.

making admission contrary to merit determined in accordance
with the declared admission policy of the institution;

irregularity in the admission process adopted by the
institution;

refusing admission in accordance with the declared admission
policy of the institution;

non publication of prospectus, (either hard copy / online) as
specified in these regulations;

publishing any information in the prospectus, which is false or
misleading, and not based on facts;

withhold or refuse to return any document in the form of
certificates of degree, diploma or any other award or other
document deposited with it by a students for the purpose of
seeking admission in such institution, with a view to induce or
compel such student to pay any fee or fees in respect of any
course or program of study which such student does not
intend to pursue;

demand of money in excess of that specified in the declared
admission policy to be charged by such institution;

|
2|Page
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UGC Regulations for Grievance Redressal...............Continued

(n) “Ombudsperson” means the Ombudsperson appointed under these
regulations;

(o) “University” means a university established or incorporated by or
under a Central Act or a State Act and includes an institution

deemed to be university declared as such under Section 3 of the
Act.

3. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS
AND PRICING:

i. Every higher educational institution, shall publish and/or upload
on its website, before expiry of at least sixty days prior to the
) date of the commencement of the admission to any of its
courses or programs of study, a prospectus containing the
following for the information of persons intending to seek
admission to such institution and the general public, namely:

(a) the list of programs of study and courses offered along
with the broad outlines of the syllabus specified by the
appropriate statutory authority or by the institution, as the
case may be, for every course or program of study,
including teaching hours, practical sessions and other
assignments;

(b) the number of seats approved by the appropriate
statutory authority in respect of each course or program
of study for the academic year for which admission is

) proposed to be made;

(c) the conditions of educational qualifications and eligibility
including the minimum and maximum age limit of persons
for admission as a student in a particular course or
program of study, specified by the institution;

(d) the process of selection of eligible candidates applying for
such admission, including all relevant information in
regard to the details of test or examination for selecting
such candidates for admission to each course or program
of study and the amount of fee prescribed for the
admission test;

alPage
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UGC Regulations for Grievance Redressal...............Continued

publication and distribution and no profit be made out of the
publication, distribution or sale of prospectus.

4. GRIEVANCE REDRESSAL COMMITTEES (GRC):
A. Department Grievance Redressal Committee (DGRC)

(i) In case of universities, all complaints relating to a
department shall first be addressed to Department
Grievance Redressal Committee (DGRC) to be
constituted at the level of departments/school/center
whose composition shall be as follows:

a) Head of the Department / School / Center —
Chairperson

b) a Professor from outside the department / school /
center to be nominated by the Head of HEI —
Member

c) A faculty member well-versed with grievance
redressal mechanism to be nominated by the
Head of the Department — Member.

(i) The Chairperson and members of the committee shall
have a term of two years.

(iiiy The quorum for the meeting shall be two, including
) Chairperson.

(iv) The DGRC shall follow the principles of natural justice
while deciding the grievances of the students.

(v) The DGRC shall make efforts to resolve the grievance
within the stipulated period and shall submit its report to
the Head of the Institution within a period of 15 days from
the date of receipt of complaint to the DGRC.

(vi) The DGRC shall provide a copy of the report to the
aggrieved person(s).

B. Institutional Grievance Redressal Committee (IGRC)

6|Page
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UGC Regulations for Grievance Redressal...............Continued

) In case of colleges, all complaints shall first be
addressed to College Grievance Redressal Committee
(CGRC) whose composition shall be as follows:

a) Principal of the college -Chairperson
b) Two senior faculty members nominated by the
principal of the College.

(ii) The tenure of the members shall be two years

(iii) The quorum for the meeting shall be two, including
Chairperson. )

(iv) The CGRC shall follow the principles of natural justice
while considering the grievances of the students.

(v) The CGRC shall send the report and recommendations to
the Vice-Chancellor of the affiliating university within a
period of 15 days of receiving the complaint.

D. University Grievance Redressal Committee (UGRC)

(i) In case of grievances not resolved by CGRC, it shall be
referred to University Grievance Redressal Committee
(UGRC) for which the Vice-chancellor of the affiliating
university shall constitute a University Grievance
Redressal Committee (UGRCOC) consisting of five
members for a individual colleges or a group of colleges
keeping in view the location of the college(s). The UGRC
shall be constituted by the Vice-chancellor of the
affiliating university consisting of :

a) A senior Professor of the university — Chairperson
b) Dean, Student Welfare or its equivalent - Member
c) Three Principals drawn from the affiliating

colleges, on rotation basis to be nominated by the
Vice-Chancellor — Members

(i) The Chairperson and members of the committee shall
have a term of two years.

(iii) The quorum for the meeting shall be two, including
Chairperson. f

8| FPage
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UGC Regulations for Grievance Redressal...............Continued

(a) Nominee of the Governor of the State or his nominee -
Chairperson

(b) Vice-Chancellor of a University of State to be nominated by the
State Government — Member

(c) Vice-Chancellor of the concerned State University — Member

(d) Registrar of the concerned State University — Secretary (non-
voting)

(vi) The Ombudsperson in a Central University and institution deemed
to be university shall be appointed by the Executive Council of the
Central University or the equivalent statutory body of the Deemed
to be University, as the case may be, on part - time basis from a
panel of three member recommended by the search committee
consisting of the following members, namely:-

(a) Nominee of University Grants Commission — Chairperson

(b) One Vice Chancellor from Central University to be nominated
by UGC (for Central Universities) — Member

OR

One Vice Chancellor from institution deemed to be university
to be nominated by the UGC (for Deemed to be Universities)
- Member

) (c) The Vice Chancellor of the university — Member

(d) The Registrar of the university — Secretary (Non-Voting)

(vii) The Ombudsperson shall be a part time officer appointed for a
period of three years from the date he/she assumes the office and
may be reappointed for another one term in the same university.

(vii) The Ombudsperson shall be paid the sitting fee per day as per the
norms of the university for hearing the cases, in addition to the
reimbursement of the conveyance.

— =
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UGC Regulations for Grievance Redressal...............Continued

(iv)

V)

(vi)

(vii)

(viii)

(@ix)

)

An aggrieved person may appear either in person or be
represented by such person as may be authorized to present
his/her case.

The Grievances not resolved at the appropriate Grievance
Redressal Committee(s) shall be referred to the Ombudsperson.

The institution shall co-operate with the Ombudsperson or the
Grievance Redressal Committee(s), as the case may be, in
redressal of grievances and failure to do so may be reported by
the Ombudsperson to the Vice Chancellor.

On the conclusion of proceedings, the Ombudsperson shall
pass such order, with reasons for such order, as may be
deemed fit to redress the grievance and provide such relief as
may be desirable to the affected party at issue, after giving due
hearing to both the parties.

Every order under the signature of the Ombudsperson shall be
provided to the aggrieved person and the institution and shall be
placed on the website of the institution.

The institution shall comply with the recommendations of the
Ombudsperson. Any recommendations of the Ombudsperson
not complied with by the institution shall be reported by the
Ombudsperson to the Commission.

In case of any false or frivolous complaint, the Ombudsperson
may recommend appropriate action against the complainant.

8. INFORMATION REGARDING OMBUDSPERSON GRIEVANCE
REDRESSAL COMMITTEE:

The institution shall provide detailed information regarding provisions of
Grievance Redressal Committee(s) and Ombudsperson on their
website and in their prospectus prominently.

9. CONSEQUENCES OF NON-COMPLIANCE:

The Commission shall in respect of any institution which willfully
contravenes these regulations or repeatedly fails to comply with the
recommendation of the Ombudsperson or the Grievance Redressal

12 | ¢
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AICTE guidelines of Grievance redressal Cell

ey TEren qflue’
OR TECHNICAL CPDUCATION
ORY BODY OF THE GOVT DF INDLA

arfRger wRad

ALL INDIA COUNCILF
(MRA IRER T TH aifafors Prama) (A STATUT

Nao. 1-101/PPG/A I(,‘l’l"/()u\bud:nlan/'.!l)'l 2

ro

The Regional Officer

AICTE-WRO

Industria] Assurance Building

2ud [ilour. Nariman Road, Mumbai - 100 020.
Subject: AICTE Regulation for Istablishment of a CGricy .
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AICTE guidelines of Grievance redressal Cell...............Continued

Any order of the Ombudsman not complied with by the Institution and amy wiltfuli or
repeatedly fails to comply with orders of the Ombudsman; AKCUE may proceed to take
action against such Institutions as por Clause 7 of the above said Roegulations,

Accordingly, all AICTT Approved Institutions/ Technologica! Universitics shall comply
with the above Reyrulations.

Yours faithfully,
Y Ty
! ,E‘tf Y ».:_’_‘

(Dr. K.P. 1saac)
Member Secretary
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AICTE guidelines of Grievance redressal Cell...............Continued
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V.N. Road, Opp. Churchgare Rly Station,
Churchgare, Mumbai —~ 400 020

Y £ Subject:  AICTE Regulation for Establishment of a Grievance Redressal Committee; and

appointment  of  Ombudsman, by the Technological and  Affiliati ng
Universities/AICTE approved Institutions.

This is with reference to this office letter of ¢
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above subject alongwith the copy of
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ay comply with the above regulation,
'ruport in respect of the above regulation may. please be obtained by y
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“Please make ensure that all Institutions m A compliance

our office for necessary
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A 2an29

oS - [2 2011_
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UGC regulations for Anti-Ragging

UGC REGULATIONS ON CURBING
THE MENACE OF RAGGING IN

BAHADURSHAHMH ZAFAR MARG, NEW DELHI — 110 002

UGC REGULATIONS ON CURBING THE MENACE OF RAGGING IN
HIGHER EDUCATIONAL INSTITUTIONS, 2009.

(Under Section 26 (1) (g) of the University Grants Commission Act, 1956)
Dated June. 2009.

PREAMBLE.

In view of the directions of the Hon’ble Supreme Court in the matter of” University of
Kerala v/s. Council, Principals. Colleges and others™ in SLP no. 24295 of2006 dated
16.05.2007 and that dated 8.05.2009 in Civil Appeal number 887 of 2009.and in
consideration of the determination of the Central Government and the University Grants
Commission to prohibit, prevent and eliminate the scourge of ragging including any
conduct by any student or students whether by words spoken or written or by an act
which has the effect of teasing, treating or handling with rudeness a fresher or any other
student. or indulging in rowdy or indisciplined activities by any student or students which
causes or is likely to cause annoyance, hardship or psychological harm or to raise fear or
apprehension thereof in any fresher or any other student or asking any student to do any
act which such student will not in the ordinary course do and which has the effect of
causing or generating a sense of shame, or torment or embarrassment so as to adverscly
affect the physique or psyche of such fresher or any other student. with or without an
intent to derive a sadistic pleasure or showing off power, authority or superiority by a
student over any fresher or any other student. in all higher education institutions in the
country, and thereby. to provide for the healthy development. physically and
psychologically, of all students, the University Grants Commission, in consultation with
the Councils, brings forth this Regulation.

In exercise of the powers conferred by Clause (g) of sub-section (1) of Section 26 of the
University Grants Commission Act. 1956. the University Grants Commission hereby
makes the following Regulations, namely:

I. Title. commencement and applicability.-

1.1 These regulations shall be called the “UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009™.

NATE
/3 Frncipal
> E. S. Moder-College of Pharmac)
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044.
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1.2 They shall come into force from the date of their publication in the Official Gazette.

1.3 They shall apply to all the institutions coming within the definition of an University
under sub-section () of section (2) of the University Grants Commission Act. 1956. and
to all institutions deemed to be a university under Section 3 of the University Grants
Commission Act, 1956, to all other higher educational institutions. or elements of such
universities or institutions, including its departments, constituent units and all the
premises. whether being academic. residential, playgrounds. canteen, or other such
premises of such universities. deemed universities and higher educational institutions.
whether located within the campus or outside. and to all means of transportation of’
students, whether public or private, accessed by students for the pursuit of studies in such
universities. deemed universities and higher educational institutions.

2. Objectives.-

) To prohibit any conduct by any student or students whether by words spoken or written

(0] or by an act which has the effect of teasing, treating or handling with rudeness a fresher
or any other student, or indulging in rowdy or indisciplined activities by any student or
students which causes or is likely to cause annoyance. hardship or psychological harm or
to raise fear or apprehension thereof in any fresher or any other student or asking any
student to do any act which such student will not in the ordinary course do and which has
the effect of causing or generating a sense of shame. or torment or embarrassment so as
to adversely affect the physique or psyche of such fresher or any other student, with or
without an intent to derive a sadistic pleasure or showing off power. authority or
superiority by a student over any fresher or any other student; and thereby. to eliminate
ragging in all its forms from universities. deemed universities and other higher
educational institutions in the country by prohibiting it

| 3 Under these Regulations. preventing its occurrence and punishing those who indulge in
ragging as provided for in these Regulations and the appropriate law in force.

3. What constitutes Ragging.-?

,) a. Ragging constitutes one or more of any of the following acts: a. any conduct by any
student or students whether by words spoken or written or by an act which has the effect
of teasing, treating or handling with rudeness a fresher or any other student:

b. indulging in rowdy or indisciplined activities by any student or students which causes
or is likely to cause annoyance. hardship, physical or psychological harm or to raise fear
or apprehension thereof in any fresher or any other student:

c. asking any student to do any act which such student will not in the ordinary course do
and which has the effect of causing or generating a sense of shame, or torment or
embarrassment so as to adversely affect the physique or psyche of such fresher or any
other student:

e
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d. any act by a senior student that prevents. disrupts or disturbs the regular academic
activity of any other student or a fresher;

e. exploiting the services of a fresher or any other student for completing the academic
tasks assigned to an individual or a group of students.

f. any act of financial extortion or forceful expenditure burden puton a fresher or any
other student by students;

g. any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm or any
other danger to health or person:

h. any act or abuse by spoken words. emails. post, public insults which would also
include deriving perverted pleasure. vicarious or sadistic thrill from actively or passively
participating in the discomfiture to fresher or any other student ;

i. any act that affects the mental health and self-confidence of a fresher or any other
student with or without an intent to derive a sadistic pleasure or showing off power,
authority or superiority by a student over any fresher or any other student.

4. Definitions.-

1) In these regulations unless the context otherwise requires,- a) “Act” means, the
University Grants Commission Act. 1956 (3 of 1956): b) *Academic year” means the
period from the commencement of admission of students in any course of study in the
institution up to the completion of academic requirements for that particular year. ¢)
“Anti-Ragging Helpline™ means the Helpline established under clause (a) of Regulation
8.1 of these Regulations. d) “Commission” means the University Grants Commissi
“Council™ means a body so constituted by an Act of Parliament or an Act of any State
Legislature for setting. or co-ordinating or maintaining standards in the relevant arcas of
higher education. such as the All India Council for Technical Education (AICTLE). the

Bar Council of India (BCI), the Dental Council of India (DCI). the Distance Education
Council (DEC). the Indian Council of Agricultural Research (ICAR). the Indian Nursing
Council (INC). the Medical Council of India (MCI), the National Council for Teacher
Education (NCTE). the Pharmacy Council of India (PCI), ctc. and the State Higher
Education Councils. ) ~“District Level Anti-Ragging Committee™ means the Committee.
headed by the District Magistrate, constituted by the State Government. for the control
and elimination of ragging in institutions within the jurisdiction of the district. g) “lead
of the institution” means the Vice-Chancellor in case of a university or a deemed to be
university, the Principal or the Director or such other designation as the exccutive head of
the institution or the college is referred. h) ‘Fresher” means a student who has been
admitted to an institution and who is undergoing his/her first year of study in such
institution. i) “Institution” means a higher educational institution including. but not
limited to an university, a deemed to be university. a college. an institute, an institution of’
national importance set up by an Act of Parliament or a constituent unit of such
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institution, imparting higher education beyond 12 years of schooling leading to, but not
necessarily culminating in, a degree (graduate, postgraduate and/or higher level) and/or to
a university diploma. j) “NAAC” means the National Academic and Accreditation
Council established by the Commission under section 12(cce) of the Act; k) “State Level
Monitoring Cell™ means the body constituted by the State Government for the control and
elimination of ragging in institutions within the jurisdiction of the State. established

under a State Law or on the advice of the Central Government, as the case may be.

(2) Words and expressions used and not defined herein but defined in the Act or in the
General Clauses Act, 1887, shall have the meanings respectively assigned to them in the
Act or in the General Clauses Act, 1887, as the case may be.

5. Measures for prohibition of ragging at the institution level:-

a) No institution or any part of it thereof, including its elements, including. but not b)
All institutions shall take action in accordance with these Regulations against those
found guilty of ragging and/or abetting ragging, actively or passively. or being part of a
conspiracy to promote ragging.

6 Measures for prevention of ragging at the institution level.-
6.1 An institution shall take the following steps in regard to admission or registration

of students; namely. a) Every public declaration of intent by any institution. in any
electronic, audiovisual or print or any other media, for admission of students to any
course of study shall expressly provide that ragging is totally prohibited in the institution,
and anyone found guilty of ragging and/or abetting ragging, whether actively or
passively, or being a part of a conspiracy to promote ragging. is liable to be punished in
accordance with these Regulations as well as under the provisions of any penal law for
the time being in force.

b) The brochure of admission/instruction booklet or the prospectus, whether in print or
electronic format. shall prominently print these Regulations in full. Provided that the
institution shall also draw attention to any law concerning ragging and its consequences,
as may be applicable to the institution publishing such brochure of admission/instruction
booklet or the prospectus. Provided further that the telephone numbers of the Anti-
Ragging Helpline and all the important functionaries in the institution, including but not
limited to the Head of the institution. faculty members. members of the Anti-Ragging
Committees and Anti-Ragging Squads. District and Sub-Divisional authorities. Wardens
of hostels. and other functionaries or authorities where relevant. shall be published in the
brochure of admission/instruction booklet or the prospectus.

¢) Where an institution is affiliated to a University and publishes a brochure off
admission/instruction booklet or a prospectus, the affiliating university shall ensure that
the affiliated institution shall comply with the provisions of clause (a) and clause (b) of
Regulation 6.1 of these Regulations.
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d) The application form for admission, enrolment or registration shall contain an
affidavit, mandatorily in English and in Hindi and/or in one of the regional languages
known to the applicant, as provided in the English language in Annexure I to these
Regulations, to be filled up and signed by the applicant to the effect that he/she has read
and understood the provisions of these Regulations as well as the provisions of any other
law for the time being in force, and is aware of the prohibition of ragging and the
punishments prescribed, both under penal laws as well as under these Regulations and
also affirm to the effect that he/she has not been expelled and/or debarred by any
institution and further aver that he/she would not indulge, actively or passively. in the act
or abet the act of ragging and if found guilty of ragging and/or abetting ragging, is liable
to be proceeded against under these Regulations or under any penal law or any other law
for the time being in force and such action would include but is not limited to debarment
or expulsion of such student.

e) The application form for admission, enrolment or registration shall contain an
affidavit, mandatorily in English and in Hindi and/or in one of the regional languages
known to the parents/guardians of the applicant, as provided in the English language in
Annexure | to these Regulations, to be filled up and signed by the parents/guardians of
the applicant to the effect that he/she has read and understood the provisions of these
Regulations as well as the provisions of any other law for the time being in force, and is
aware of the prohibition of ragging and the punishments prescribed. both under penal
laws as well as under these Regulations and also affirm to the effect that his/her ward has
not been expelled and/or debarred by any institution and further aver that his/her ward
would not indulge, actively or passively, in the act or abet the act of ragging and if found
guilty of ragging and/or abetting ragging, his/her ward is liable to be proceeded against
under these Regulations or under any penal law or any other law for the time being in
force and such action would include but is not limited to debarment or expulsion of
his/her ward.

f) The application for admission shall be accompanied by a document in the form of, or
annexed to, the School Leaving Certificate/Transfer Certificate/Migration
Certificate/Character Certificate reporting on the inter-personal/social behavioral pattern
of the applicant, to be issued by the school or institution last attended by the applicant, so
that the institution can thereafter keep watch on the applicant, if admitted. whose
behaviour has been commented in such document.

2) A student seeking admission to a hostel forming part of the institution, or seeking to
reside in any temporary premises not forming part of the institution, including a private
commercially managed lodge or hostel, shall have to submit additional alfidavits
countersigned by his/her parents/guardians in the form prescribed in Annexure | and
Annexure I to these Regulations respectively along with his/her application.

h) Before the commencement of the academic session in any institution. the IHead of the
Institution shall convene and address a meeting of various functionarics/agencies. such as
Hostel Wardens, representatives of students, parents/ guardians. faculty. district
administration including the police, to discuss the measures to be taken to prevent
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ragging in the institution and steps to be taken to identify those indulging in or abetting
ragging and punish them.

i) The institution shall, to make the community at large and the students in particular
aware of the dehumanizing effect of ragging, and the approach of the institution towards
those indulging in ragging. prominently display posters depicting the provisions of penal
law applicable to incidents of ragging, and the provisions of these Regulations and also
any other law for the time being in force, and the punishments thereof, shall be
prominently displayed on Notice Boards of all departments, hostels and other buildings
as well as at places, where students normally gather and at places. known to be
vulnerable to occurrences of ragging incidents.

) The institution shall request the media to give adequate publicity to the law prohibiting
ragging and the negative aspects of ragging and the institution’s resolve to ban ragging
and punish those found guilty without fear or favour.

<&@ k) The institution shall identify, properly illuminate and keep a close watch on all
locations known to be vulnerable to occurrences of ragging incidents.

1) The institution shall tighten security in its premises. especially at vulnerable places and
intense policing by Anti-Ragging Squad, referred to in these Regulations and volunteers,
if any, shall be resorted to at such points at odd hours during the first few months of the
academic session.

m) The institution shall utilize the vacation period before the start of the new academic
year to launch a publicity campaign against ragging through posters. leaflets and such
other means, as may be desirable or required, to promote the objectives of these
Regulations.

n) The faculties/departments/units of the institution shall have induction arrangements.
including those which anticipate. identify and plan to meet any special needs of any
specific section of students, in place well in advance of the beginning of the academic
year with an aim to promote the objectives of this Regulation.

o) Every institution shall engage or seek the assistance of professional counsellors
before the commencement of the academic session. to be available when required by the
institution, for the purposes of offering counselling to freshers and to other students after
the commencement of the academic year.

p) The head of the institution shall provide information to the local police and local
authorities, the details of every privately commercially managed hostels or lodges used
for residential purposes by students enrolled in the institution and the head of the
institution shall also ensure that the Anti Ragging Squad shall ensure vigil in such
locations (o prevent the occurrence of ragging therein.

6
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6.2 An institution shall, on admission or enrolment or registration of students, take the
following steps, namely;

a) Every fresh student admitted to the institution shall be given a printed leaflet detailing
to whom he/she has to turn to for help and guidance for various purposes including
addresses and telephone numbers, so as to enable the student to contact the concerned
person at any time, if and when required, of the Anti-Ragging Helpline referred to in
these Regulations, Wardens, Head of the institution, all members of the anti-ragging
squads and committees, relevant district and police authorities.

b) The institution. through the leaflet specified in clause (a) of Regulation 6.2 of these
Regulations shall explain to the freshers, the arrangements made for their induction and
orientation which promote efficient and effective means of integrating them fully as
students with those alrecady admitted o the institution in carlier ycars.

¢) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall inform
the freshers about their rights as bona fide students of the institution and clearly
instructing them that they should desist from doing anything. with or against their will.
even if ordered to by the seniors students, and that any attempt of ragging shall be
promptly reported to the Anti-ragging Squad or to the Warden or to the Head of the
institution, as the case may be.

d) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall contain
a calendar of events and activities laid down by the institution to facilitate and
complement familiarization of freshers with the academic environment of the institution.

¢) The institution shall, on the arrival of senior students after the first week or after the
second week. as the case may be, schedule orientation programmes as follows. namely:
(i) joint sensitization programme and counselling of both freshers and senior students by
a professional counsellor, referred to in clause (0) of Regulation 6.1 of these Regulations:
(i) joint orientation programme of freshers and seniors to be addressed by the Head of
the institution and the anti -ragging committee;(iii) organization on a large scale of
cultural. sports and other activities to provide a platform for the freshers and seniors to
interact in the presence of faculty members ; (iv) in the hostel, the warden should address
all students; and may request two junior colleagues from the college faculty to assist the
warden by becoming resident tutors for a temporary duration.(v) as far as possible faculty
members should dine with the hostel residents in their respective hostels to instil a feeling
of confidence among the freshers.

f) The institution shall set up appropriate committees. including the course-in charge.
student advisor, Wardens and some senior students as its members. to actively monitor,
promote and regulate healthy interaction between the freshers, junior students and senior
students.

g) Freshers or any other student(s). whether being victims. or witnesses. in any incident
of ragging. shall be encouraged to report such occurrence. and the identity of such

Back to Index of Details of statutory/regulatory Committees

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044

Go to main Index



Criteria 5: Student support and progression

UGC regulations for Anti-Ragging.......cccccceeeeeee.....continued

informants shall be protected and shall not be subject to any adverse consequence only
for the reason for having reported such incidents.

h) Each batch of freshers, on arrival at the institution, shall be divided into small groups
and each such group shall be assigned to a member of the faculty, who shall interact
individually with each member of the group every day for ascertaining the problems or
difficulties, if any, faced by the fresher in the institution and shall extend necessary help
to the fresher in overcoming the same.

i) It shall be the responsibility of the member of the faculty assigned to the group of
freshers. to coordinate with the Wardens of the hostels and to make surprise visits to the
rooms in such hostels, where a member or members of the group are lodged; and such
member of faculty shall maintain a diary of his/her interaction with the freshers under his/
her charge.

i) Freshers shall be lodged, as far as may be, in a separate hostel block. and where such

facilities are not available, the institution shall ensure that access of seniors to
accommodation allotted to freshers is strictly monitored by wardens. security guards and
other staff of the institution.

k) A round the clock vigil against ragging in the hostel premises, in order to prevent
ragging in the hostels after the classes are over. shall be ensured by the institution.

1) It shall be the responsibility of the parents/guardians of freshers to promptly bring any
instance of ragging to the notice of the Head of the Institution.

m) Every student studying in the institution and his/her parents/guardians shall provide
the specific affidavits required under clauses (d). (¢) and (g) of Regulation 6.1 of these
Regulations at the time of admission or registration, as the case may be, during cach
academic year.

n) Every institution shall obtain the affidavit from every student as referred to above in
clause (m) of Regulation 6.2 and maintain a proper record of the same and to ensure its
safe upkeep thereof, including maintaining the copies of the affidavit in an electronic
form, to be accessed casily when required either by the Commission or any of the
Councils or by the institution or by the affiliating University or by any other person or
organization authorized to do so.

0) Every student at the time of his/her registration shall inform the institution about
his/her place of residence while pursuing the course of study, and in case the student has
not decided his/her place of residence or intends to change the same. the details of his
place of residence shall be provided immediately on deciding the same.: an d specifically
in regard to a private commercially managed lodge or hostel where he/she has taken up
residence.
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p) The Commission shall maintain an appropriate data base to be created out of
affidavits, affirmed by each student and his/her parents/guardians and stored
electronically by the institution. Such database shall also function as a record of ragging
complaints received, and the status of the action taken thereon.

q) The database shall be made available by Commission to the non-governmental agency
to be nominated by the Central Government, to build confidence in the public and also to
| provide information of non compliance to the Councils and to such bodies as may be
| authorized by the Commission or by the Central Government.

r) The Head of the institution shall, at the end of each academic year, send a letter to the
parents/guardians of the students who are completing their first year in the institution,
informing them about these Regulations and any law for the time being in force
prohibiting ragging and the punishments thereof as well as punishments prescribed under
the penal laws. and appealing to them to impress upon their wards to desist from
indulging in ragging on their return to the institution at the beginning of the academic

3 session next.

6.3 Every institution shall constitute the following bodies: namely,

a) Every institution shall constitute a Committee to be known as the Anti-Ragging
Committee to be nominated and headed by the Head of the institution. and consisting of’
representatives of civil and police administration, local media, Non Government
Organizations involved in youth activities. representatives of faculty members,
representatives of parents, representatives of students belonging to the freshers' category
as well as senior students, non-teaching staff; and shall have a diverse mix off
membership in terms of levels as well as gender.

b) It shall be the duty of the Anti-Ragging Committee to ensure compliance with the
provisions of these Regulations as well as the provisions of any law for the time being in
force concerning ragging; and also to monitor and oversee the performance of the Anti-
Ragging Squad in prevention of ragging in the institution.

) ¢) Every institution shall also constitute a smaller body to be known as the Anti- Ragging
Squad to be nominated by the Head of the Institution with such representation as may be
considered necessary for maintaining vigil, oversight and patrolling functions and shall
remain mobile, alert and active at all times. Provided that the Anti-Ragging Squad shall
have representation of various members of the campus community and shall have no
outside representation.

d) Itshall be the duty of the Anti-Ragging Squad to be called upon to make surprise raids
on hostels, and other places vulnerable to incidents of, and having the potential of.
ragging and shall be empowered to inspect such places.

¢) It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot enquiry
into any incident of ragging referred to it by the Head of the institution or any member of
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the faculty or any member of the staff or any student or any parent or guardian or any
employee of a service provider or by any other person, as the case may be; and the
enquiry report along with recommendations shall be submitted to the Anti-Ragging
Committee for action under clause (a) of Regulation 9.1. Provided that the Anti-Ragging
Squad shall conduct such enquiry observing a fair and transparent procedure and the
principles of natural justice and after giving adequate opportunity to the student or
students accused of ragging and other witnesses to place before it the facts. documents
and views concerning the incident of ragging, and considering such other relevant
information as may be required.

f) Every institution shall, at the end of each academic year, in order to promote the
objectives of these Regulations. constitute a Mentoring Cell consisting of students
volunteering to be Mentors for freshers, in the succeeding academic year; and there shall
be as many levels or tiers of Mentors as the number of batches in the institution, at the
rate of one Mentor for six freshers and one Mentor of a higher level for six Mentors of
the lower level.

g) Every University shall constitute a body to be known as Monitoring Cell on Ragging,
which shall coordinate with the affiliated colleges and institutions under the domain of
the University to achieve the objectives of these Regulations: and the Monitoring Cell
shall call for reports from the Heads of institutions in regard to the activitics of the Anti-
Ragging Committees, Anti - Ragging Squads, and the Mentoring Cells at the institutions,
and it shall also keep itself abreast of the decisions of the District level Anti-Ragging
Committee headed by the District Magistrate.

h) The Monitoring Cell shall also review the efforts made by institutions to publicize
anti-ragging measures, soliciting of affidavits from parents/guardians and from students,
each academic year, to abstain from ragging activities or willingness to be penalized for
violations; and shall function as the prime mover for initiating action on the part of the
appropriate authorities of the university for amending the Statutes or Ordinances or Bye-
laws to facilitate the implementation of anti-ragging measures at the level of the
institution.

6.4 Every institution shall take the following other measures, namely:

a) Each hostel or a place where groups of students reside. forming part of the institution.
shall have a full-time Warden, to be appointed by the institution as per the eligibility
criteria laid down for the post reflecting both the command and control aspects of
maintaining discipline and preventing incidents of ragging within the hostel, as well as
the softer skills of counseling and communicating with the youth outside the class-room
situation; and who shall reside within the hostel, or at the very least, in the close vicinity
thereof.

b) The Warden shall be accessible at all hours and be available on telephone and other
modes of communication, and for the purpose the Warden shall be provided with a
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mobile phone by the institution. the number of which shall be publicized among all
students residing in the hostel.

¢) The institution shall review and suitably enhance the powers of Wardens: and the
security personnel posted in hostels shall be under the direct control of the Warden and
their performance shall be assessed by them.

d) The professional counsellors referred to under clause (o) of Regulation 6.1 of these
Regulations shall, at the time of admission. counsel freshers and/or any other student(s)
desiring counselling, in order to prepare them for the life ahead, particularly in regard to
the life in hostels and to the extent possible. also involve parents and teachers in the
counselling sessions.

¢) The institution shall undertake measures for extensive publicity against ragging by
means of audio-visual aids, counselling sessions, workshops. painting and design
competitions among students and such other measures. as it may deem [it.

f) The faculty of the institution and its non-teaching stafl, which includes, but is not
limited to the administrative staff. contract employees. security guards and employees of
service providers providing services within the institution, shall be sensitized towards the
ills of ragging, its prevention and the consequences thereof.

g) The institution shall obtain an undertaking from every employee of the institution
including all teaching and non-teaching members of staf¥, contract labour employed in
the premises cither for running canteen or as watch and ward staff or for cleaning or
maintenance of the buildings/lawns and employees of service providers providing
services within the institution. that he/she would report promptly any case of ragging
which comes to his/her notice.

h) The institution shall make a provision in the service rules of its employees for issuing

certificates of appreciation to such members of the stafl who report incidents of ragging.
which will form part of their service record.

i) The institution shall give necessary instructions to the employees of the canteens and
messing, whether that of the institution or that of a service provider providing this
service, or their employers, as the case may be, to keep a strict vigil in the arca of their
work and to report the incidents of ragging to the Head of the institution or members of
the Anti-Ragging Squad or members of the Anti-Ragging Committee or the Wardens. as
may be required.

J) All Universities awarding a degree in education at any level, shall be required to ensure

that institutions imparting instruction in such courses or conducting training programme
for teachers include inputs relating (o anti-ragging and the appreciation of the relevant
human rights, as well as inputs on topics regarding sensitization against corporal
punishments and checking of bullying amongst students. so that every teacher is
equipped to handle at least the rudiments of the counselling approach.
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k) Discreet random surveys shall be conducted amongst the freshers every fortnight
during the first three months of the academic year to verify and crosscheck whether the
institution is indeed free of ragging or not and for the purpose the institution may design
its own methodology of conducting such surveys.

1) The institution shall cause to have an entry. apart from those relating to general conduct
and behaviour, made in the Migration/Transfer Certificate issued to the student while
leaving the institution, as to whether the student has been punished for committing or
abetting an act of ragging, as also whether the student has displayed persistent violent or
aggressive behaviour or any inclination to harm others, during his course of study in the
institution.

m) Notwithstanding anything contained in these Regulations with regard to obligations
and responsibilities pertaining to the authorities or members o bodies prescribed above, it
shall be the general collective responsibility of all levels and sections of authorities or

. functionaries including members of the faculty and employees of the institution, whether

O regular or temporary, and employees of service providers providing service within the
institution, to prevent or to act promptly against the occurrence of ragging or any incident
of ragging which comes to their notice.

1n) The Heads of institutions affiliated to a University or a constituent of the University, as
the case may be. shall. during the first three months of an academic year. submit a weekly
report on the status of compliance with Anti-Ragging measures under these Regulations.
and a monthly report on such status thereafter, to the Vice-Chancellor of the University to
which the institution is affiliated to or recognized by.

0) The Vice Chancellor of each University shall submit fortnightly reports of the
University, including those of the Monitoring Cell on Ragging in case of an affiliating
university, to the State Level Monitoring Cell.

7. Action to be taken by the Head of the institution.-

On receipt of the recommendation of the Anti Ragging Squad or on receipt o fany
information concerning any reported incident of ragging, the Head of institution shall
immediately determine if a case under the penal laws is made out and il so. ¢ither on his
own or through a member of the Anti-Ragging Committee authorized by him in this
behalf, proceed to file a First Information Report (FIR). within twenty four hours of’
receipt of such information or recommendation. with the police and local authoritics.
under the appropriate penal provisions relating to one or more of the following. namely:

i. Abetment to ragging;
ii. Criminal conspiracy to rag;:

iii. Unlawful assembly and rioting while ragging:
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iv. Public nuisance created during ragging:

v. Violation of decency and morals through ragging;

vi. Injury to body, causing hurt or grievous hurt;

vii. Wrongful restraint;

viii. Wrongful confinement;

ix. Use of criminal force;

x. Assault as well as sexual offences or unnatural offences:

xi. Extortion:

xii. Criminal trespass:

xiii. Offences against property;

xiv. Criminal intimidation;

Xv. Attempts to commit any or all of the above mentioned offences against the victim(s);

xvi. Threat to commit any or all of the above mentioned offences against the victim(s):

xvii. Physical or psychological humiliation;

xviii. All other offences following from the definition of “Ragging™.

Provided that the Head of the institution shall forthwith report the occurrence of the

incident of ragging to the District Level Anti-Ragging Committee and the Nodal officer

of the affiliating University, if the institution is an affiliated institution.

oY
Provided further that the institution shall also continue with its own enquiry initiated
under clause 9 of these Regulations and other measures without waiting for action on the
part of the police/local authorities and such remedial action shall be initiated and
completed immediately and in no case later than a period of seven days of the reported
occurrence of the incident of ragging.
8. Duties and Responsibilities of the Commission and the Councils.-
8.1 The Commission shall, with regard to providing facilitating communication of

information regarding incidents of ragging in any institution. take the following steps.
namely:
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a) The Commission shall establish. fund and operate. a toll-free Anti-Ragging Helpline.
operational round the clock, which could be accessed by students in distress owing to
ragging related incidents.

b) Any distress message received at the Anti-Ragging Helpline shall be simultancously
relayed to the Head of the Institution. the Warden of the Hostels. the Nodal Officer of the
affiliating University, if the incident reported has taken place in an institution affiliated to
a University, the concerned District authorities and if so required, the District Magistrate,
and the Superintendent of Police, and shall also be web enabled so as to be in the public
domain simultaneously for the media and citizens to access it.

¢) The Head of the institution shall be obliged to act immediately in response to the
information received from the Anti-Ragging Helpline as at sub-clause (b) of this clause.

d) In order to enable a student or any person to communicate with the Anti- Ragging
Helpline, every institution shall permit unrestricted access to mobile phones and public
phones in hostels and campuses, other than in class-rooms, seminar halls. library, and in
such other places that the institution may deem it necessary to restrict the use of phones.

¢) The telephone numbers of the Anti-Ragging Helpline and all the important
functionaries in every institution. Heads of institutions. faculty members. members of the
anti-ragging committees and anti ragging squads. district and sub-divisional authoritics
and state authorities. Wardens of hostels, and other functionaries or authorities where
relevant, shall be widely disseminated for access or to seek help in emergencies.

f) The Commission and respective council shall maintain an appropriate data base to be
created out of affidavits. affirmed by cach student and his/her parents/guardians and
stored electronically by the institution through an agency approved by the Ministry of
Human Resource Development, Government of India; and such database shall also
function as a record of ragging complaints received. and the status of the action taken
thereon.

g) The Commission shall make available the database to a non-governmental agency o
) be nominated by the Central Government, to build confidence in the public and also to
! provide information of non compliance with these Regulations to the Councils and to

such bodies as may be authorized by the Commission or by the Central Government.

8.2 The Commission shall take the following regulatory steps. namely:

a) The Commission shall make it mandatory for the institutions to incorporate in their
prospectus, the directions of the Central Government or the State Level Monitoring
Committee with regard to prohibition and consequences of ragging. and that non-
compliance with these Regulations and directions so provided. shall be considered as
lowering of academic standards by the institution, therefore making it liable for
appropriate action.
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b) The Commission shall verify that the institutions strictly comply with the requirement
of getting the affidavits from the students and their parents/guardians as envisaged under
these Regulations.

¢) The Commission shall include a specific condition in the Utilization Certificate. in
respect of any financial assistance or grants-in-aid to any institution under any of the
general or special schemes of the Commission that the institution has complied with the
anti-ragging measures.

d) Any incident of ragging in an institution shall adversely affect its accreditation,
ranking or grading by NAAC or by any other authorized accreditation agencies while
assessing the institution for accreditation, ranking or grading purposes.

¢) The Commission shall constitute an Inter-Council Committee. consisting of’
representatives of the various Councils, the Non-Governmental agency responsible for
g monitoring the database maintained by the Commission under clause (g) of Regulation
8.1 and such other bodies in higher education, to coordinate and monitor the anti-ragging
measures in institutions across the country and to make recommendations from time to
time; and shall meet at least once in six months cach year.

f) The Commission shall institute an Anti-Ragging Cell within the Commission as an
institutional mechanism to provide secretarial support for collection of information and
monitoring. and to coordinate with the State Level Monitoring Cell and University level
Committees for effective implementation of anti-ragging measures. and the Cell shall
also coordinate with the Non-Governmental agency responsible for monitoring the
database maintained by the Commission appointed under clause (g) of Regulation 8.1.

9. Administrative action in the event of ragging.-

9.1 The institution shall punish a student found guilty of ragging after following the
procedure and in the manner prescribed herein under:

a) The Anti-Ragging Committee of the institution shall take an appropriate decision, in
regard to punishment or otherwise, depending on the facts of each incident of ragging and
nature and gravity of the incident of ragging established in the reccommendations of the
Anti-Ragging Squad.

b) The Anti-Ragging Committee may. depending on the nature and gravity of the guilt
established by the Anti-Ragging Squad. award. to those found guilty. one or more of the
following punishments. namely:

i. Suspension from attending classes and academic privileges.

ii. Withholding/ withdrawing scholarship/ fellowship and other benefits.

iii. Debarring (rom appearing in any test/ examination or other evaluation process.

W
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iv. Withholding results.

v. Debarring from representing the institution in any regional, national or international
meet, tournament. youth festival. etc.

vi. Suspension/ expulsion from the hostel.
vii. Cancellation of admission.
viii. Rustication from the institution for period ranging from | to 4 semesters.

ix. Expulsion from the institution and consequent debarring from admission to any other
institution for a specified period.

x. Fine which may extend up to Rs.2.5 Lakh. Provided that where the persons committing
or abetting the act of ragging are not identified, the institution shall resort to collective

& punishment.
¢) An appeal against the order of punishment by the Anti-Ragging Committee shall lic.
i. in case of an order of an institution, affiliated to or constituent part, of a University. to
the Vice-Chancellor of the University:
ii. in casc of an order of a University, to its Chancellor.
iii. in case of an institution of national importance created by an Act of Parliament. to the
Chairman or Chancellor of the institution. as the case may be.
9.2 Where an institution, being constituent of, affiliated to or recognized by a University.
fails to comply with any of the provisions of these Regulations or fails to curb ragging
effectively. such University may take any one or more of the following actions. namely:
s i. Withdrawal of affiliation/recognition or other privileges conferred.
W@

ii. Prohibiting such institution from presenting any student or students then undergoing
any programme of study therein for the award of any degree/diploma of the University.
Provided that where an institution is prohibited from presenting its student or students,
the Commission shall make suitable arrangements for the other students so as o ensure
that such students are able to pursue their academic studies.

iii. Withholding grants allocated to it by the university, if any
iv. Withholding any grants canalized through the university to the institution.

v. Any other appropriate penalty within the powers of the university.
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9.3 Where in the opinion of the appointing authority. a lapse is attributable to any
member of the faulty or staff of the institution, in the matter of reporting or taking prompt
action to prevent an incident of ragging or who display an apathetic or insensitive attitude
towards complaints of ragging. or who fail to take timely steps. whether required under
these Regulations or otherwise, to prevent an incident or incidents of ragging. then such
authority shall initiate departmental enquiry. in accordance with the prescribed procedure
of the institution. against such member of the faulty or staff. Provided that where such
lapse is attributable to the Head of the institution, the authority designated to appoint such
Head shall take such action.

9.5 The Commission shall. in respect of any institution that fails to take adequate steps to
prevent ragging or fails to act in accordance with these Regulations or fails to punish
perpetrators or incidents of ragging suitably. take one of more of the following mecasures,
namely:

P i. Withdrawal of declaration of fitness to receive grants under section 1213 of the Act.
ii. Withholding any grant allocated.

iii. Declaring the institution ineligible for consideration for any assistance under any ol’
the general or special assistance programmes of the Commission.

iv. Informing the general public. including potential candidates for admission. through a
notice displayed prominently in the newspapers or other suitable media and posted on the
website of the Commission, declaring that the institution does not possess the minimum
academic standards. “

v. Taking such other action within its powers as it may deem fit and impose such other
penalties as may be provided in the Act for such duration of time as the institution

complies with the provisions of these Regulations. Provided that the action taken under
this clause by the Commission against any institution shall be shared with all Councils.
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4048 THE GAZETTE OF INDIA, JULY 4, 2009 (A

ar/mother/guardian of

ETEEr)

(hereinafter cailed the “Regulations”), ca
contained in the said Regulations.

2) 1 have, in particuiar, perused clause 3 of the Reguiations and am awars as to
wiat constitutes ragging.
3) 1 have alsc, in narticutar, nerusad clause 7 and dayse 6.1 of the Regulations and

P

am fully aware of the penal and administrative action that is fiable to e taken against
my ward in case he/she is found guilty of or abetting ragging, activefy or passively, or
being part of a conspiracy to promote ragging.

4) I hereby solemnly aver and underiaice that
a) My ward will not indulge in any behaviour or act / be constitu
) as ragging under clause 3 of the Regulations.

b) My ward will not participate in or abet or propagate through any act of
commission or omission that may be constituted as ragging under clause
3 of the Regulations.
5) 1 nereby affirm that, it found guilty of ragging, my wardl is liable for punishm
‘according to clause 9.1 of the Regulations, without prejudice to any other criminal action
that may be taken against my ward under any penal law or any law for the time teing in
forca.
8) 1 hereby declare that imy ward has not been expelled or d& rom admission
in any institution in the country on account of teing found guilty of, abetting or teing
part of a conspiracy to promote, ragging; and further affirm that, in C the dedaration
is found to be untrue, the admission of my ward is liable to te ance

Declared this ____day of o monthof ___y=ar.

Signatura of deponent
Mame:

Address:

Telephone/ Mobile No.:

VERIFICTATION
Verified that the contents of this affidavit are true to the best of my knowledge and no
part of the affidavit is false and nothing nas been concealed or misstated thergin.
Verified at__(pieca) __on this the {day).._of ___ {month) ., __

Signature of deponent

Solemnly affirmed and signed in my presence on this the _(cay) _ of __(monpih)
(vear ) __ after reading the contents of this aifidavit,

OATH COMMISSIONER

uE ey, WITAR JIH
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ik v UJing fersi
2} e r‘?\'e, i
what constitute 7
2) 1 have alsg, “in parucuiar, perused clause 7 and clause 9.1 of the r\S(}L"Id'_“CI":‘
arn fully aware of the penal and administrative action that is liable to be taken ag
me in case 1 am found guilty of or abetting ragging, actively or passively, or being
of a conspiracy to promote ragging.
> 4) 1 hereby solemnly aver and undertake that -
' i a) I will not indulge in any behaviour or act that may be constituiad
ragging under clause 3 of the Regulaticns.
by 1 will not participate in or abet or propagate
commission or omission that may be constituted as raggii
3 of the Regulations.
5) 1 hereby affirm that, if found guilty of ragging, 1 am iable for punishmert
according to clause 9.1 of the Reguiations, without pre sudice to any other ¢ m:m
1at may be taken against me under any penal law or any aw "o e

through any act
g under :

&) I hersby declare that T have not been expelled or debar
any institution in the country on account of being 7oL und guiity of, at
of a conspiracy to promote, |aggmg, and further affirm that, . in
found to be untrue, I am aware that my admissicn is liabie © D& €3

-
A1)
(@b
g
=k
@ 3
14
Q

i:he declar
walied.

Declaredgthis day of . _month of _______vyear.

) S S ——

|gnatu e of aoponcm
Name:
' VERIFICATION
Verified that the contents of this affidavit are true to the hest of my knowledge and nc
part of the affidavit is false and nothing has been concealed or misstated therein

: S
Verified at__ (place) __on this the (dav) (month). ., . _(year)

btc;nature of

Selemnly eﬁ"' d and signed in my presence on this
(vear ) . after reading the conients of this a\ndav\c.

OATH COMMISSIONMER

Back to Index of Details of statutory/requlatory Committees

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



Criteria 5: Student support and progression &

i

Maharashtra Prohibition of Ragging Act 1999
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1999 : Mah. XXXIII]

THE MAHARASHTRA PROHIBITION OF RAGGING

ACT, 1999
CONTENTS

PREAMBLE.

SECTIONS.

T Short title and commencement.

Definitions.

Prohibition of ragging.

Penalty for ragging.

Dismissal of student.

Suspension of student.

Deemed abetment.

DNO O s wN

Power to make rules.
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Mabharashtra Prohibition of Ragging Act 1999................continued

MAHARASHTRA ACT No. XXXII1 OF 1999,

[ THE MAHARASHTRA PROHIBITION OF RAGGING
AcT, 1999. ]

(This Act received the assent of the Governor on the 13th

May 1999 ; assent was first published in the Maharashtra

Government Gazette, Part 1V, Extraordinary, on the 15th
May 1999.)

An Act to prohibit ragging in educational institutions in the
State of Maharashtra.

WHEREAS it is expedient to enact a special law to prohibit ragging
in educational institutions in the State of Maharashtra; It is hereby
enacted in the Fiftieth Year of the Republic of India as follows :—
1. (7) This Act may be called the Maharashtra Prohibition of Ragging short title
Act, 1999. and ‘
| commence-
1 ment.
| (2) It shall come into force on such *date as the State Government
may, by notification in the Official Gazette, appoint.

2. In this Act, unless the context otherwise requires,— Definitions.

(a) "educational institution” means and includes a college, or other
institution by whatever name called, carrying on the activity or
imparting education therein (either exclusively or among other
activities); and includes an orphanage or a boarding home or hostel or
[ a tutorial institution or any other premises attached thereto ;

' For Statement of Objects and Reasons, see Maharashtra Government Gazette,
Part V-A, Extraordinary, dated the 7th April 1999, p. 169.

* 1st June 1999, vide G. N., H. & T.E.D., No. Sankirna. 1098/(133/98)/UNI-3,
dated the 19th May 1999, published in Maharashtra Government Gazette, 1999, Part
IV-B, Extra, No. 301, p. 2.

(G.C.P.) H 777—2 (4742—9-2012)
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2 Maharashtra Prohibition of Ragging Act, 1999  [1999 : Mah. XXXI1I

(b) "head of the educational institution” means the Vice-Chancellor
of the University, Dean of Medical Faculty, Director of the Institution
or the Principal, Headmaster or the person responsible for the
management of the educational institution ;

(c) " ragging " means display of disorderly conduct, doing of any act
which causes or is likely to cause physical or psychological harm or
raise apprehension or fear or shame or embarrassment to a student
in any educational institution and includes—

(/) teasing, abusing, threatening or playing practical jokes on, or
causing hurt to, such student ; or

(if) asking a student Lo do any act or perform something which
such student will not, in the ordinary course, willingly, do.

Prohibition 3. Ragging within or outside of any educational institution is
of ragging. e
29919 brohibited.
Penalty for 4. Whoever directly or indirectly commits, participates in,
ra991N9: 4pets or propagates ragging within or outside any educational
institution shall, on conviction, be punished with imprisonment
for a term which may extend to two years and shall also be liable to
a fine which may extend to ten thousand rupees.
Dismissal 5. Any student convicted of an offence under section 4 shall be

of o w . . G
student, dismissed from the educational institution and such student shall not

be admitted in any other educational institution for a period of five
) years from the date of order of such dismissal.

Suspension 6. (7) Whenever any student or, as the case may be, the parent
RIGEEHERRE, or guardian, or a teacher of an educational institution complains, in
writing, of ragging to the head of the educational institution, the head

of that educational institution shall, without prejudice to the foregoing
provisions, within seven days of the receipt of the complaint, enquire

into the matter mentioned in the complaint and if, prima facie, it is

found true, suspend the student who is accused of the offence, and

shall, immediately forward the complaint to the Police Station having
Jjurisdiction over the area in which the educational institution is

situated, for further action.
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1999 : Mah. XXXII1] Maharashtra Prohibition of Ragging Act, 1999 3

(2 Where, on enquiry by the head of the educational institution,
it is proved that there is no substance, prima facie, in the complaint
received under sub-section (7), he shall intimate the fact, in writing,
to the complainant.

(3) The decision of the head of the educational institution that the
student has indulged in ragging under sub-section (7), shall be final.

7. If the head of the educational institution fails or neglects to Decemed
take action in the manner specified in section 6 when a complaint of abetment.
ragging is made, such person shall be decrmed to have abetted the
offence of ragging and shall, on conviction, be punished as provided for
in section 4.

8. (7) The State Government may, by notification in the Official Power to
e Gazette, make rules for carrying out all or any of the purposes of make rules
) this Act.
(2) Every rule made under this Act shall be laid, as soon as may be,
after it is made, before each House of the State Legislature, while it
is in session for a total period of thirty days, which may be comprised
in one session or in two or more successive sessions, and if, before the
expiry of the session in which it is so laid or the session immediately
following, both Houses agree in making any modification in the rules
or both Houses agree that the rule should not be made, and notify
such decision in the Official Gazette, the rule shall, from the date of
publication of such notification, have effect only in such modified form
or be of no effect, as the case may be ; so however, that any such
| modification or annulment shall be without prejudice to the validity of
| anything previously done or omitted to be done under that rule.

Government Central Press. Mumbai
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Maharashtra Government Publication
can be obtained from—

e THE DIRECTOR
GOVERNMENT PRINTING, STATIONERY AND PUBLICATION
MAHARASHTRA STATE
Netaji Subhash Road,
MUMBAI 400 004.
Phone : 022 - 23632693, 23630695,
23631148, 23634049

& e THE MANAGER
GOVERNMENT PHOTOZINCO PRESS AND BoOK DEPOT
Photozinco Press Area, Near G.P.O.,
PUNE 411 001.
Phone : 020 - 26125808, 26124759

e THE MANAGER
GOVERNMENT PRESS AND Book DErOT
Civil Lines,
NAGPUR 440 001.
Phone : 0712 - 2562615

e THE ASSTT. DIRECTOR
GOVERNMENT STATIONERY, STORE AND BoOK DEPOT
Shaha Ganj, Near Gandhi Chowk,
AURANGABAD 431 001.

e Phone : 0240 - 2331468, 2331525

e THE MANAGER
GOVERNMENT PRESS AND STATIONERY STORE
Tarabai Park,
KOLHAPUR 416 003.
Phone : 0231-2650395, 2650402

AND THE RECOGNISED BOOKSELLERS
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10 THE GAZETTE OF INDIA : EXTRAORDINARY [PART ITI—SEC, 4]

(N o a8 ver mifHa ReafRerea e @ @ $vww WReR B gu A [Qeafderera @ sirsker o)
ST BHRAL;

(va) uf2 ag At wrou sf@frem @ srerfa wenfad sear Aafia Qeaferea 2 @ SWS §9 WR @)
ameRd we @ g Suga WA AR B RAwTRer @

(ar1g) SRt fp favafdenera srgar s JRMTH 1956 @ orrfa wrawr fBar S ® TEHIR 3199
SRR @ orawR eifired wu A W wHAEy @ g qus e @x wadn @ R wHa aw gw
siverd g fafrasl § FAuiRa graem=) &1 srqurers 98 wyen 2,

@) g9 fAfr @ seada T grr S\ wHg e pRard T8 @ el ora dw @ wRers @y
SO AT TR DR @ (AU weT YRIawR @ SR Uy S garg wy o e w

| Rrsrra=—111/4/31471./53 |
STgTel g, e, wiEa, gohied)

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(U

versity Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohi on and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-scction (1) of section 26
of the University Grants Commission Act, 1956 (3 ol 1956), rcad with sub-scction (1) of Section 20 of the
said Act, the University Grants Commission hereby makes the following regulations, namely:-

1. Short title, application and commencement.—(1) ‘These regulations may be called the University
Grants Commission (Prevention. prohibition and redressal ol sexual harassment ol women employces
and students in higher educational institutions) Regulations, 2015.

(2) They shall apply to all higher educational institutions in India.
(3) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—In these regulations, unless the context otherwise requires.-

(a) Taggrieved woman® means in relation to work place, a woman ol any age whether employed or not, who
alleges to have been subjected to any act of sexual harassment by the respondent:

(b) *Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,

2013 (14 of 2013);

the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries. laboratorices. lecture halls, residences, halls, toilets, student centres.
hostels, dining halls. stadiums, parking arcas, parks-like settings and other amenities like health centres,
canteens, Bank counters. cte.. are situated and also includes extended campus and covers within its scope
places visited as a student of the HEL including transportation provided for the purpose ol commuting (o
and from the institution, the locations outside the institution on ficld wrips, internships. study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity ol an employce or a student of the HEIL

(c

-

“campus™ me
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(d) Commission™ means the University Grants Commission established under section 4 of the Univcrsily
Grants Commission Act, 1956 (3 of 1956);

(e) “covered individuals™ are persons who have engaged in protected activity such as filing a scxual
harassment charge. or who are closely associated with an individual who has cngaged in protected activity
and such person can be an employce or a fellow student or guardian of the offended person;

() “employee™ means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, rescarch
assistants, whether employed or not, including those involved in ficld studies. projects, short-visits and
camps;

(g) “Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Exceutive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules:

(h) “Higher Educational Institution™ (HEI) means a university within the meaning of clause ( j) of section 2. a
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed (o be
a University under scction 3 of the University Grants Commission Act, 1956 (3 0l 19506):

(i) “Internal Complaints Committee™ (ICC) means Internal Complaints Committee to be constituted by an
HET under sub regulation (1) of regulation 4 of these regulations. Any cxisting body alrcady lunctioning
with the same objective (like the Gender Sensitization Commitice Against Sexual  Harassment
(GSCASI)) should be reconstituted as the I€C;

Provided that in the latter case the HEI shall ensure that the conslitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

(i) “protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalfl of oneself or others such as participation in sexual harassment proceedings. cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation:

(k) “sexual harassment™ means-

(i) “An unwanted conduct with sexual undertones il it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated (o induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether dircetly or by implication). namely:-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b) demand or request for sexual favours;

(¢) making sexually coloured remarks

(d) physical contact and advances; or

(c) showing pornography”

(ii) any one (or more than one or all) of the following circumstances, il it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours:

(b) implied or explicit threat of detrimental treatment in the conduct of work:

(c) implied or explicit threat about the present or future status of the person concerned:

(d) creating an intimidating offensive or hostile learning environment;

(c) humiliating treatment likely to alfect the health. salety dignity or physical integrity ol the

person concerned:
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(1) “student” means a person duly admitted and pursuing a programme of study cither through regular mode
or distance mode, including short-term training programmes in a HEL;
Provided that a student who is in the process of taking admission in HEIs campus. although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEIL, where any
incident of sexual harassment lakes place against such student;
Provided that a student who is a participant in any of the activities in a HEI other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that I
where any incident of sexual harassment takes place against such student:

(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider, who is not an employee or a student of the HEIL but a visitor o
the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation”™ means any unlavourable treatment meted out to a person with an implicit or explicit

intention to obtain sexual favour:

(0) “workplace”™ means the campus of a HEI including-

(a) Any department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs:

) (b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereol in HEIs:

(c) Any place visited by the employee or student ari
study including transportation provided by the Exccutive Authority for undertaking such journey for
study in HEILs.”

ing out of or during the course of employment or

3 Responsibilities of the Higher Educational Institution- (1) Every HEI shall.-

(a) Wherever required. appropriately subsume the spirit of the above deflinitions in its policy and
regulations on prevention and prohibition ol sexual harassment against the employees and  the
students, and modily its ordinances and rules in consonance with the requirements ol the Regulations:

(b) publicly notify the provisions against sexual harassment and ensuretheir wide dissemination:
(c) organise training programmes or as the case may be, workshops for the officers, functionaries. faculty

and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Salety ol Women and
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;
) (d) act decisively against all gender based violence perpetrated against employces and students of all
’ sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and

exploitation;
(e) publicly commit itself 1o a zero tolerance policy towards sexual harassment;
o reinforce its commitment to creating its campus [ree from discrimination, harassment, retaliation or

sexual assault at all leve

() create awareness about what constitutes sexual hare
and quid pro quo harassment:

ssment including hostile environment harassment

(h) include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of’
the information on the mechanism put in place for redressal of complaints pertaining (o sexual
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harassment, contact details of members of Internal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the 1CCs

Provided that in the latter case the HET shall ensure that the constitution of such a Body is as required
for ICC under thesce regulations. Provided further that such a Body shall be bound by the provisions of
these regulations:

(i) inform employees and students of the recourse available to them if they are victims of sexual
harassment;

) organise regular orientation or training programmes for the members of the ICC o deal with
complaints, steer the process of settlement or conciliation, cte., with sensitivity:

(k) proactively move to curb all forms ol harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing (o intimate partner violence or
from peers or [rom elements outside of the geographical limits of the HI:I;

[(})] be responsible to bring those guilty of sexual harassment against its employees and students 10 book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems
like the ICC 1o curb and prevent sexual harassment on its campus:

)
. (m) treat sexual harassment as a misconduct under service rules and initiate action for misconduct il the
perpetrator is an employee:
(n) treat sexual harassment as a violation of the disciplinary rules (leading up (o rustication and
expulsion) if the perpetrator is a student;
(0) ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations:
(p) monitor the timely submission of reports by the ICC;
(q) prepare an annual status report with details on the number of cases [iled and their disposal and submit
the same (o the Commission.
3.2 Supportive measures.—(1) The rules, regulations or any such other instrument by which 1CC shall
function have (o be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal [ramework within which the Act is to be implemented.
(2) The Exceutive Authority ol the HEIs must mandatorily extend full support to sce that the
) recommendations of the ICC are implemented in a timely manner. All possible institutional resources

must be given to the functioning of the ICC. including office and building infrastructure (computers,
photocopiers, audio-video. equipment. ete.), staff (typists, counsclling and legal services) as. well as a
sufficient allocation of financial resources.

3) Vulnerable groups are particularly prone to harassment and also [ind it more difficult (o
complain. Vulnerability can be socially compounded by region, cla caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive o such
vulnerabilitics and special needs.

4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All HEIs must conduct a regular and hall yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporale sessions on gender
in (heir orientation and refresher courses. This should be across disciplines. and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard ’

(7) Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issucs. Regular workshops arce to be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

) Many HEls having large campuses have a deficit in lighting and are experienced as unsale
places by the institutional community. Adequate lighting is a nce ry aspect ol infrastructure and
maintenance.

(10) Adequate and well trained security including a good proportion or balance ol women sccurity
staff is necessary. Security stalf must receive gender sensitization training as a part of conditions of
appointment.

(11) HEIs must ensure reliable public transport, especially within large campuses between
different sections ol the HEL hostels, libraries, laboratories and main buildings. and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport.  Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries. laboratories and 1o
attend programmes in the evenings.

(12) Residential HEIs should accord priority to construction of women's hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural arecas and at all levels of higher education which provides a modicum ol
protection from harassment ol all kinds.

(13) Concern [or the salety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus salety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14) Adequate health facilitics are equally mandatory for all HEIs. In the case ol women this must
include gender sensitive doctors and nurses. as well as the services of a gynaccologist.

& ) (15 The Women’s Development Cells in colleges shall be revived and [unded to be able to carry

out the range of activitics required for gender sensitizationand remain autonomous ol the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities o
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural” space and the “formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel  Wardens,  Provosts, Principals, Vice Chancellors,  Legal  Officers  and  other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

4. Grievance redressal mechanism.—(1) Every Exccutive Authority shall constitute an Internal
Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-
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4)

(5)

(6)

S.
shall:

(a)

(a) A Presiding Officer who shall be a woman faculty member cmployed at a senior level (not below
a Professor in case of a university. and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Exccutive Authority:

Provided that in case a senior level woman employce is not available, the Presiding Officer shall
be nominated from other offices or administrative units ol the workplace referred (o in sub-section
2(0);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace ol the same employer or other department or organization:™

(b) two faculty members and two non-teaching employees, preferably commitied 1o the cause of
women or who have had experience in social work or have legal knowledge. nominated by the
Executive Authority;

Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and rescarch scholar levels respectively, clected through transparent  democratic
procedure;

(¢

-~

(d) one member from amongst non-government organisations or associations committed 10 the cause
of women or a person familiar with the issucs relating to sexual harassment, nominated by the
Executive Authority.

At least one-hall of the total members of the ICC shall be women.

Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order (o
ensure autonomy ol their functioning,.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the 1ICC may change cvery year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee. by the Exceutive
Authority as may be prescribed.

Wh the Presiding Officer or any member of the Internal Commitice:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law [or the time
being in force is pending against him; or

(¢) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as (o render his continuance in office prejudicial o the public
imterest,

such Presiding Officer or Member, as the case may be, shall be removed from the Commitiee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions ol this section,”

Responsibilities of Internal Complaints Committee (1CC) - The Internal Complaints Commitice

provide assistance il an employce or a student chooses (o file a complaint with the police:
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights. and minimize the need for purely
punitive approaches that Iead to further resentment, alicnation or violence:

(c) protect the safety of the complainant by not divulging the person’s identity. and provide (he
mandatory relicf by way of sanctioned Ieave or relaxation of attendance requirement or transfer (o
another department or supervisor as required during the pendency ol the complaint, or also provide
for the transfer of the offender:

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints ol sexual harassment; and
(c) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC (o conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggricved person is required 1o submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
) incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing:

Provided further that the ICC may, for the reasons (o be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person [rom
filing a complaint within the said period.™

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The 1CC shall. upon receipt of the complaint. send one copy of
the complaint to the respondent within a period of seven days of such receipt.
2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint

along with the list of documents, and names and addresses of witnesses within a period of ten days.

3) The inquiry has (o be completed within a period of nincty days from the receipt ol the complaint. The

inquiry report, with reccommendations. if any. has to be submitted within ten days from the completion of the

inquiry to the Exccutive Authority ol the IEL Copy of the findings or recommendations shall also be served
) on both parties to the complaint.

4) The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by cither party.

(5) An appceal against the findings or /recommendations of the ICC may be filed by cither party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) Il the Exceutive Authority of the HEI decides not to act as per the recommendations of the ICC. then
it shall record written reasons for the same (o be conveyed to ICC and both the parties (o the proceedings. 1
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice.
answerable within ten days, shall be served on the party against whom action is decided (0 be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggricved person.

7 The aggrieved party may scck conciliation in order to settle the matter. No monetary scttlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through 1CC, as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible. is preferred o purely punitive intervention.

(8) The identities of the aggricved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department (o minimise the risks
involved in contact or interaction, if such a reccommendation is made by the ICC;

(b) grant leave to the aggricved with [ull protection of status and benelits for a period up to three months:

(¢) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned o keep a distance from the aggrieved. and wherever necessary, il there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment ol safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint ol sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules ol the HEL il the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may.-

(a) withhold privileges of the student such as access to the library, auditoria. halls ol residence.
wansportation, scholarships, allowances, and identity card:

(b) suspend or restrict entry into the campus lor a specilic period:

(¢) expel and strike off name from the rolls of the institution, including denial of recadmission. if the
offence so warrants;

(d) award reformative punishments like mandatory counsclling and, or. performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation reccommended by the ICC and accepted by the Lixccutive Authority, which
€D shall be recovered [rom the offender. The compensation payable shall be determined on the basis of-
(a)  mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) the loss of carcer opportunity due to the incident of sexual harassment;
(c) the medical expenses incurred by the victim for physical, psychiatric treatiment:

(d) the income and status of the alleged perpetrator and victim: and
(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To cnsure that the provisions [or the protection of employces
and students from sexual harassment do not get misused, provisions against [alse or malicious complaints
have (o be made and publicised within all HEIs. I the ICC concludes that the allegations made were lalse,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) ol regulations 10, il the complainant happens to be an cmployece and as per sub-regulation (2)
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| of that regulation, if the complainant happens to be a student. However. the mere inability (0 substantiate a
complaint or provide adequate prool” will not attract attention against the complainant. Malicious intent on (he
part of the complainant shall not be established without an inquiry. in accordance with the procedure
prescribed, conducted belore any action is reccommended.

12. Consequences of non-compliance.—(1) The Commission shall., in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention.,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a) withdrawal of declaration of fitness (o receive grants under section 12B ol the University Grants
Commission Act. 1956,

(b)  removing the name of the university or college from the list maintained by the Commission under
clause () of section 2 of said Act, 1956;

(c) withholding any grant allocated to the institution:

(d)  declaring the institution ineligible for consideration for any assistance under any of the general or

special @ tance programmes of the Commission;

) (¢) informing the general public. including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against sexual
harassment;

() recommending the affiliating university for withdrawal of alfiliation, in case ol a college:

(g)  recommending the Central Government for withdrawal of declaration as an institution deemed o be
university, in case of an institution deemed o be university:

(h)  recommending the appropriate State Government for withdrawal of status as university in case ol a
university established or incorporated under a State Act.

(i) taking such other action within its powers as it may deem fit and impose such other penaltics as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

2) No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity o explain its position and an opportunity ol being heard has been provided o it.

) [ Advt-TT1/4/1ixty./S3)
JASPAL S. SANDHU. Secy. UGC

Uploaded by Die. of Printing at. Government of India Press, Ring Road, Mayapuri, New Delhi-1 10064
and Published hy the Controller of Publications. Delhi-110054
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ot ™
T
e
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Criteria 5: Student support and progression

AICTE Approval Process Handbook (2019-2020).......... continued

- "\l"'\'r\l N serhor pomithons N & Chalrvas ’
SEIPthon, ouc. sl e e 4 " A ™ SOt Premet ’
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- e term oF of he m e d ™ ¢ theiy # " -
. & o3 / W fancticemimng
MUY & Yo W vy 1 1 . Inm

| e snbey ray cha Lty » Ttions reay sl
TR - o=, 2 e e SeEEmmmy
Committee shall oconsists of Ny

- nembsers -
shall be & women at of which at) members shall be SC/ST and one

membs

7 eoe y
LN ——
o
caw
)
.
Pty
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Criteria 5: Student support and progression -~

Different committees for redressal of student grievances in the
institute

on Society's
PHARMACY [

=
r- P

_}"; Progressive Educat

MODERN COLLEGE OF
Accredited by NAAC

Best College Award by Savitribai Phule Pune University

=

1. IMPLEMENTATION OF REGULATORY BODIES IN THE ORGANIZATION

The institute has following governing committees for redressal of grievances.

ANTI-
RAGGING
CELL
D)
INSTITUTION
&
INTERNAL GRIEVANCE
COMPLAINT REDRESSAL
CELL

DOr.P.D. Chaudhan

Principal,
Modern College of Pharmary

Nigdi, Pune
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Criteria 5: Student support and progression -

Governing regulations implemented

/_;:‘;E—“Eﬁ\ Progressive Eduration Snciety’s
itz MODERN COLLEGE OF PHARMACY -

.= BAccredited by NAAC
.{%ﬁ"‘_}.-_eé? Best College Award by Savitribai Phule Pune University

IMPLEMENTATION OF GUIDELINES OF STATUTORY/REGULATORY BODIES

Sr. No. | Committee Regulatory Bodies For Guidelines
1 Grievance Redressal AICTE"s Regulations For Establishment Of
Cell Grievance Redressal Committee | Regulations 2012 |

University Grants Commission (Redressal of
Grievances of Students) Regulations, 2023

2 Anti-Ragging cell Maharashira Prohibition of Ragging Act, 1999,
UGC regulations on curbing the means of ragging in
higher educational institutions 2009

3 Internal complaint Ministry Of Human Resource Development
committee/ antisexnal | University Grants Commission (Prevention,
Harassment cell prohibition and redressal of sexual harassment of

women employees and students in higher educational
institutions) Regulations, 2015

o

i SEmeby’s -
Coll narma
Cetlege of a
".c;‘dn:::naaag ar Sector Mo 27
u\.nul.'Punu—hmz-t

STRIYING TOWARDS EXCELLENCE FOREVER

Back to Index of Details of statutory/requlatory Committees

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



Criteria 5: Student support and progression

=

Constitution of Grievance Redressal cell 2021-22 & 2022-23

P. E. Society’s

modern College of Pharmacy, Migdi, Punc 44

Grievance Redressal Cell

— e e ————

P. E. Society's Modern College of Pharmacy, Migdi, Pune 44 has revised constitution

|
of Grievance Redressal Cell in order to sork out grievances of students, staff, faculty

and parents.

i - 2-23
Constitution of Grievance Red ressal Cell for Academic Year 2021-22 & 202

— T T en  PTp——
5. | N of Féalty | Designation | Contact Signature
El. | MName NHumber + + l
. e o _ & — T — r " ."-\Y -_-I !
1 Dr.p D. Chaudhari | Chairpersan _ 9011070913 | 4
{Professor & Principal] - _3____ o
~Tor U C. Galgatte inator q3 [
2 or. U. . Galgatte | Coordinator —|79890?55 | _,.-f’:'"i
| {Associate professorh '
S S — chate b = :
l 3 Or. Ms. 5 8. Jadhav Member | go22a7745 | -
{Prafessor] - . oss0 - L]
T Dr. A A Phatak “Membe 2493 -
I_-!l Dr. & A, Phatak Member | qg22 | ;{
{professor) - £
IT | Dr. Ms. D. D Bandawane | Member | 9822425748 55 -
| 1 I:F‘Eff_‘ssﬂ_l':l I S |‘_".'- _—
| & |or.B.p. Pimple Member | g970830030 | 4 /]
I [Associate Professorh e ETEErTY L o |
i Meml i 9823727340 | 4| L0
| ¥ Mr. 5. 0, Dalvi Member (Office | o
| Superintendent) | |
0 iaishali Chitta | Member; 7744 :
|-8 Miss Vaishali Chitta member; Sl!{dEHt ) A
(student of B. Pharm.} | Hepresentative-Invites | §329507925 | E
|—_9 | Mr. Vinay Manacha rember; Student \ L |
| {student of Pharm. oy R_eprg_sentatlue-lnwtee | 1

principal

e of Pharmacy
nanar, Mizgdi
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Criteria 5: Student support and progression

Constitution of GrievanceRedressal cell 2019-20 & 2020-21

P

Bk

E. Society’s Modern College of Pharmacy, Nigdi

Grievance Redressal Cell

, Pune

44 has

. Society’s Modern College of Pharmacy, Nigdi, Pune 44

revised

composition of Grievance Redressal Cell in order to sort out grievances of

students, staff, faculty and parents.

Sr.  Name of Faculty Designation Contact

No. | Number

1 Dr. P. D. Chaudhari | Chairperson 9011070913
. e | (Professor & Principal)

2 | Dr U. C. Galgatte Coordinator 9890755938
| | | (Associate Professor) -

3 Dr. Ms. S. B. Jadhav | Member 9922877457
- (Professor)

1 Dr A. A. Phatak Member 9822449380

B o (Professor)

'5 | Dr.Ms.D.D. Member 9822425748
| Bandawane (Professor) B

6 ‘ Dr. B. P. Pimple Member 9970830030

(Associate Professor)
"7 'Mr.s M Dalvi ' Member | 9823727340
| ] (Office Superintendent)
8 Miss Ruchita B | Member, Student 7972231479
Bhor representative, Invitee
(Student of B.
| Pharm.)

Constitution of Grievance Redressal Cell (2019-20 & 2020-21)

| Signature

A \\\&

C r P. D/Chaudhan

Principal
3.— ~lnpa|

of Tharmac)

all
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Criteria 5: Student support and progression

Constitution of GrievanceRedressal cell 2017-18 & 2018-19

P. E. Society’s Modern College of Pharmacy, Nigdi, Pune 44 has constituted

Grievance Redressal Cell in order to sort out grievances of students, staff and

faculty.

Constitution of Grievance Redressal Cell (2017-18 & 2018-19)

Sk Name of Faculty 1 Designa{ioh Contact Signature
No. | - B Number B o o
1 Dr. P. D. Chaudhari | Chairperson 9011070913 [ R \ x
(Professor & | % ) ;/,/, L~ =
1 Principal) A= - ,
2 | Mru.C. Galgatte | Coordinator 9890755938 | /ﬁ(/
[ (Associate Professor) \ e
3 Dr. Ms. S. B. Jadhav | Member 9922877457 | O _
- (Professor) || (D —
4 | Dr A. A. Phatak Member 9822449380 A
(Professor) | \Z
5 | Dr. Ms. D. D. Member 9822425748 K
Bandawane (Professor) i ;
'6 | Dr.B.P.Pimple Member 9570830080 | of -
‘ (Assistant Professor) X
[7 Mr.SM Dalvi | Member 9823727340 | o0, 0 <
(0.s) | vee,
IE Miss Dipali " | Member, Student 9028907105
} | Bhondawe representative, Seend
‘ (Student of M. Invitee
Pharm.) |

NN

Dr. p. b. Chaudhari
D Princ \?HHCIPJI
P E.S. Modas "
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Criteria 5: Student support and progression

Constitution of Anti-Ragging cell 2022-23

Constitution of Anti-Ragging cell 2022-23

Progressive Education Society’s
Modern college of Pharmacy, Nigdi, Pune-44
Anti-Ragging Committee Academic Year 2022-23

Constitution of Anti-Ragging Commities Date: 13/07/2022
Name Designation Position | Contact number Email. ID
Or. P. D. Chaudhari Principal and Frofessor | Chairman | 08851279873 pdchaudharni_21@yahco.coin
08121070813
04 Dr. V.V Chopade Associate Professor Co- 67 @gmail.com
ordinator
Dr.S.B Jadhav Professor, HOD P’ Member 09922877457 sbjadhav_pharma@yahoo.co.in
chemistry
Dr. A. A Pathak  ~  Professor, HOD Member 09822449380 atulapin@yahco.com
Pharmaceutics
Dr. D.D. Bandawane Profassor HOD Member 09822425748 spatil_pharma@yahoo.co.in
Pharmacology
Dr. &€ Shaikh Professor, HOD “Member | 09861865610 Karima7é@redifimal.com
QAT
1
Dr.BrPimple | Associate Professor, | Member com
HOD Pharmacognosy
Mr. 5.0 Dotvi Office Superintendent | Member Wzaﬁﬁjci‘i—nmummm 1
Mrs. A G More F ¥ 8. Fharm Class | Member | o [ om
otk ey Teacher
MrVishal sachin |  Boys Class Member | 08172090540 Vishalgangawane148@gmail.com
Ms. Gauri Pradip Karands | Girla Glass " Membier _Iizs gaunkarande59@gmail.com
representative

c
/. Seciety's
Wodern Colieg® of Phnrm‘wy
yamunanagar sactor No
nNigdi, Pune-411034
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Criteria 5: Student support and progression

Constitution of Anti-Ragging cell 2021-22

Progressive Education Socicty’s
ne-44

Modern college of Pharmacy., Nigdi, Pu

Anti-Ragging Committee Academic Year 2021-22

Constitution of Anti-Razging Committee

Date: 20/07/2021

Na;; e Desi ion G r En:lall. 1o <‘
Dr. P. D. Chaudhari Principal ana Professor | Chalnman 09’5;12’79673 pduh-udhui‘_21@yaho; ;t;.h 8
09121070913 l
Dr. V.V Chopad. L Co- 00545482767 vitthalchopade @gmall.com
ordinator
Dr.S.8 Jadhav érofassor. HOD P’ Me;nber 11475777 T :: dhav_pharma@yahoo.co.in I
chemistry
Dr. A. A Pathak Professor, HbD Membor 008224490380 atulapin@yahoo.com
Pharmaceutics
== 6!. D.D, émdamm F'roloo;or HOD Mefﬂb;ar 09822425748 spatil_pharma@yahoo co.in ‘
Pharmacology {
Or. K.S Shaikh Protessor, HOD Member 6§aa|aes-<;-1o karlma78@rediffrmail.com
' QAT J
1

[ [ Br. B.PPlble

Associale Professor,
HOD Pharmacognosy

Member r 09970830030

bhushanppimple@rediffmail.com

Modern Cotlieg
Ymmunanagar
wigal, Pune-

Mr. S.M Dalvi Office Superintendent Member i 09823727340 sunildalvi4@gmail.com
Mrs. A. G. More F ¥ B. Pharm CIasQ Member 0909&;907867 anuradharanpise03@gmail com
Teacher -
Mr Vishal sachin Boys Class i Member 00172696540 vishalgangawane148@gmail com
Gangawane representative
Ms, Gauri Pradip Ka:ande Girls Ciass Member 092684175929 gaun’karandeso@gmml.qom
representative J

/

s?,"‘(
crety's

e of Pharmacy
cactor No 27
411034
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@% Criteria 5: Student support and progression

Constitution of Anti-Ragging cell 2020-21

Progressive Education Socicty’s
Modern college of Pharmacy, Nigdi, Punc-44

Anti-Ragging Committce Academic Year 2020-21

Constitution of Anti-ragging Committee” - Date: 12/08/2020
" Name D i lon | Contact number Email. ID J
Dr. P. D. Chaudhari Principal and Professor | Chairman 09851279873 pdchaudhari_21@yaheo.co.in ‘
09121070913
Dr. V.V Chop: Pr Co- 9645462767 vitthalchopade @gmail.com
ordinator
DrSBdJadhav | Professor, HOD P’ Member 09922877457 sbjadhav_pharma@yahoo.co.in
chemistry
Dr. A. A Pathak Professer, HOD Member, 09822449380 atulapin@yahoo.com
Pharmaceutics B
Dr. D.0. Bandawane Professor HOD Member 00822425748 spatil_pharma@yahoo.co.in
Pharmacology )
Dr. X.8 Bhaikh B Professor, HOD Momber 09881865610 karima78@rediffmajl.com \
4 e
AT Jtoge of Phat
Q ESepae. | PO S — 2 ch:munmn"- tigdls
1 pune - 411 044
)
R LT
Dr. B.P Pimple Associat
& e Professor, | Member | 09970830030 bhushanppimple@rediffmail.com
- oD Pharmacognosy
T
Mr. 8.M Dalvi
. S| i o -
ffice Superintendent Member 09823727340 sunildalvi4@gmail.com
CYR S
Mrs. A. G. M -
- A. G. More
FY B. Pharm Class Member 9689907667 anuradharanpise03@gmail.com
P o | Teacher s 3
Mr Tejas Bhimrao
) Boys Class Member 8411084112 tejasanadkar07@gmail.com
Anandkar representative
Ms. Shreenidhi i i
idhi G Naik Girls Class Member 7410071129 shreeunaik793@ gmail.com
representative \

/

Principal ¢
P E. S. Modern College of Pharmacy
Sscter No.21, Yamunanaqar, Nigd],
Pung - 411 044,
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Criteria 5: Student support and progression

Constitution of Anti-Ragging cell 2019-20

09851279873

09121070913

9545452767

7457

ey & a3 o L) »
| il oo
o s - -
rate ¥ . | ™Member o
A s 22 d
I —— 27340 sunildatvia@gmail com
- Office eO3@gmai com
==y £ Y B. Pharm Class
" @grmall.com
- Teacher 8411084112 Tejasanadkar07!
= Boys Class Member
o - 793E@ grmail.com
4 WW 7410071129 Shreeunak’
. Naik Owla C
S WW
-
+ ,o.d(v—'"'
2 ww._g-.-f:,\,a*
. Ve e
\::“' ».t .J’A-\"..A\‘*
-

- 3 RS
> - g
.-\tz‘l y r{»ﬂ‘
e = A .
i > - 2 Ty

Li=S e e =L W
2
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Criteria 5: Student support and progression

Constitution of Anti-Ragging cell 2018-19

Progressive Education Society’s
Modern college of Pharmacy, Nigdi, Pune-44
Anti-Ragging Committee Academic Year 2018-19

Constitution of Anti-ragging Committee Date:12/06/2018
Name Designation Position Contact number Email. ID
Dr. P. D. Chaudhari Principal and Professor Chairman 09851279873 pdchaudhari_21@yahoo.co.in
09121070913
Dr. V.V Chopade Associate Professor Co- 9545452767 vitthalchopade @gmail.com
ordinator
Dr. Ms. S.B Jadhav Professor, HOD P’ Member 09822877457 sbjadhav_pharma@yahoo
& chemistry o
Dr. A. A Pathak Professor, HOD Member 09822449380 atulapin@yahoo.com
Pharmaceutics
Dr. Mrs. D.D Professor HOD Member 09822425748 spatil_pharma@yahoo.co.in
Bandawane Pharmacology
Dr. Mrs. K.S Shaikh Professor, HOD Member 09881865610--; karima78@rediffmail.com
/ \ N\
/ \
QAT {i=( Rk )}
L\ )
N 4
[ Dr. B.P Pimple Associate Professor , Member 09970830030 | bhushanppimple@rediffmail.com
HOD Pharmacognosy
Mr. S.M Dalvi Office Superintendent Member 09823727340 sunildalvid@gmail.com
Mrs A.G._More F Y B. Pharm Class Member 9689807667 anuradharanpise03@gmail.com X
i~ = Teacher
Mr Onkar Dhole Boys Class Member 7083170911 onkardhole29@gmail.com
representative
Ms. Mugaha Bandhuke Girls Class Member 7410071129 muédt;;btmke@ gmaTcom
2z representative

Z Al o |

T _eYincips

QrRandt.
Pune
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Constitution of Internal complaint committee 2021-22 & 2022-23

Criteria 5: Student support and progression -

P i
N Progressive Education Society's
TN MODERN COLLEGE OF PHARMACY
@ Accredited by NAAC & NBA (B.Pharm. 2019 to June 2022)
= '‘Best College Award’ by Savitribai. Phule Pune University

Approved by All India Council for Technical Education, New Delhi, Pharmacy Council of india, New Delhi
- Directorate of Technical Education, Mumbai (MS), Permanently affiliated to ; S e
Savitribai Phule Pune University, Pune & Approved under Section (2 () & 12 (B) of UGC Act, 1956

Sector No. 21, Yamunanagar, Nigdi, Pune - 411 044. (M.S.) Tel. : 020-27661 314/ 15
E-mail : mcopnigdid4d@gmail.com Website : www.mcop.org.in

Prof. Dr. P. D. Chaudhari Prof. Dr. Gajanan R. Ekbote
M.Pharm., Ph.D. M.S, M.N.A.M.S.
Principal Chairman, Business Council
P.E.Society, Pune

Ref: Date :

Date: 15/06/2022

OFFICE ORDER

>
Constitution of Internal Complaint Committee (TCC)
Ref No: All India Council for Technical Education Regulations, Approval process i
Handbook (2019-2020) !
The Constitution of ICC is revised as per new regulations laid down by AICTE. i
The following members of ICC are hereby informed to start the activities of ICC of Modern |
College of Pharmacy. The information about bill is enclosed herewith for your information and '
necessary action. i
Composition Internal Complaint Committee aco
S. Name of Faculty Designation Contact details
No.
1 Dr. Mrs. Smita S. Pimple Chairperson 9850963259
Prof. (smita_pimplc@rediffimail.com) i
3 2 Dr. Mrs. Sonali S. Nipate Member 9421061097 |
Asso. Prof. (sonynipate@rediffmail.com)
3 | Dr. Mr. Vittal V. Chopade Member 0545452767 |
Asso. Prof. (vitthalchopde@gmail.com) 5
4 Mrs. Rohini Yadav Member 9763583301 {
Librarian i
5 Mrs. Arpita A. Deshpande Member 9822294975 {
Clerk (k_ritoo@yahoo.co.in) i
6 Mrs. Sulabha Ubale Member 985024099 }
Social worker (sulabhaubale@gmail.com)
7 Ms. Vaishnavi P. Atole Student ) (atolevaipramod4@gmail.com) j £
Representative
8 Ms. Geetanjali N. Bhale Student (geetanjalibhale2003@gmail.com)
Representative )
Principal
E. S. Modern C of Pharmacy :

Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044.

STRIVING TOWARDS EXCELLENCE FOREVER
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Criteria 5: Student support and progression

Constitution of Internal complaint committee 2019-20 & 2020-21

v’
Progressive Education Society’s
Modern College of Pharmacy
Nigdi, Pune-411044,
Date: 26/08/2019
OFFICE ORDER
Constitution of Internal Complaint Committee (aco)
Ref No: All India Council for Technical Education Regulations, Approval process
Handbook (2019-2020)
The Constitution of ICC is revised as per new regulations laid down by AICTE.
The following members of ICC are hereby informed to start the activities of ICC of Modern
College of Pharmacy. The information about bill is enclosed herewith for your information and
necessary action.
Composition Internal Complaint Committee (ICC)
S. Name of Faculty Designation Contact details
No.
1 Dr. Mrs. Smita S. Pimple Chairperson 9850963259
Prof. | (smita_pimple@rediffmail.com)
2 | Dr. Mrs. Sonali S. Nipate “Member 9421061097
Asso. Prof. (sonynipate@rediffmail.com)
3 Dr. Mr. Vittal V. Chopade Member 9545452767
Asso. Prof. (vitthalchopde@gmail.com)
4 Mrs. Rohini Yadav Member 9763583301
Librarian
S Mrs. Arpita A. Deshpande Member 9822294975
Clerk (k_ritoo@yahoo.co.in)
6 Mrs. Sulabha Ubale Member 9850240999
Social worker
4 Miss. Radhika Baheti Student itsradhu! [@gmail.com
M. Ph. I sem Student Representative
8 Miss. Amrita M. Kulkarni Student amritak0805@gmail.com
T.Y.B. Pharm. Student Representative
9 Miss. Aishwarya A. Zambare Student aishwaryazambre24(@gmail.com
T. Y. B. Pharm. Student Representative
y \ " ?{lﬂc.“ yal ) ey
ff > \\ ollege € .\:“"fla(f/
) 2 ModemYC{h\:;a, jar, Nigdi,

. 21, ,
Sector NOPune FA11 044
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Criteria 5: Student support and progression K

Constitution of Internal complaint committee 2018-19

P. E. Society’s
Modern College of Pharmacy
Nigdi, Pune-411044.

INTERNAL COMPLAINT COMMITTEE (ICCO)
(2016-17 to 2018-19)
Date-06//07/2018

Internal Complaint Committee (1CC)

val Complaint Committee to resolve and monitor the complaints
related to gender sensitization, prevention and prohiAh.ilinn of .s:cxun! hz)rassment of women
employees and students and redressal of grievanceg lhcl committee .IS cnnsututed'as per thg
Section 4 of All India Council for Technical Education Regulations, 2016 vide No F.
AICTE WH 2016/01 dated 10™ June. 2016. The composition is as under.

The college has established Inten

Composition Internal Complaint Committee (1CC)

N o, o 5 9850963259
1 Dr. Mrs. Smita S. Pimple Chairperson Grilta. pliplegredtmuallicoi)
. R R 9421061097
2 Dr. Mrs. Sonali S. Nipate Member (sonynipate@rediffmail.com)
5 o 9545452767
3 Dr. Mr. Vittal V. Chopade Member teitthalchopdegmailionin)
- Mrs. Rohini Yadav Member 9763583301
5 Mrs. Sulabha Ubale Member 9850240999
f><<!'\,1
Dr \m.:;. Pl
4 A ’I Chairperson
Vind e
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Criteria 5: Student support and progression ..

=

—~

Annual reports and minutes of meetings of the committee
monitoring the activities and number of grievances redressed to
prove timely redressal of the grievances

. The committee prepares annual reports mentioning the number of grievances redressed.

. Every grievance is given due attention to achieve timely redressal of the said grievances.

. There are 03grievances found and resolved in last five years.

Table: Number of grievances redressed in last five years.

Year No. of grievances | Grievance Antiragging Internal Complaint
received redressal cell cell Committee
2022-23 0 0 0 0
2021-22 0 0 0 0
2020-21 01 01 0 0
2019-20 01 01 0 0
2018-19 01 01 0 0
Total 03

Index of Annual reportsand minutes of meetingsof the committee
monitoring the activities and number of grievances redressed to
prove timely redressal of the grievances

Annual Reports of the committees

Annual reports ofGrievance redressal cell

Annual reports of Anti-Raqqing cell

Annual reports of Internal complaint committee

Minutes of meetings of different committees indicating timely redressal of the grievances

Minutes of meeting of Grievance redressal Cell

Minutes of meeting of Antiragging cell

Minutes of meeting of Internal complaint committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
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@ Criteria 5: Student support and progression

Annual report of Grievance redressal cell 2022-23

s‘:‘{\ Progressive fducation Society’s

£ 5 MODERN COLLEGE OF PHARMACY
.g!_ ~ Accredited by NAAC -
D™ Best College Award by Savitribai Phule Pune University

Appreved by All India Councd for Tachnical Education, New Delhi, Pharmacy Couwneil of b:'- Naw Delhi

.l'o|hltdldhou “.ﬂb--(.” Pormane
roved {
Mol ¥ =3 N.J P 411 044, (M.5.) Tel. : 020-27661315 Fax: 020 2761354
€l 'm--vmomuy--l corm  Walsite | www . meop arg.in
e e = ' Prob. Or. G. 2. Ehisote
RS-~ i S, MNAMS
Chasirman. Buseess Cowmel

M Phares. PR D
Srcapal

Date-27/05/2023

Report of Grievance Redressal Cell for Academic Year 2022-23

In the academic year 2022-23, no any grievance/complaint was reccived by the GRC. Onc meeting was
organized in the month of May 2023, to review the functioning of GRC during academic year 2022-23

It was decided to invite two students; one from B. Pharm. course and one from Pharm. D. course, as a
student representative viz Myr. Atharva Joshi from T Y B. Pharm. and Miss Sakshi Latcy from Pharm

D. course in the constitution of GRC. Also it was recommended to revisce the faculty and to give
representation 10 Pharm. D. faculty also. Therefore, it was decided to give representation of Pharm. D
faculty to Dr. Mrs. A. R. Kumbhar for next academic year 2023-24 and 2024-25. All the members were

SN

Dr. U. C. Galgartte . o Dr P L DL( batdhari
Z N Pnhcr;\al .u\d Chairman, GRC

Coordinator, GRC

kind towards GRC for its smooth functioning

Principal

STRIVING TOWARDS EXCELLENCE FOREVER

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances
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Criteria 5: Student support and progression

. 4

Annual report of Grievance Redressal cell 2021-22

P. E. Society’s

Modern College of Pharmacy, Nigdi, Pune 44.

Date-25/05/2022

Report of Grievance Redressal Cell for Academic Year 2021-22

In the academic year 2021-22, the constitution of Grievance Redressal Cell was revised. In
the revised constitution, the student Mr. Vinay Manocha from Pharm. D course was invited
as one more student representative. However, no any compliant was received by Grievance

Redressal Cell. All the members were kind towards GRC for its smooth function.

. /
Dr. Upendra C Galgatte . I_’/D/Cﬁhan ,
; . Principal
Coordinator, GRC Pri ncipa

P. E. S. Modem College of Pharmacy
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044.
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Annual report of GrievanceRedressal cell 2020-21

P. E. Society’s

Modern College of Pharmacy, Nigdi, Pune 44.

Date-16/07/2021

Report of Grievance Redressal Cell for Academic Year 2020-21

In the academic year 2020-21, one complaint against Mr. Dinesh Patil T. Y. B. Pharm. was
received by Grievance redressal cell of the college. The complaint was raised by Miss. Yusra
Hamdulay of the same class regarding misbehaviour of Mr. Dinesh Patil during online
lecture. The complaint was resolved amicably by Grievance redressal cell. All the members

were substantial towards GRC for its smooth function.

Dr. Upendra C Galgatte

. D. Chaudhari

Coordinator, GRC Priff. ipa
P.E. S. Modern College of Pharmacy

Sector No.21, Yamunanagar,
Pune - 411 044,
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Annual report of Grievance Redressalcell 2019-20

P. E. Society’s

Modern College of Pharmacy, Nigdi, Pune 44.

Date-3/08/2020
Report of Grievance Redressal Cell for Academic Year 2019-20

In the academic year 2019-20, one complaint against Miss Rachita Ranasubhe and Miss Esha
Patel of S. Y. Pharm. D was received by Grievance redressal cell of the college. The complaint
was raised by Deenanath Mangeshkar Hospital, Erandawane, Pune on 9" March 2020
regarding inappropriate behaviour & indiscipline in campus of Deenanath Mangeshkar
Hospital. The complaint was resolved amicably by Grievance redressal cell and the
information about action taken was communicated to Deenanath Mangeshkar Hospital. All

the members were generous towards GRC for its smooth function.

Thanking you.

/P.D.Ch ari

péapal
Principal
. E. S. Modem College of Pharmacy

Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044,

Dr. Upendra C Galgatte

Coordinator, GRC
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Annual report of GrievanceRedressal cell 2018-19

P. E. Society’s

Modern College of Pharmacy, Nigdi, Pune 44,

Date-30/05/2019

Report of Grievance Redressal Cell for Academic Year 2018-19

In the academic year 2018-19, one complaint of Mr Shailesh Lekhwani (Student of TY B.
Pharm.) against Mr Mayuresh Takawale (Student of TY B. Pharm.) was received by grievance
redressal cell. The complaint was resolved amicably by Grievance redressal cell. All the

members were helping to GRC for its smooth operation.

Upendra C Galgatte

Coordinator, GRC

D&@

Principal

OrP.D. Chaudhan

Priﬂﬁ:a:‘.
Modern coj
-’\ﬂgdj' Pune

282 of Pharmacy
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Annual report of Anti-Ragging cell 2022-23

Progressive Education Society’s
Modern college of Pharmacy, Nigdi, Pune-44

Anti-Ragging cell
Academic Year 2022-23

Date: 27/05/2023

ANNUAL REPORT FOR ANTI-RAGGING CELL

Anti-Ragging Committee is constituted as per the guideline AICTE notification issued by
dated 01/07/2009 and UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009 ref no. F,1-16/2007 (CPP -II) dated 17/06 /2009 the college has
constituted anti-ragging cell to curb the act of ragging in the college. Following meeting was

conducted 1o observe the ragging cases in college premises

[ Sr no | Date for | Number of No of cases | Remarks
Meetings bers pr observe
in meeting

1 13/07/2022 08 Nil There were no unteld

incidences of ragging in
| college I
|

2 10 /1172022 10 Nil There were no untold

incidences of ragging in
college
There were no untold

3 27/03/2023 10 Nil
incidences of ragging in

college

Overall observation: Recgular meectings were conducted as per constituents of anti-ragging
commitiee and there were no untold incidences observed of ragging in college.

!

I 7 s AR

\ A ‘ < 2 ﬂ P X)\M S
Dr. V. V. Chopade Or. P. D.’Cycri/

Co-ordinator — Chajirman
Anti-Ragging Committee Anti-Ragging Committee
Principal

* E. S. Modern College of Pharmacy
Sector No 21, Yamunanagar, Nigdi,
Pune - 411 044,

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



Criteria 5: Student support and progression

Annual report of Anti-Ragging cell 2021-22

Progressive Education Society’s
Modern college of Pharmacy., Nigdi, Pune-44

Anti-Ragging cell

Academic Year 2021-22 Date: 28/05/2022
ANNUAL REPORT FOR ANTI-RAGGING CELL

Anti-Ragging Committee is constituted as per the guideline AICTE notification issued by dated
01/07/2009 and UGC Regulations on Curbing the Menace of Ragging in Higher Educational
Institutions, 2009™ ref no. F,1-162007 (CPP -IT) dated 17/06 /2009 the college has constituted
anti-ragging cell to curb the act of ragging in the college. Following mecting was conducted to

obscrve the ragging casces in college premiscs

Srno | Date for | Number of No of cases | Remarks
Meetings members present observe
in meeting
| 2170772021 08 Nil There were no untold
incidences of ragging in
college
2 as5/01/2022 08 Nil There were no untold

incidences of ragging in
college

3 03/03/2022 08 Nil There were no untold

incidences of ragging in

college

Overall observation: Regular meetings were cenducted as per constituents of anti-ragging

committee and there were no untold incidences observed of ragging in college.

Dr. V. V. Chopade
Co-ordinator
Anti-Ragging Committee Anti-Ragging Committee

Principal
* E. S. Mocem College of Pharmasy
Soctor No.21, Yamunanagar, Nigdi,
Pune - 411 044,
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Annual report of Anti-Ragging cell 2020-21

Progressive Education Socicty's
Modern college of Pharmacy, Nigdi, Pune-44

Anti-Ragging cell

Academic Year 2020-214 Date: 25/05/2021

ANNUAL REFORT FOR ANTI-RAGGING

Anti-Ragging Committee is constituted as per the guideline AICTE notification issued by dated
01/07/2009 and UGC Regulations en Curbing the Menace of Ragging in Fligher Educational
Institutions, 2009™ refl no. F,1-16/2007 (CPP -11) dated 17/06 /2009 the college has constituted
anti-ragging cell to curb the act of rogging in the college. Following meeting was conducted to

observe the ragging cases in college premises

‘.hSr no | Date for | Number of No of cases | Remarks

.| Meetings membc!-s present | observe

| in meeting

i i T 12/08/2020 08 Nil There were no untold
incidences of ragging in
college

“ 2 L 1671272020 08 Nil There were no untold

‘ incidences of ragging in

’ ' college

3 25022021 08 Nil There were no untold

incidences of ragging in

college

Overall observation: Regular meetings were conducted as per constituents of anti-ragging

committee and there were no untold incidences observed of ragging in col\c\e 0

Dr. V V. Chopade [ P. u, €haudhari
Co-ordinator Chairman
Anti-Ragging Committee Anti-Ragging Committee
Principal i

E S Modem College of Pharmacy
actor No.21, Yamunanagar, Nigdi,
Pune - 411 044,

2
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Annual report of Anti-Ragging cell 2019-20

Progressive Education Society’s
Modern college of Pharmacy, Nigdi, Pune-44

Anti-Ragging cell

Academic Year 2019-20 Date: 29/05/2020
ANNUAL REPORT FOR ANTI-RAGGING CELL

Anti-Ragging Committee is constituted as per the guideline AICTE notif ication issued by dated
01/07/2009 and UGC Regulations on Curbing the Menace of Ragging in Higher Educational
Institutions, 2009 ref no. F, I-16/2007 (CPP 41) dated 17/06 /2009 the college has constituted
antitagging cell to curb the act of ragging in the college. Following meeting was conducted to
observe the ragging cases in college premises

Sr no | Date for | Number of No of cases | Remarks
Meetings members present | observe
in meeting

1 12/06/2019 08 Nil There were no untold
incidences of ragging in
college

2 17/12/2019 08 Nil There were no untold
incidences of ragging in
college

3 20/04/2020 08 Nil There were no untold

incidences of ragging in
college

Owverall observation: Regular mectings were conducted as per constituents of antivagging
committee and there were no untold incidences observed of ragging in college.
- D. Chaudhari

Dr@&%dC é Chai

Co-ordinator :
Anti-Ragging Committee Anti-Ragging Committee

Principal
2 E S. Modem College of Pharmacy
Seactor No 21, Yamunanagar, Nigdi,
Pune - 411 D44,
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Annual report of Anti-Ragging cell 2018-19

Progressive Education Society's
Modern college of Pharmacy, Nigdi, Pune-44

Anti-Ragging cell

Academic Year 2018-19 Date: 30/05/2019
ANNUAL REPORT FOR ANTI-RAGGING CELL

Anti-Ragging Committee is constituted as per the guideline AICTE notification issued by dated
l 01/07/2009 and UGC Regulations on Curbing the Menace of Ragging in Higher Educational
Institutions, 2009” ref no. F,1-16/2007 (CPP ~II) dated 17/06 /2009 the college has constituted
i anti-ragging cell to curb the act of ragging in the college. Following meeting was conducted to
observe the ragging cases in college premises

! Sr no | Date for | Number of No of cases | Remarks
| Meetings members present | observe
in meeting
i 23/06/2018 | 10 Nil There were no  untold |
incidences of ragging in
college
2 10/09/2018 10 Nil There were no untold
incidences of ragging in
college
3 22/01/2019 10 Nil There were no untold

incidences of ragging in

college

Overall observation: Regular meetings were conducted as per constituents of anti-ragging
committee and there were no untold incidences observed of ragging in college.

D \

&

r. V. V. Chopade s B2 haydiiari
Co-ordinator i =2 rman
Anti-Ragging Committee \nti-Ragging Committee

Principal
< E S Modem College of Pharmacy
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044.
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Annual report of internal complaint committee 2022-23

P. E Society's

Modemn College of Pharmacy, Nigdi, Pune 44,

Date: 30/06/2023

Report of Internal Complaint Committee

2022-23, two meetings were conducted. In this year, the

In the academic year :
aint.

1CC committee did not receive any type of internal compl
A guest lecture was arranged on “Gender Equity” delivered by Mrs. Anjali
Dhaske on 15/05/2023

’.-—“—t

xl '/ Dr. P/ D. Chaudhari

Dr. S. S. Pimple & crale
: Principal
> E. S. Modern College of Pharmac;

Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044.

Chairperson, 1CC
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Criteria 5: Student support and progression

P. E Society's

Modem College of Pharmacy, Nigdi, Pune 44

Date:30/06/2022

Report of Internal Complaint Committee

In the academic vear 2021-22, two meetings were conduc ted in presence of al!'
committee mcmh'cr\' In this year, the ICC commitiee did not receive any f';pr: of
internal complaint. One guest lecture was arranged on topic '\}(:l(ljl‘t:l
Empowerment’ under ‘Nirbhay Kannya Abhiyan'on f‘nda_\ 04 _— -I
Delivered by Mrs. Bageshri Manthalkar, Senate member, SPPL only for girls

ardi > g ‘aced by girl students
students to ensure awareness regarding common 1SSues faced by 2

\ \
o)
e aaan
N\ \
1 4 \ NN
o \\ ~
Dr. S S Pimple v:l)r. P/ D. Chaudhari
Chairperson, 1CC Principle

Principal
> E. S. Modern College of Pharmac
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044.
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Criteria 5: Student support and progression -

Progressive Fducation Society s
Modern College of Pharmacy
Nigdi, Pune-411044
Date:-210920121

Report : 1CC committee

Due to the Pandemic situation, the students are not allowed to attend college
physically as per the orders issued by state and local authorities. The 1CC
committee did not receive any complaints in the past year. The comthposition of

1CC committee needs to be updated shortly.

o B
j\‘»%r‘,l .
Dr. Smita Pimple

{Chairperson 1CC)
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Criteria 5: Student support and progression -

P.IE Society’s
Modern College of Pharmacy

Nigdi, Pune-411044.

Date:07/08/2019
Report of internal complaint committee

In the academic year 2019-20 two meectings where conducted. In this yecar the ICC committee did

not receive any type ol internal complaint

<
2/ |/

[

/P.B7Chaudhari

. o Principal””
Modars S
lig

Dr. Smita S. Pimple

Prepared by
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@ Criteria 5: Student support and progression

P. E Society's

Modern College of Pharmacy, Nigdi, Pune 44.

Date 30/08/2019

Report of Internal Complaint Committee

In the academic year 2018-19, two mectings were conducted. In this year, the
1CC committee did not receive any type of intermal complaint. The guest lecture
was conducted on topic ‘Management of lifestyle diseases” by Dr. .\lrunfﬂ
Chavan dated on 25/09/2018. The lecture was informative and helpful for
preventing untoward effects of lifestyle on mental and physical health.

. i % ;_-\3_"3_\\55

Df. P. D. Chaudhari

Dr. S. S. Pimple
Principle

Chairperson, 1ICC .‘_’"”"t ,-\_‘\ ,
N :j E.,r'./ Principal
== > E. S. Modern College of Pharmac,
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044.
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Minutes of meeting of Grievance redressal Cell 2019-20

Minutes of meeting of Grievance redressal Cell 2018-19
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«‘ % Progressive fducaton Society s —

X MODERN COLLEGE OF PHARMACY
Accredited by NAAC
Best College Aword by Savitribai Phule Pune University —
Approved by ANl tndie Council bor Tochnical Fducation Mew Dol Phormaecy Council of ndim, Mew Dwih.

el Technical bduration, Mumba/ (MS), Permanently Afflimted te
SeLB b el Phute Pune Univarsity, Pune & Appraved vnder Section 2 (1) & 12 (8) of USEC A, 1956

Section Ne 21 v:-.un-.. Nigd. Pune 411 044 (M.5.) Tel. | 020 27S1I1S Faw: 020 TIa1IM

eprigdiddtgmadl com e T Y

et Dr P D P .0 & Gbere
0:‘:-.‘ Prof. Or. G 2 Gebore
S, MNAM S
Princpal Chusirrman. Businees Counell

Date: 22/05/2023

~ [fRIEVANCE REDRESSAL CELL MEETING NO. 1/2022-2q

Notice

'All members of Gricvance Rcdr‘:ssal Cell are hereby informed that a meeting of grievance redressal cell
is scheduled today at 3.00 pm in board room. You are requested to attend and discuss on followng

AGENDA OF THE MEETING

Agenda
To review the lW!ionipg of Gricvance Redressal Cell for 2022-23
To revise constitution of Grievance Redressal Cell for 2023-24 onwards 1

.

"

{

-

2 ‘w. GRC Ptin.én/n(ct:?-ﬁ/(;l(b ~
. ' pal

Prin
E. 8§ Modem ( x0e of Phaer
ector No 21, Yamunanagar, N

WARDS EXCELLENCE FOREVER
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Progressive Education Society’s —

MODERN COLLEGE OF PHARMACY

Accredited by NAAC ~
Best College Award by Savitribai Phule Pune University W

Approved by All Indie Council for Technical Education, New Delhi, Pharmeacy Council of India, New Delhi,
Directorate of Technicol Education, Membai (MS), Parmanently Affiliated to
Savitribai Phule Pune Universit m 2 (F) & 12 (B) of UGC Act, 1956

Section No 21 vagor, Nigd, Pune 411 044, (M.5.) Tel. 1 020-27861315 Fax: 020-2766134
Email | meopnigdiddegmal.corn  Website | www.meop.orgin
Prof. Dr. P, D. Chaudhari Prof. Dv. G. 1. Tkbore
M. Pharm., Ph.D. M.S, MNAMS.
Principal Chairman, Busimess Couneil

Date: 22/05/2023

MINUTES OF THE MEETING NO.1/2022-23

v A meeting of the grievance redressal cell is convened on 22/05/2023 in board room 1) To review the
functioning of Grievance Redressal Cell for 2022-23 and 2) To revise constitution of Grievance
Redressal Cell for 2023-24 onwards. Following members of grievance redressal cell were gathered in
board room at 3.00 pm.

‘ Al the outset Dr. U. C. Galgatte, coordinator of grievance redressal cell, welcomed all the members. The
agenda was discussed among the members.,
Agenda 1: To review the functioning of Grievance Redressal Cell for 2022-23
Minutes of Meeting: Dr. U, C, Galgatte, coordinator, reviewed the functioning of GRC in the year
2022-23. There were no any grievance/compliant raised by stakcholder. No any complaint found in the
grievance box. Also no any gricvance/complaint was received through email or online portal of ERP
software. Therefore, zero complaints were noted,

D Agenda 2: To revise constitution of Grievance Redressal Cell for 2023-24 onwards.

Minutes of Meeting: Dr. U. C. Galgatte, reviewed the latest constitution. He suggested to revise the
i constitution for coming two years. After discussion among the faculty members, it was decided to invite

two students; one from B. Pharm. course and one from Pharm. D. course, as a student representative.,
Dr. P. D. Chaudhari directed Dr. U. C. Galgatte to follow the same. Dr. B. P. Pimple advised the names
of two students viz Mr. Atharva Joshi from T Y B. Pharm. and Miss Sakshi Latey from Pharm. D. course.
Dr. A A Phatak and Dr Ms S. B. Jadhav recommended to revise the faculty and 1o give representation
to Pharm. D. faculty also. Dr. P. D. Chaudhari indorsed the same and it was decided to give
representation of Pharm. D faculty to Dr. Mrs. A. R. Kumbhar. These changes will applicable for
next academic year 2023-24 and 2024-25. /
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Progressive Education Society s e
MODERN COLLEGE OF PHARMACY T
. - Accredited by NAAC -
& Best College Award by Savitribai Phule Pune University W

Approved by AR India Council for Technical Education, New Delhi, Pharmacy Couned of India, New Dethi,

Directorate of Tachnical Education, Mumbai(MS), Permanently Affiliated te

Savitribel Phule Pune University, Pune & roved under Section 2 8

Section Ne.3). Yomunanagar, Nigd, Pure 411 044, (M.5.) Tel : 020 27561313 Fax: 020 7784134
Emal | meoprigditdtigmal com Website | www meop argin

Prof. Ov. 6. R Frbote

Mol Dv. . D. Cranudhari
P, PhD. S, MNLAMS.
oo Cresrrman, Busimess Counel

Following members were present for this meeting No. 1/2022-23 dated 22/05/2023

[ S No. Faculty/ Stafl Designation S tm
- 1 Dr. P. D. Chaudhari Chairperson N
2 Dr U. C. Galgatte Coordinator g ,(f"
3 Dr Ms S. B. Jadhav Member ==
4 Dr A. A_Phatak Member A g d
S Dr Ms, D. D. Bandawane Member [~ fi |
3 Dr. B. P. Pimple Member sty
7 Mr S M Dalvi Member 9%~ |
3 Miss Vaishali Chitta Member,  Student ¥ o]
(Student of B. Pharm.) representative, N
Invitee
B Mr. Vinay Manocha Member; Student '
| (Student of Pharm. D.) Representative- Y
Invitee
=

Dr.{%ﬁalgnuc /.7’/ ‘ ‘ g&:ﬁ,{ﬁm i
¥

Coordinator, GRC {E f‘ K¢ ipal and Thairman, GRC
A Principal
S. Madern College of Ph

tor No.21, Ya anag

) E

STRIVING TOWARDS EXCELLENCE FOREVER
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Minutes of meeting of Grievance redressal Cell 2021-22

P. E. Society’s

Modern College of Pharmacy, Nigdi, Pune 44

Date: 09/07/2021

rGRIEVANCE REDRESSAL CELL MEETING NO. 1/2021-22J

Notice

All members of Grievance Redressal Cell are hereby informed that a meeting of grievance
redressal cell is scheduled today at 2.00 pm in principal’s cabin. You are requested to attend
and discuss on following agenda.

AGENDA OF THE MEETING

S. No. Item
1 To revise constitution of Grievance Redressal cell for 2021-22 and
2022-23

Dr. U. C. Galgatte

Coordinator

P. E. S. Modem SESeRarmacy

= N gd‘-
¥ ‘\‘02 B Yamuna agar,
Sec\o \ 1
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TIPS

P. E. Society’s

Modern College of Pharmacy, Nigdi, Pune 44

Date: 09/07/2021
MINUTES OF THE MEETING NO.1/2021-22

A meeting of the grievance redressal cell is convened on 09/07/2021 in Principals’ office to
revise constitution of grievance redressal cell for academic year 2021-22 and 2022-23.

Following members of grievance redressal cell were gathered in Principals’ office at 2.00 pm.
Coordinator of grievance redressal cell welcomed all the members. The agenda was discussed
among the members. It was decided that one student representative of Pharm. D course need

to be added in the constitution of grievance redressal cell. Therefore, it was decided to invite
Mr. Vinay Manocha, student of Pharm. D course.
Following members were present for this meeting.

S. No. Faculty/ Staff Designation Signature =~
1 Dr. P. D. Chaudhari Chairperson /ﬁ‘é@——‘
2 Dr U. C. Galgatte Coordinator = e
3 Dr Ms S. B. Jadhav Member @;
4 Dr A. A. Phatak Member Bsa®
5 Dr Ms. D. D. Bandawane Member S
6 Dr. B. P. Pimple Member 4,&41_‘ L
7 Mr S M Dalvi Member =
8 Miss Vaishali Chitta Member, Student
representative, 1>V
Invitee

= -
o e S

RES m C\ege of Pharmacy
RSEOESQ}%?;‘Z‘L Yamunanagar, Nigdi
s Pune - 411 044.
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Criteria 5: Student support and progression -

Minutes of meeting of Grievance redressal Cell 2020-21

GRIEVANCE REDRESSAL CELL MEETING NO. 1/2020-21

Notice

AGENDA OF THE MEETING

S. Ne 1 = s ftery .
3 i T To discuss and to take action agaanst TR e i’h.u'rn;' \." ,-:'—
Dinesh Patil and Smitesh Kalaskar against the compliant of Yusra
| Humdulay s
a’9
” ™~ e < v 3
/ ¢ D . \ -
// “——’:’/ e . . Chatadhari
Dr C Galgatie p— >
;. £ n
Coordinator P"“de
PES WCM-’ o>

Y
s-d"‘opz;‘._.ﬂo“
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P E Society’'s

Modern College of Pharmacy Nigdi, Pune 44

Date: 28/7/2020

MINUTES OF THE MEETING NO.1 2020-21

A meeting of the grievance redressal cell is convened on 28/7/2020 n Principals” office to
discuss and 1o take action against T Y B. Pharm. Students Dinesh Patil and Smitesh Kalaskar
against the compliant of Yusra Humdulay

1] Telephone was received by Principal Dr P. D. Chaudhari Sir on 25™ July 2020 regarding
' online chating by Dinesh Patil in online lecture on i5*%July 2020. The complaint was raased
by Miss. Yusra Humdulay, a student of T Y B. Pharm

2] The principal has called all faculty members and discussed about phone call reccived by
him regarding the same case.

3] Therefore, students Mr. Dinesh Patil and Mr. Smitesh Kalaskar have been called 10 attend
the meeting by Principal. Therefore, these two students attended mecting today presented
their say. After hearing both the students, Chairperson of the cell, Dr. P. D. Chaudhari Sir,
has convinced both the students to settle this matter amicably and to develop hearty relations
with each other and not to repeat such a thing in future. An apology letter has been submitied
by both the students to Principal and Principal has communicated the incidence w© the
respective parents.

4) Students were satisfied with the decision and agrecd not to do such a thing in future.
1) Mr. Dinesh Patil '.;',_p:f\' \
: g
2) Mr. Smitesh Kalaskar L’:M-“" —

3) Miss. Yusra Humdulay ‘\ﬁ)p’\“

Following members were present for this mecting.

| S. No. Faculty/ Staff Designation
K Dr. P. D. Chaudhari______| Chairperson
2 Dr U. C. Galgatte Coordinator [
3 Dr Ms S. B. Jadhav Member |
4 Dr A. A. Phatak | Member 1 Wi\ -
5 Dr Ms. D. D. Bandawane Member Vel
6 Dr. B. P. Pimple Member \ A_,, oS
7 Mr S M Dalvi Member 7T oel® |
3 il
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8 Miss Ruchita Bhor

X
Dr. U. C. Galgatte

Coordinator

Member
representative

Invitec

'JHJ{T\\\
‘ﬁ Dr. P D. Chandhari
= Reimgipak

E. S. Moderm College OF FH<l
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Criteria 5: Student support and progression -

Minutes of meeting of Grievance redressal Cell 2019-20

P. E. Society’s

Modern College of Pharmacy, Nigdi, Pune 44

Date: 11/3/2020

GRIEVANCE REDRESSAL CELL MEETING NO. 1/2019-20 l

Notice

All members of Grievance Redressal Cell are hereby informed that a meeting of grievance
redressal cell is scheduled today at 2.00 pm in principal’s cabin. You are requested to attend
and discuss on following agenda.

AGENDA OF THE MEETING

S. No. Item
1 To discuss and to take action against inappropriate behaviour &
indiscipline of S Y. Pharm D students in Deenanath Hospital, Pune

/U//ﬂ/ﬂ;;

Mr. U. C. Galgatte

Dr. P.B7 Chaudhari
<=

Chairperson
Principal
P E. S. Modern Ccliege of Phamncy
Sector No.21, Yamunanagar, Nigdl.
Puna - 111 034,

Coordinator
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=

P. E. Society’s

Modern College of Pharmacy, Nigdi, Pune 44

Date: 11/3/2020
MINUTES OF THE MEETING NO.1/2019-20

A meeting of the grievance redressal cell is convened on 11/3/2020 in Principals’ office to

discuss and to take action against inappropriate behaviour & indiscipline of S Y. Pharm D
students in Deenanath Hospital, Pune on 07/03/2020.

1] An email stating the grievance from Deenanath Hospital was received by Principal Dr P.
D. Chaudhari Sir and other faculties of Pharm. D. on March 9, 2020 at 6:50 pm. As, it was a

holiday on 10™ March, the meeting of the grievance redressal cell is called today on 11"
March 2020 at 2.00 pm.

2] The complaint was placed before all the members. All members of the grievance redressal
cell have gone through the grievance raised by Mr Guruprasad Kshirsagar, Senior admin
associate, Deenanath Mangeshkar Hopsital, Pune. After discussing and analysing the
grievance, it was decided to call Miss Rachita Ranasubhe & Miss Esha Patel, students of S Y

Pharm. D. who were engaged in arguments and fight on 07/03/2020 in campus of Deenanath
Hospital, Pune.

3] Miss Rachita Ranasubhe & Miss Esha Patel appeared before the grievance redressal cell
and presented the say. After hearing both the students, Chairperson of the cell, Dr. P. D.
Chaudhari Sir, has convinced both the students to settle this matter amicably and to develop
hearty relations with each other and not to repeat such a things in future. An apology letter
has been submitted by both the students to Principal and Principal has communicated the
incidence to the respective parents.

4] Students were satisfied with the decision and agreed not to do such an inappropriate
behaviour.

1) Miss Rachita Ranasubhe B SY Plrari B -

2) Miss Esha Patel &~ S PhaymD

Following members were present for this meeting.

S.No. | Faculty/ Staff Designation Si
1 Dr. P. D. Chaudhari _| Chairperson
2 Mruaﬁ | Coordinator BT
3 Dr Ms S. B. Jadhav Member
: b
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4 Dr A. A. Phatak Member oA
S Dr Ms. D. D. Bandawane Member B,
6 Dr. B. P. Pimple Member /4 6
7 Mr S M Dalvi Member = WA
8 Miss Ruchita Bhor Member, Student S
representative, %’L/
Invitee
BE :
o | 3)%0 X
D. Chaudhari

Mr.0-C. Galgatte

Coordinator

CRRIETal
P E. S. Modern College of Pharmacy

Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044,
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Progressive Education Society’s - -

MODERN COLLEGE OF PHARMACY 575 <,
v

Accredited by '"NAAC" 1 3
'Best College Award' by Savitribai Phule Pune University

‘V’:x ! :.,i',-:_.ﬁii‘_v" Pharnmac 'u i

21, Yam 1 jar, Nigdi, Pune - 411 044, (M.S ) Tal : 020-27661315 Fax : 020 27661314

ydidd@@gmail.com Webs MWW . Mmecop.org.in
Prof Dr Gajanan R. Ekbote

P S e MS, MNAMS
P g Chalirman, Business Council
i P.E.Society, Puna

Ref - Mcop[DMH[20/9-25 ) Lk F- A pats - 1{ [03 /25720

Mr. Guruprasad Kshirsagar,

L Senior Admin Associate,
Deenanath Mangeshkar Hospital,
Erandwane, Pune 411004

Subject: Action taken against inappropriate behavior of Pharm. D student in Deenanath
Hospital, Pune

Reference: Your email on 9 March 2020 regarding inappropriate behavior of Pharm. D
student in Deenanath Hospital, Pune

Dear Sir,

Thank you sir for bringing in our notice about inappropriate behavior of Pharm. D students
through your email. The grievance was put before Grievance Redressal Cell of Modern
College of Pharmacy, Nigdi on 11/3/2020 and the same was analyzed critically by members

' of Grievance Redressal Cell immediately and the said grievance has been resolved amicably
and the matter has been settled to develop hearty relations among students of Pharm. D that is
Miss Rachita Ranasubhe and Miss Esha Patel. An apology letter has been submitted by both
the students to Principal and Principal has communicated the incidence to the respective
parents. %

We are forwarding the minutes of meeting for your information. Please accept it.

Thanking you.

\ = >
w,g&"/
“U7C. Galgatte . P. D.Chaudhari
Co-ordinator, Grievance Redressal Cell PrirRigial clpal

B E.S. Modern Collage of Pharmacy
Sactor No.21, Yamunanagar, Nigdl,

DR E VWE N

STRIVING TOWARDS EXCELL
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) .
311z02a Ciril - Inapproonacs bahavior & indmspine of PAsrm . Studsrzs in De=raisth Hesaital

& -
' ' Gr nail Or. Narendra Parihar <cpnarandragarihar@gmail.com>

:nappropriate behavior & indiscipline of Pharm. D. Students in Deenanath Hospital
message

Pharmacy Admin <phamacy.admin@dmhospital.org> Mon, Mar 9, 2020 at5:50 PM

To: ':Fddmauqhar21@rediﬂmsil.oom" <pdchaudhari2 1 @readiffmail.com>
Fct sahrns_1@yah90.oom' <satamsj@yahoo com>, Aparna Gokhale <gparna.gokhale@dmhospial.org>.
‘®elapunam@gmail.com” <kelapunam@gmail.com>, *cpnarendraparihan@gmail.com® <cpnarendraparnhar@gmail.com>,

"dmnjglESQQS@gmail.oom' <dranjaliS$e5@gmail.com>, Shirish Yadkikar <shirish@dmhosgital.org>, Sachin Wavahare
<sachinv@dmhospital.org>

Helle Mr. Choudharn Sir,

This is to’ bring to your notice that Modern College’s Second vear Pharm. D. students Miss. Rachita
Ranasubhe & Miss. Esha Patel were cngaged in arguments & fight on 07/03/2020 during Modern College

10 wisit. This inappropriate behavior & indiscipline is not acceptable to administration of Deenanath
Mangeshkar Hospital.

Kindly arrangs to inform Deenanath Hospital about the action taken by management of Modem Collcge
towards above mentioned incidence.

§3 sum_‘:h_ type ol indiscipline is observed in [uture by any of Pharm. D. students the concerned students will be
prohibiled S restricted from visiting Deenanath Hospirtal.

I have already discussed this issue with your faculty Dr. Narendra Parihar on the same day.
Regards, A
Mr. Guruprazed Kihirsagar,

Senior Admin Associnte,
Deenanath Mageshkar Hospital,
Erandwane, Pune. 411 004,
Exin. : 020-4915 3015,

Nozi Yamu
Pune - 411 04

b= Sl 300013 cortr & DL 7Kg0 201 251 54y L3 he

detio i -SRI AR FQANT A2 TEST IR UM IS M A M AL FRMRSRN T a2 11
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>

Minutes of meeting of Grievance redressal Cell 2018-19

P. E. Society’s

Modern College of Pharmacy, Nigdi, Pune 44

Date: 5/3/2019

GRIEVANCE REDRESSAL CELL MEETING NO. 1/2018-19

Notice

All members of Grievance Redressal Cell are hereby informed that a meeting of grievance

redressal cell is scheduled on 5/3/2019 at 4.00 pm in principal’s cabin
attend and discuss on following agenda.

AGENDA OF THE MEETING

. You are requested to

Item

To open the grievance redressal box

To decide the date of hearing to resolve the complaint

Mr. U. C. Galgatte

Coordinator

Prin

r
i
W i

X
C{Dﬁ/ﬁ. DéC(dha ri

Chairperson

cipal

P E. S. Madorn Collegs of Pharmacy
? 21, Yamuananagar, Niadi,”
- 411 0a4 L
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P. B.

Society’s

Modern College of Pharmacy, Nigdi, Pune- 44

Date: 5/3/2019

MINUTES OF THE MEETING NO.1/2018-19

A meetin

¢ of the grievance redressal cell is convened on 5/3/2019 in principals’ office to open

the complaint box and to attend complaints and fixing the date of hearing.

1] The grievance redressal box was opened today at 4.00 pm. The written complaint of Mr
Shailesh Lekhwani against Mayuresh Takawale was received through the box. The complaint
was placed before all the members. The hearing is fixed on next day.

Following members were present for this meeting.

['S. No. Faculty/ Staff

Designation Signaturg |

{1 Dr. P. D. Chaudhari Chairperson %j
|2 Mr U. C. Galgatte Coordinator =

3 Dr Ms S. B. Jadhav Member e

4 Dr A. A. Phatak Member T

5 Dr Ms. D. D. Bandawane Member

6 Dr. B. P. Pimple Member - Absent —

7 Mr S M Dalvi Member =)< ~

8 Miss Dipali Bhondawe Member, Student s

5 representative, M"”'
Invitee
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. P. E. Society’s

Modern College of Pharmacy, Nigdi, Pune 44

Date: 6/3/2019

GRIEVANCE REDRESSAL CELL MEETING NO. 2/2018-19

Notice

All members of Grievance Redressal Cell are hereby informed to a meeting of grievance
redressal cell on 6/3/2019 at 4.00 pm in principal’s cabin to resolve the complaint of Mr.
Shailesh Lekhwani.
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P. 5. Society’s
Modern College of Pharmacy, Nigdi, Pune- 44

Date: 6/3/2019
MINUTES OF THE MEETING NO.2/2018-19

A meecting of the grievance redressal cell is convened on 6/3/2019 in principals’ office to resolve
the complaint given by Mr. Shailesh Lekhwani against Mr Mayuresh Takawale.

Mr. Mr. Shailesh Lekhwani and Mr Mayuresh Takawale were summoned to appear before the

orievance redressal cell and present the say. After hearing both the students, principal has

i i i i ach
convinced both the students to settle this matter amicably and develop hearty relations with
other.

We are satisfied with the decision.

-~ )
1) Mr. Shailesh Lekhwani S(,W

| Member, ]

N = —
2) Mr. Mayuresh Takawale /%’\Q’PY\//:;/‘
Following members were present for this mecting.
T

S. No. Faculty/ Staff Desn'gnatlon i
ﬁ Dr. P. D. Chaudhari Chalrp.erson —~—
= Mr U. C. Galgatte Coordinator \/G&.c“
[3 Dr Ms S. B. Jadhav Memtl;er

i Dr A. A. Phatak Member ‘Aé

5 Dr Ms. D. D. Bandawane Member B .

6 Dr. B. P. Pimple membz:

4 = M Da'lVi dawe M:::ber, Student

8 Miss Dipali Bhonda e e

Invitee

b
; pé—oﬁgudhaﬁ

Mr. OU. CT Galgatte

Chairperson
Coordinator

Principal
P E. S. Modern College of Pharmacy
Sector No.21, Yainuanagan Nigdi.
Puoe - 411 044,
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é@% Criteria 5: Student support and progression r:;

Index of Minutes of meeting of Antiragging cell

Minutes of meeting of Antiragging Cell 2022-23

Minutes of meeting of Antiragging Cell 2021-22

Minutes of meeting of Antiragging Cell 2020-21

Minutes of meeting of Antiragging Cell 2019-20

Minutes of meeting of Antiragging Cell 2018-19
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Criteria 5: Student support and progression -

Minutes of meeting of Antiragging Cell 2022-23

P.E.S. Modern college of Pharmacy, Nigdi, Pune-44
Academic year (2022 - 2023)
Agenda Meeting 01

Date: 13/07/2022
1) To constitute the anti-ragging cell
2) To formulate policies of anti-ragging cell.

3) To define functions of anti-ragging cell.
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Criteria 5: Student support and progression -

/l i

|

! - " P.E.S. Modern college of Pharmacy, Nigdi, Punc-44
{ Academic year (2022-23)

{ Minutes (Mecting 01) Date: 13/07/2022
1) The anti-ragging cell was constituted under guidance of the {Jrincipal
(chairman of the cell).

2) The policies were formulated by the member under guidance of chairman.
- 3) The functions of the cell were discussed by the member.

4) Tt was decided that the copy of anti-ragging the affidavit undertaking by the student
& their parents will be maintained in the anti-ragging cell.

5) It was decided that the copy of AICTE & UCG anti-ragging notification will be
maintained in the anti-ragging cell.

Nau’;c Designation Signature
Dr. P.D Chaudhari Principal and professor ] 2
Dr. V.V Chopade Associate professor i \)
Dr. S.B Jadhav Professor, HOD Pharmaceutical chemistry / R i
>
Professor, HOD Pharmaceutics | i b
Dr. A. A Pathak \W
-r—”’_-- n;
De. DD Bandawane Professor HOD Pharmacology V (gw
Dr. K.S Shaikh Assos:ialc professor, HOD
. Quuality Assurance Techniques - .
B =
r. B.P Pimple Associate professor, HOD Pharmacognosy lL
: = (g ( -
Mr. S.M Dalvi Office Superintendent V{?}:’ B9 I
(A
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Criteria 5: Student support and progression -

‘ P. E. Society’s
Modern_college of Pharmacy,
Nigdi, Pune-44

Academic Year (2022-2023)

Meeting 02 ’ Date: 10/11/2022 .

Agenda

1) To review activities of anti-ragging cell.

or A M. Ty pﬁD-O(a\
A= ele <,

Pune - 411 044
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Criteria 5: Student support and progression -

P. E. Society’s
Modern college of Pharmacy,
Nigdi, Pune-44

Academic Year (2022-2023)

. Minutes Date: 10/11/2022

1) The activities of the antiragging cell were reviewed.

2) There were no untold incidences of ragging the college.

N - :
ame Designation I Signature
Dr. P.D Chaudhari - Principal and professor
5 "
Dr. V.V Chopade Associate professor _/M ’
Dr. Ms. S.B Jadhav Professor ,HOD
Pharmaceutical chemistry ﬁ’/
% Professor , HOD
Dr. A. A Pathak Phermaceutics M/ . I
Dr. D.D Bandawane T oD & '
- 4. armacology 7
3 Proft Y
essor, HOD
Dr. K.S Shaikh Quality Assurance W/
. Techniques =
Dr. B.P Pimple g;ff‘mc;;*o‘:? (%lu;[ q
Mr. S.M Dalvi J Office Superintendent M 7=

]

Pringipal .
>, E. 8. ModearCollege of Pharmacy
ector No.21, Yamun&nagar, Nigd

Pune - 441 044
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Criteria 5: Student support and progression

P. E. Society’s
Modern college of Pharmacy,
Nigdi, Pune-44

Academic Year (2022-2023)

Meeting 03 . Date: 27/03/2023

Agenda

1) To review activities of anti-ragging cell.

Dhoy

Sor AL Urhnopea L2

A College of Phan
1, Yamunanagar, N
ne - 411 044.
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Criteria 5: Student support and progression -

P. E. Society’s
Modern college of Pharmacy,

Nigdi, Pune-44

Academic Year (2022-2023)

Minutes Date: 27/03/2023

1) The activiti€s of the antiragging celi were reviewed.

2) There were no untold incidences of ragging the college.

Name Designation Signagure )‘

Dr. P.D Chaudhari Principal and professor

Dr. V.V Chopade Associate professor

D Ms: & Professor ,HOD Q‘\
e M. B Indiiny Pharmaceutical chemistry -
.1

3 Professor , HOD
Dr, A. A Pathak Pharmaceutics

Professor HOD
Dr. D.D Bandawane Pharmac:)logy
I Professor, HOD 3)’
Dr: K.S Shaikh Quality Assurance >
Techniques -
' Professor , HOD =
Dr. B.P Pimple PI aco.gnosy @4

Mr. S.M Dalvi Office Superintendent M
S
. . ’

A
"‘J’ cip
E g#ern Colicge of Pharm
S 0.21, Yamunanagar, Nir

Pune - 411 044
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Criteria 5: Student support and progression - -

Minutes of meeting of Antiragging Cell 2021-22

P.E.S Modern college of Pharmacy. Nigdi, Pune-44
Academic year (2021 - 2022)
Agenda Meeting 01

Date: 21/07/2021

1) To constitute the anti-ragging, cell
2) To formulate policies of anti-ragging cell.

3) To define functions of anti-ragging cell.

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances
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é@i Criteria 5: Student support and progression

P.E.S Modern college of Pharmacy, Nigdi, Pune-44"
Academic year (2021-22)
Minutes (Mecting 01) Date: 21/07/2021

1) The anti-ragging cell was constituted under guidance of the principal

(chairman of the cell).

2) The policies were formulated by the membe;— under guidance of chairman.

3) The functions of the cell were discussed by the member.

4) It was decided that the copy of anti-ragging the affidavit undertaking by the student
& their parents will be maintained in the anti-ragging cell.

5) It was decided that the copy of AICTE & UCG anti-ragging notification will be
maintained in the anti-ragging cell.

Name Designation Signature (
Principal and professor /\/U |

Dr. P.D Chaudhari

Dr. V.V Chopade Associate professor c//@(ﬁﬁ‘b&)

Dr. S.B Jadhav Professor ,HOD Pharmacecutical chemistry (b/
Professor, HOD Pharmaceutics ﬂ/

:_/ )

Dr. A. A Pathak

Professor HOD Pharmacology

Associate professor, HOD \:2 e

Quality Assurance Techniques

. Associate professor . HOD = L 5
Dr. B.P Pimple Pharmzcognosy
Mr. S.M Dalvi Office Superintendent ﬁ(

Dr. D.D Bandawane

Dr. K.S Shaikh

3 ; T ¢ A C\}\\/ \Cif

e

i
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Criteria 5: Student support and progression

P.E.S Modern college of Pharmacy, Nigdi, Pune-44
Academic Year (2021-22)
Meeting no 02
Agenda
Date: 05/01/2022

1) To review activities of anti-ragging cell.
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Criteria 5: Student support and progression

P.E.S Modern college of Pharmacy, Nigdi, Pune-44
Academic year (2021-22)
Meeting no 02
- Minutes Date: 05/01/2022

1) The activities of the anti-ragging cell were reviewed.

2) There were no untold incidences of ragging the college.

Name Designation Signature 7
o 1
Dr. P.D Chaudhari Principal and professor /\/ \:
= <V %
Dr. V.V Chopde Associate pro_fessor /@\(6@/
Professor ,HOD N
Dr. Ms. S.B Jadhav e 2 |
Pharmaceutical chemistry v\/
Professor , HOD
Mr. A. A Pathak Pharmaceutics \9Q/
™ -
Professor HOD -
Dr. Mrs. D.D Bandavne Pharmacology %.

Associate professor, HOD “3
S

Dr. Mrs. K.S Shaikh Quality Assurance ~—
Techniques
N
Mr. B.P Pimple Associate professor , HOD x !,
Pharmacognosy { B
Mr. S.M Dalvi Office Superintendent (Fhate
= KN
25 AN

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes of meeting of Antiragging cell

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



NA Criteria 5: Student support and progression

P.E.S Modern college of Pharmacy, Nigdi, Pune-44
Academic Year (2021-2022)
Agenda Meeting 03
Date: 03/03/202 1L

1) To review activities of anti-ragging cell.

A(f, Va

A

_ 2 /\ /

A NN
G o

Erincipa
P E. S. Modern College of Pharmacy
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044
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Criteria 5: Student support and progression

P.E.S Modern college of Pharmacy, Nigdi, Pune-44

Academic year (2021-22)

Minutes Meeting 03
Date: 03/03/202 2

1) The activities of the antiragging cell were reviewed.

2) There were no untold incidences of ragging the college.

] Designation Slgnature -

Principal and professor V&/k L \,

J N;me

| Dr. P.D Chaudhari

|
E Dr. V.V Chopade 1 Associate professor CL\
; |
> 1
[ Professor HOD 7
Dr. Ms. S.B : (
L S- Jadhav Pharmaceutical chemistry ’ (M~ —
Professor , HOD
fD A. A Pathak Pharmaceutics \9&
| =
Professor HOD 5
Dr. D.D Bandawane Pharmacology th,
—
Professor, HOD 1f-\ |
Dr. K.S Shaikh Quality Assurance %“’
l‘ Techniques L
[ e Associate professor , HOD ﬂ
Pharmacognosy
( Mr. S.M Dalvi ’ Offce Supermtendem
( 4
= Y% ,’lw J
/ 1z
- N—" _~ /
™
erinicipal

P E.S. Modern College of Pharmacy
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044.
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Criteria 5: Student support and progression

Minutes of meeting of Antiragging Cell 2020-21

P.E.S Modern college of Pharmacy, Nigdi, Pune-44

Academic year (2020 - 2021)
Agenda Meeting 01

Date12/08/2020

1) To constitute the é\nti-ragging cell
D 2) To formulate policies of anti-ragging cell.

3) To define functions of anti-ragging cell.
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Criteria 5: Student support and progression

P.E.S Modern college of Pharmacy, Nigdi, Pune-44
Academic year (2020-21)
Minutes (Meeting 01) Date:12/08/2020

1) The anti-ragging cell was constituted under guidance of the principal
(chairman of the cell).
2) The policies were formulated by the member under guidance of chairman.

3) The functions of the cell were discussed by the member.

—_— -
4) It was decided that the copy of anti-ragging the affidavit undertaking by the student
& their parents will be maintained in the anti-ragging cell.
5) It was decided that the copy of AICTE & UCG anti-ragging notification will be
maintained in the anti-ragging cell.
Name Designation
Dr. P.D Chaudhari Principal and professor
Dr. V.V Chopade Associate professor
-
Dr. Ms. S.B Jadhav Prof ,HOD Phar ical ch
Profe » HOD Phar

Dr. A. A Pathak

v

HOD Pharmacology

Dr. D.D Band ne

Associate professor, HOD

Dr. K.S Shaikh s
Quality Assurance Techniques

Associate professor , HOD
gnosy
Mr. S.M Dalvi Office Superintendent

Dr. B.P Pimple
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Criteria 5: Student support and progression

P.E.S Modern college of Pharmacy, Nigdi, Pune-44
Academic Year (2020-21)
Meeting no 02
Agenda
Date: 16/12/2020

1) To review activities of anti-ragging cell.
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Criteria 5: Student support and progression

P.E.S Modern college of Pharmacy, Nigdi, Pune-44
Academic year (2020-21)
Meeting no 02

Minutes Date: 16/12/2020

1) The activities of the anti-ragging cell were reviewed.

2) There were no untold incidences of ragging the college.

Name ) Designation Sigeaipre A

Princi and professor
Dr. P.D Chaudhari ot N7,

p

Associate fessor

Dr. V.V Chopde e W
C

Professor HOD 3

Dr. Ms. S.B Jadhav Pharmaceutical chemistry »(

Professor , HOD
Mr. A. A Pathak Pharmaceutics

Professor HOD
Dr. Mrs. D.D Bandavne Pharmacology

N~
W
W
) o
Associate professor, HOD @/
>

Dr. Mrs. K.S Shaikh Quality Assurance J
Techniques
Associate fessor , HOD P
Mr. B.P Pimple e o %Jﬁ(j
Mr. S.M Dalvi Office Superintendent (1ZEIE—
g, \
<A\
M cASal _—
ry - e
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Criteria 5: Student support and progression -

P.E.S Modern college of Pharmacy, Nigdi, Pune-44
Academic Year (2020-2021)
Agenda Meeting 03
Date: 25/02/2021

1) To review activities of anti-ragging cell.
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Criteria 5: Student support and progression

=

P.E.S Modern college of Pharmacy, Nigdi, Pune-44

Academic year (2020-21)
Minutes Meeting 03

Date: 25/02/2021

1) The activities of the antiragging cell were reviewed.

2) There were no untold incidences of ragging the college.

l Name

\ D
) inci and professor
Dr. P.D Chaudhari \ Eaacipel sty

Associate fessor
Dr. V.V Chopade e S

Professor ,HOD
Dr. Ms. S.B Jadhav \ g

—
Pharmaceutical chemistry \ &/
Professor , HOD
Dr. A. A Pathak Pharmaceutics ) Q ! —
=
Professor HOD
Dr. D.D \ Phar logy \ cﬁg—- X
Professor, HOD
Dr. K.S Shaikh Quality Assurance
Techniques 2
i Associate professor , HOD -
Dr. B.P Pimple \ Pt cognosy J“P_'i%
{ Mr. S.M Dalvi | Office Superintendent =
,'\
i\
Aﬂ®d,
1]
AL A
7 ypal
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Criteria 5: Student support and progression

Minutes of meeting of Antiragging Cell 2019-20

P.E.S mn ¢
Modern college ofl’harmacy, Nigdi, Pune-44
Academic Year (2019 - 2020

Agenda Meeting 01
Date: 12/06/2019
1) To constitute the anti-ragging cell

<) To formulate policies ofanti-ragging cell

3) To define functions ofanti-ragging cell

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes of meeting of Antiragging cell

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



Criteria 5: Student support and progression X

> B S = . -
P.I°.S Modern college of Pharmacy. Nigdi. Pune-44
Academic year (2019-20)

Minutes ( Meeting 01) Date: 12/06/2019

1) The anti-ragging cell was constituted under guidance of the principal

(chairman of the cell).

2) The policies were formulated by the member under guidance of chairman.

3) The functions of the cell were discussed by the member.

4) It was decided that the copy of anti-ragging the affidavit undertaking by the student
& their parents will be maintained in the anti-ragging cell.

5) It was decided that the copy of AICTE & UCG anti-ragging notification will be
maintained in the anti-ragging cell.

Name i Designation | simft-ﬁ
" 1A \ J
Dr. P.D Chaudhari Principal and professor E/K NG \.
. - —— - A <L
" Ass - -ss + ~
Dr. V.V Chopade ssociate professor ¢ lk K—: o> o
o
Dr. S.B Jadhav Professor \HOD Pharmaceutical chemistry J
i Professor, HOD Pharmaceutics |
Dr. A. A Pathak N
2 ess 2D Pr cology .
T —— Professor HC Pharmacology =
Sz Associate professor, HOD
Dr. K.S Shaikh Quality Assurance Techniques @ \’\
( - )]
s Associate professor , HOD 4
> p . 4/ Y
| BB Pimple Pharmacognosy ANLE {
—— : . =l
l Mr. S.M Dalvi Office Superintendent ;
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Criteria 5: Student support and progression -

P.E.S Modern college of Pharmacy, Nigdi, Pune-44
Academic Year (2019-2020)
Meeting 02
Agenda
Date: 17/12/2019

1) To review activities of anti-ragging cell.
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Criteria 5: Student support and progression

P.E.S
Modern college of Pharmacy, Nigdi, Pune-44

Academic year (201 9-20)
Meeting 02
Minutes

Date: 17/12/2019

1) The activities of the antiragging cell were reviewed.

2) There were no untold incidences of ragging the college.

—
> - 1
Name Designation Signature 4
T \ i
2 Principal and professor A | ] ~
Dr. P.D Chaudhari /,,/C\_“\‘ \, \/
Associate professor ] \v‘f/@ \
Dr. V.V Chopade &i/ =
Professor . HOD 7 K -
Dr. Ms. S.B Jadhav Pharmaceutical chemistry v /
Professor . HOD ‘{}
Pharmaceutics
Dr. A. A Pathak —_—
/
Professor HOD . |
Dr. D.D Bandawane Pharmacology @b . t
s
Professor, HOD / e o
Dr. K.S Shaikh Quality Assurance f \2’ ~
Techniques k,/
Dr. B.P Pimple Associate professor , HOD < L
S P Pharmacognosy Aol M
Mr. S.M Dalvi Office Superintendent == I/'; v;4/7\5
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Criteria 5: Student support and progression

P.E.S.
Modern college of Pharmacy, Nigdi, Pune-44
Academic Year (2019-2020)
Meeting 03
Agenda
Date: 20/04/2020

1) To review activities of anti-ragging cell.
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Criteria 5: Student support and progression -

P.E.S:
Modern college of Pharmacy, Nigdi, Pune-44
Academic year (2019-20)
Meeting 02
Minutes
Date: 20/04/2020
1) The activities of the antiragging cell were reviewed.

2) There were no untold incidences of ragging the college. /

Name ) Designation . Signat@’e N |
Dr. P.D Chaudhari Principal and professor )/\';\y | e
12D

Dr. V.V Chopade Associate professor ) m&y
§ Professor . HOD

Pharmaceutical chemistry L,"/
e

Dr. Ms. S.B Jadhav

Professor , HOD
Dr. A. A Pathak Pharmaceutics

Professor HOD >
Dr. D.D Bandawane Pharmacology @5
Professor, HOD ]
Dr. K.S Shaikh Quality Assurance ( éz ;s/
Techniques -

. Associate professor , HOD A !/
Dr. B.P Pimple Pharmacognosy / %M

Mr. S.M Dalvi Office Superintendent ;@%ﬁ R d
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Criteria 5: Student support and progression

Minutes of meeting of Antiragging Cell 2018-19

P.E.S Moder ¢
Modern college of Pharmacy, Nigdi, Pune-44
Academic year 2018-19

Agenda Meeting 01

Date: 23/06/2018

1) To constitute the anti-ragging cel|

2) [ ici
To formulate policies of anli-ragging cell

3) To define functions ofﬂmi-ragging cell
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Criteria 5: Student support and progression

| 2

P.E.S Modern college of Pharmacy, Nigdi, Pune-44
Academic year (2018-19)
Minutes Date: 23/06/2018

1) The antiragging cell was constituted under guidance of the principal (chairman of
the cell).

2) The policies were formulated by the member under guidance of chairman.

3) The functions of the cell were discussed by the member.

4) It was decided that the copy of antiragging the affidavit undertaking by the student
& their parents will be maintained in the antiragging cell.

5) Tt was decided that the copy of AICTE & UCG antiragging notification will be
maintained in the antiragging cell.

Name Designation Signature
Dr. P.D Chaudhari Principal and professor j’\/\)\f\ "
7Y
Dr. V.V Chopade Associate professor (/O\/s@
Dr. Ms. S.B Jadhav Professor ,HOD Pharmaceutical chemistry &L/
Professor , HOD Pharmaceutics < W
Dr. A. A Pathak \
Dr. D.D Bandawane Professor HOD Pharmacology . ji%
~
. Associate professor, HOD 3 @/
Dr. K.S Shaikh Quality Assurance Techniques -
»
< Associate professor , HOD 74
Dr. B.F Rimple Pharmacognosy %“/’i\ ({
| Mr. S.M Dalvi Office Superintendent
e Coxar Oheole Boys Class Representative -
Mics. Mughada Banduke | Girle Gass Rep resentabive — 2l /5our
S A
iy i
- Nt
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Criteria 5: Student support and progression

.

P.E.S Modern college of Pharmacy, Nigdi, Pune-44

Academic Year (2018-2019)

Agenda

Date: \0\0_3‘%)2

1) To review activities of antiragging cell.

ZW\ N\
N\ ‘\j\"\i A

o
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activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes of meeting of Antiragging cell

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
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Criteria 5: Student support and progression

.

P.E.S Modern college of Pharmacy, Nigdi, Pune-44

Academic year (2018-19)

Minutes paty - o] 1R

1) The activities of the antiragging cell were reviewed.

2) There were no untold incidences of ragging the college.

| Name Designation Signature 1
- £ \
Dr. P.D Chaudhari Principal and professor /J \/\J
s
ssociat fe
Dr. V.V Chopade Associate professor é/@\ﬁkﬁ_
Professor ,HOD /) e 2
Dz Mz S.B Jadbay Pharmaceutical chemistry ;\/
Professor , HOD /|
Dr. A. A Pathak Pharmaceutics ‘/G/E:)
B LA
Professor HOD
Dr. D.D Bandawane Pharmacology C%
Professor, HOD @‘_/
Dr. K.S Shaikh Quality Assurance s
Techniques
. Associate professor , HOD ‘}5 o '_!
Dr. B.P Pimple Pharmacognosy " ’\_//wlu,j’/
Mr. S.M Dalvi Office Superintendent K/’L(’ané’ =
Mt Onkar Bhole - Roys Class Repmentedive L

PTiee .mushqdq Bandyke| Cotrle Clers Eq;ueseﬁg_w\ ‘J)'b?;f',‘fT

s

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes of meeting of Antiragging cell

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index
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é@% Criteria 5: Student support and progression -

‘/‘ P.E.S Modern college of Pharmacy, Nigdi, Pune-44
Academic Year (2018-19)
Agenda |
Date: 22| 01[ 2019

1) To review activities of anti-ragging cell.

!
7 A ‘\;\J\J\l/

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes of meeting of Antiragging cell

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
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Criteria 5: Student support and progression

P.E.S Modern college of Pharmacy, Nigdi, Pune-44

Academic year (2018-19)

Minutes

1) The activities of the antiragging, cell were reviewed.

2) There were no untold incidences of ragging the college.

O ot

22\ sl | 2o\

| Name

Designation

Signagure

A |

Dr. P.D Chaudhari

Dr. V.V Chopade

Principal and professor

Associate professor

N\

-

| /@,\‘ ——

Dr. Ms. S.B Jadhav

Professor ,HOD
Pharmaceutical chemistry

g

Dr. A. A Pathak

Professor , HOD
Pharmaceutics

L7

Dr. D.D Bandawane

Professor HOD
Pharmacology

<>

Dr. K.S Shaikh

Dr. B.P Pimple

Professor, HOD
‘ Quality Assurance
| Techniques

Associate professor , HOD
Pharmacognosy -

&

2 c
o ,'E[ i)

Mr. S.M Dalvi

Office Superintendent

P -onKar Dhole.

Boys Class RepesentaHwe

.73
Rl

Mics - pAughada Bandate

Cairle (s @ eprewntuti ne

el

A ‘\J\"\‘\\\J

(t

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes of meeting of Antiragging cell
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é@% Criteria 5: Student support and progression ,\-’,

Index of Minutes Of Meeting -Internal Complaint Committee

Minutes of meeting of Internal Complaint Committee 2022-23

Minutes of meeting oflnternal Complaint Committee 2021-22

Minutes of meeting of Internal Complaint Committee 2019-20

Minutes of meeting oflnternal Complaint Committee 2018-19

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances
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@% Criteria 5: Student support and progression

Minutes of meeting of Internal Complaint Committee 2022-23

Progressive Education Society’s
Modern College of Pharmacy

Nigdi, Pune-411044.

Date: 13/12/2022

NOTICE

A meeting of Internal Complaint Committee (ICC) is scheduled on 16/12/2022 at ICC cabin to
discuss the points as per agenda enclosed herewith. Following members are requested to attend

the same.

)
Sr. No Name of the Member " Signature
1 Dr. Mrs. Smita S. Pimple (‘\
| 2D
‘ 2 | Dr. Mrs. Sonali S. Nipz Z
: | r. Mrs. Sonali S. Nipate /C‘/_g/‘“
1 o
3 | Dr. Mr. Vitthal V. Chopade R AN )
I
l (Wi
1 S ini Yadav
1 i Mrs. Rohini Yadav i ZLV\‘
- 5 | Mrs. Sulabha Ubale o 7 /Q P
2 sl =
6 Mrs. Arpita A. Deshpande uS\ €
NV 30 S e
. L <\ )
,}.":” NS~
& = ) Dr. Smita Pimple
'1-:,:\/\//9 : Chairperson
ik T

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



Criteria 5: Student support and progression -

Progressive Education Society’s
Modern College of Pharmacy

i Nigdi, Pune-411044.

Date: 16/12/2022

INTERNAL COMPLAINT COMMITTEE MEETING
NO.1/2022-23

AGENDA OF THE MEETING

Sr. No Item

l 1. Confirmation of the minutes of the last meeting.

To discuss the complaints received if any.

\ \
re g R \ ((\r Q’K’V\ o
;om "‘
y : Dr. Smita S. Pimple

Prepared by

b ~E. S. Modern ¢ f Pharmac
é /P:“f‘c,\ml No.21. Yamunanagar, Nigdi
s Pune - 411 044

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



é@%ﬁ, Criteria 5: Student support and progression - )

Progressive Education Society’s
Modern College of Pharmacy
Nigdi, Pune-411044,

Date: 16/12/2022

MINUTES OF MEETING

1. Minutes of previous meeting confirmed.

)
2. No complaint was received by ICC through any means.
3. Lectures on issues pertaining to Hygiene for girls, self-defense or gender sensitization
| to be arranged.
Sr.No | Name of the Member = Signmur; .
& Dr. Mrs. Smita S. Pimple o\
2 | Dr. Mrs. Sonali S. Nipate g \Z,</
[ | SRS — - :
3 Dr. Mr. Vitthal V. Chopade 2
o ! (e
) 4 Mrs. Rohini Yadav 2 "\{
S Mrs. Sulabha Ubale e
P o=l
L 6 | Mrs. Arpita A. Deshpande i P .bfavb‘L?

d° \.
(102

Dr. Smita S. Pimple

Chairperson

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



Criteria 5: Student support and progression

Progressive Education Society’s
Modern College of Pharmacy

Nigdi, Pune-411044.

Date: 06/05/2023

NOTICE
5]
A meeting of Internal Complaint Committee (ICC) is scheduled on 08/05/2023 at ICC cabin to
discuss the points as per agenda enclosed herewith. Following members are requested to attend
the same.
Sr. No Name of the Member Signature
1 Dr. Mrs. Smita S. Pimple (LN
2 Dr. Mrs. Sonali S. Nipate /éL
L
3 Dr. Mr. Vitthal V. Chopade (\ \/:’/
4 Mrs. Rohini Yadav 2 )”:(g
< . :
5 Mrs. Sulabha Ubale -
Sec e
6 Mrs. Arpita A. Deshpande W
A Y \
Coubl= N
o L ,\ '
S/ A "z \ \ { ?;_.
), ) T Fimg
AN ) . Smita Pimpl
a_-l“%/ Dr. Smiita Pimple
; Chairperson
y E. S. Mc
Sector No.2
Pune
W I » T &= e — T

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
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Criteria 5: Student support and progression

Progressive Education Society’s
Modern € ollege of Pharmacy

Nigdi, Punec 411044,

Date: 08/05/2023

-
INTERNAL COMPLAINT COMMITTEE MEETING
NO.2/2022-23

AGENDA OF THE MEETING

Sr. No | Item

Confirmation of the minutes of the last meeting.

To discuss the complaints received if any.

o (4ox

Jl lE,) Dr. Smita S. Puaple
", \—/f:/ Prepared by
Bty

A

4 S crety's E
modern Cotieg® of Pharmz‘;cy

Yamunanagar cactor No
wigdi, Pune-411034

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
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Criteria 5: Student support and progression K

Progressive Education Society’s
Modern College of Pharmacy

Nigdi, Pune-411044.

Date: 08/05/2023

MINUTES OF MEETING

1 Minutes of previous meeting confirmed.
2 No complaint was received by ICC through any means.
3 Lecture on Gender Sensitization is planned in Second half of May 2023

Sr. No Name of the Member Signature

B Dr. Mrs. Smita S. Pimple ' gqy/\ﬁ/
2 Dr. Mrs. Sonali S. Nipate /%/J .

N
3 Dr. Mr. Vitthal V. Chopade @\AA)/
4 Mrs. Rohini Yadav _z “/‘%’
5 Mrs. Sulabha Ubale

6 Mrs. Arpita A. Deshpande : ud.e
eosbp T

Dr: Smita S. Pimple

Chairperson

/ S.M

Sector N¢

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index
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é@% Criteria 5: Student support and progression -

Minutes of meeting of Internal Complaint Committee 2021-22

Progressive Education Socicty’s
Modern College of Pharmacy

Nigdi, Pul)c—41 71044.

Date: 15/12/2021
NOTICE

A meeting of Internal Complaint Committee (ICC) is scheduled on 17/12/2021 at ICC cabin to
discuss the points as per agenda enclosed herewith. Following members are requested to attend

the same.

| e =

Sr. No Name of the Mcember Signature
1 Dr. Mrs. Smita S. Pimple /Qgs X
2 Dr. Mrs. Sonali S. Nipate /\’_ e
| > :
; 3 Dr. Mr. Vitthal V Chopad - \F\J\\/
3 r. Mr. Vittha e Q’
| N
4 | Mrs. Rohini Yadav C\‘\R/ E
| <
S Mrs. Sulabha Ubale 7 .Lg:j/ 27
{ | 8
6 Mrs. Arpita A. Deshpande ( > :M('L*C(l

Dr. Smita Pimple

Chairperson

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
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Criteria 5: Student support and progression -

Progressive Education Society’s
Modern College of Pharmacy

Nigdi, Pune-411044.

Date: 15/12/2021

INTERNAL COMPLAINT COMMITTEE MEETING
NO.1/2021-22

AGENDA OF THE MEETING

Sr. No Item

1. Confirmation of the minutes of the last meeting.

2. To discuss the complaints received if any.

(TAYA S o Q\‘v
)
Dr. Smita S. Pimple

Prepared by

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



Criteria 5: Student support and progression

— | &

Progressive Education Society’s
Modern College of Pharmacy

Nigdi, Pune-411044.

Date: 17/12/2 021

MINUTES OF MEETING

1. Minutes of previous meeting confirmed.
e 2. No complaint was received by ICC through any means.

3. Lectures on issues pertaining to Hygiene for girls, self defense or gender sensitization to
be arranged.

Sr. No Name of the Member Signature
1 Dr. Mrs. Smita S. Pimple @,
2 Dr. Mrs. Sonali S. Nipate

3 Dr. Mr. Vitthal V. Chopade (\ /
D

4 Mrs. Rohini Yadav

: ﬁ(
> 5 Mrs. Sulabha Ubale /7 %
6 Mrs. Arpita A. Deshpande i
#-peslapa v

Dr. Smita S. Pimple

/}\ Chairperson
&
P.E anagar, Nige
Sector N i 044

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
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Criteria 5: Student support and progression - /3

Minutes of meeting of Internal Complaint Committee 2019-20

Progressive Kducation Socicety’s
Modern College of Pharmacy
o Nigdi, Pune-411044.

Date: 05/08/2019
NOTICE

A meeting ol Internal Complaint Committee (ICC)is scheduled on 7/08/2019 at 1ICC cabin o
discuss the points as per agenda enclosed herewith. Following members are requested to attend
the same.

Sr. No ~ Namec of the Member |
[ Dr. Mrs. Smita S. Pimple - ‘
2 | Dr. Mrs. Sonali S. N ||MT7 7

3 | Dr. Mr. Vitthal V. Chopade
o S Ms. Radhika Baheti a ,
I =1 Ms. Amruta Kualkarni - %
- € T Mirs. Aishaw rya Zambre o :
|
- _ |

Dr. Smita Pimple

N
A ( \ Chairperson
NV - \ %\ /

sof Pharmacy
agar, Nigdi,
a4

ctor No.2

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



Criteria 5: Student support and progression -

Progressive Education Society’s

Modern College of Pharmacy

Nigdi, Pune-411044.

Date: 07/08/2019

INTERNAL COMPLAINT COMMITTEE MEETING
NO.1/2022-23

AGENDA OF THE MEETING

Sr. No Item i
= ~ e ~ . g ~ 5t e -1

1. Confirmation of the minutes of the last mecting. ]

= — i
2, To discuss the complaints reccived il any. ;

Dr. Smita S. Pimple

Prepared by

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



Criteria 5: Student support and progression

Progressive Education Society’s
Modern College of Pharmacy

Nigdi, Pune-411044.

Date: 07/08/2019

MINUTES OF MEETING

1. Minutes of previous meeting confirmed.
2. No complaint was received by ICC through any means.

3. l.ectlures on issues pertaining (o Hygiene for girls. scll=delense or gender sensitization
Lo be arranged.

Sr. No Name of the Member | " Signature ‘
I Dr. Mrs. Smita S. Pimple ] e
2

Dr. Mrs. Sonu?l'f?f\’lipulc /%Z ;;k
Dr. Mr. Vitthal V. Chopade W T
4 | Ms. Radhika Baheti ?@’\&\}3’,

5 Ms. Amruta Kulkarni E] m)(b\/l)'@"\-"

6 Mrs. Aishwrya Zambre AZW‘JN
Ze -

S 1 - ey semrmed I

Ul

o~

gérn 20llege of Pharmacy
0.2 1/ Yamunanagar, Nigdi, G e
Pune - 411 044. X une- &N

Dr. Smita S. Pimple

o DN Chairperson

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
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% Criteria 5: Student support and progression

Name of the Member

S. Pimple

yr. Mrs. Smain

"Dr. Mr. Vitthal \
| Mrs. Rohini Yaday
T Ms. Radhika Baheti

[ Ms. Amruta Kulkarni

7 [ Mrs

Pufe - 411 044

Mrs. Sonali S. Nipatg

Chopade

Aishwiva Zambre

Dr. Sonsta 1%

C hairperson

Back to Index of Annual reports and minutes of meetings of the committee monitoring the

activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



Criteria 5: Student support and progression -

Progressive Education Society’s
Modern College of Pharmacy

Nigdi, Punc-411044.

Date: 13/11/2019

INTERNAL COMPLAINT COMMITTEE MEETING
NO.2/2022-23

AGENDA OF THE MEETING

Sr. No Item
1. Conlirmation of the minutes of the last meeting. l
2. To discuss the complaints received il any. ‘

K
)
Dr. Smitd S. Pimple

Prepared by

Progressive Education Society’s

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



Criteria 5: Student support and progression

Modern College of Pharmacy

Nigdi, Pune-411044.

Date: 13/11/2019

MINUTES OF MEETING

I Minutes of previous meeting conlirmed.
2 No complaint was received by ICC through any means.
3 Lecture on Gender Sensitization is planned in Second hall of May 2023
Sr. No Name of the Mcmber Signature |
- - . SN
B Dr. Mrs. Smita S. Pimple /(4{&/ |
_ _ — |
2 Dr. Mrs. Sonali S. Nipate g éi kp_)e
3 Dr. Mr. Vitthal V. Chopade W
4 Mrs. Rohini Yadav &S(
5 Ms. Radhika Baheti @W/ N
- (¢ Ms. Amruta Kulkarni O
> s uta Kulkarni f)n‘kw\l)(ﬂ)\,
B s
7 Mrs. Aishwrya Zambre ) B
f\‘Z@l"\)lAl

Dr. £11| S. Pimple

Chairperson

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
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Criteria 5: Student support and progression &

Minutes of meeting of Internal Complaint Committee 2018-19

Progressive Education Society’s
Modern College of Pharmacy

Nigdi, Pune-411044.

Date: 03/07/2018
NOTICE
A meeting of Internal Complaint Committee (ICC) is scheduled on 06/07/2018 at ICC cabin to

discuss the points as per agenda enclosed herewith. Following members are requested to attend
the same.

Sr. No Name of the Member Signature
1 Dr. Mrs. Smita S. Pimple Y“"" \
2 Dr. Mrs. Sonali S. Nipate L
3 Dr. Mr. Vitthal V. Chopade 7 4
4 Mrs. Rohini Yadav 2 }d‘ :
5 Mrs. Sulabha Ubale : ),

oF il (\
:(.("&t‘,' W\

Dr. Smita Pimple

Chairperson

o,
22

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



Criteria 5: Student support and progression - /3

—]

Progressive Education Society’s
Modern College of Pharmacy

_ Nigdi, Pune-411044.
Date: 03/07/2018

INTERNAL COMPLAINT COMMITTEE MEETING
NO.1/2018-19

AGENDA OF THE MEETING

Sr. No Item
1 1 Confirmation of the minutes of the last meeting. E
l 2. | To discuss the complaints received if any.
|
| I ]

Dr. Smita S. Pimple

Prepared by

Princip
odern College of \’\‘

4 Yamunanag

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044
Go to main Index



Criteria 5: Student support and progression

Progressive Education Society’s
Modern College of Pharmacy

N igdi,ﬁl’u ne-411044.

Date: 06/07/20 18

MINUTES OF MEETING

Minutes of previous meeting confirmed.

N

No complaint was received by ICC through any means.

Guest lecture to be planned on issues like health and hygiene for woman

[ Sr. No Name of the Member ﬂ_lf7 iﬁlgﬁu;;Ai 7

B Dr. Mrs. Smita S. Pimple O\ \

B 2 | Dr. Mrs. Sonali S. Nipate ] l

3 Dr. Mr. Vitthal V. Chopade = ‘
[t

4 Mrs. Rohini Yadav T /;s,t o }

| 5 Mrs. Sulabha Ubale / l

7 1A
[z
Dr. Smita S. Pimple

Chairperson

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044

Go to main Index



Criteria 5: Student support and progression

Progressive Education Society’s
Modern College of Pharmacy

Nigdi, Pune-411044.

Date: 07/01/201%
NOTICE

A meeting of Internal Complaint Committee (ICC) is scheduled on 1[)/0]/2[)1% at ICC cabin to

discuss the points as per agenda enclosed herewith. Following members are requested to attend
the same.

Sr. No Name of the Member Signature
0 | o i Shnia S Tinple —ZA —7
2 Dr. Mrs. Sonali S. Nipate -
3 Dr. Mr. Vitthal V. Chopade i 5
4 Mrs. Rohini Yadav ) . ),,\! ; -
5 | Mrs. Sulabha Ubale : ' |
A%

Dr. Smita Pimple

Chairpecrson

s .“ Al

"E. S. Mo llege of Pharma
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044.
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Criteria 5: Student support and progression -

| &

Progressive Education Society’s
Modern College of Pharmacy

Nigdi, Pu ne—4rlrl 044,

Date: 07/01/2019

INTERNAL COMPLAINT COMMITTEE MEETING
NO.2/2018-19

|

AGENDA OF THE MEETING

Sr.No | - Item

1 Confirmation of the minutes of the Inislrlrnccling. 7

N

To discuss the complaints received if any.

Dr. Smita S. Pimple

Prepared by

P\"“C- yal

C

21, Yamuna

P E. S. Modern Cotlege
sector No .~ e
Pune - 411

Back to Index of Annual reports and minutes of meetings of the committee monitoring the

activities and number of grievances redressed to prove timely redressal of the grievances

Back to Index of Minutes Of Meeting -Internal Complaint Committee

Progressive Education Society’s Modern College of Pharmacy, Nigdi, Pune 411044

Go to main Index



Criteria 5: Student support and progression

v mma

Progressive Education Society’s
Modern College of Pharmacy

Nigdi, Pune-411044.

Date: 10/01/22019

MINUTES OF MEETING

1. Minutes of previous meeting confirmed.
2. No complaint was received by ICC through any means.

3. Guest lecture conducted on ‘Management of life style diseases °>, by Dr. Mrunal Chavan
was reviewed.

[ Sr.No Name of the Member Signature

17 Dr. Mrs. Smita S. Pimple

2 Dr. Mrs. Sonali S. Nipate A

3 Dr. Mr. Vitthal V. Chopade AT
(LA —

4 Mrs. Rohini Yadav 24

5 Mrs. Sulabha Ubale 7 O p_=

Dr. Smita S. Pimple

Chairperson

Back to Index of Annual reports and minutes of meetings of the committee monitoring the
activities and number of grievances redressed to prove timely redressal of the grievances
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